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The Isaac L. Jordan Sr. Staff Pluralism Award recognizes a 
staff member for significant contributions to enhance diver-
sity at RIT. This year’s recipient is Rauncie Ryan, Academic 
Advisor, College of Liberal Arts. Rauncie has “transformed 
her workplace by exhibiting the type of character and pas-
sion that Isaac L. Jordan Sr. would have truly respected and 
valued. Rauncie’s accomplishments and her dedication to 
fostering an environment of mutual inclusiveness, diversity 
and respect for all members of the RIT campus are nothing 
short of exemplary. Her kind demeanor and compassion for 
all people make her a true asset for the advancement of inclu-
siveness and pluralism on the RIT campus. Her dedication to 

the welfare of others is contagious.”

Faculty and Staff Excel lence
Without our amazing and dedicated faculty and staff, none of the work in the areas 
of cultural awareness and diversity would get done.  The faculty and staff represent 
the best of RIT and those who wholeheartedly believe in diversity and the Inclusive 
Excellence Framework.  

This year, the Office for Faculty Recruitment and Retention was added to the suite of 
offices under the direction of the Vice President and Associate Provost for Diversity, 
Kevin McDonald. This is an important step in the advancement of inclusive practices 
on campus as we weave those practices into the cirriculum and everyday mindset’s 
of our dedicated facutly and staff. 

2012 recipient of the Isaac L. Jordan 
Sr. Staff Plural ism Award,
Laurence “Rauncie” Ryan

The Dancy Duffus Outstanding Citizenship Award recog-
nizes staff members who demonstrate a high degree of excel-
lence, professionalism and integrity. This year’s recipient is 
Nizhoni Chow-Garcia, Co-director of the Future Stewards 
Program. According to her nomination form, “RIT has 142 
Native American students and Nizhoni has touched every 
one of them in her capacity as the co-director of the depart-
ment. In addition, she helped secure the $500,000 grant that 
re-established the Collegiate Science and Technology Entry 
Program. She possesses a unique ability to connect with oth-
ers and make them feel at ease.”

2012 recipient of the Dancy 
Duffus Outstanding Cit izenship Award,
Nizhoni Chow-Garcia

The Future Faculty Career Exploration program (FFCEP) 
is designed to fuel the future pipeline of faculty at RIT. 
This innovative program furthers RIT’s goal of “Grow Your 
Own” future faculty by bringing in students, nearing the 
end of their doctoral studies, for an all-expense-paid trip 
to Rochester to receive the “RIT Treatment.”  The Office for 
Faculty Recruitment and Retention (OFRR) is responsible 
for the execution and coordination of the program.  In 
2012, OFRR reached out to over 3200 prospective faculty 
scholars around the world, and received approximately 186 
applications from 131 different colleges, 38 states, and 14 
countries.  The program took place from September 19-23, 
and was met with overwhelming enthusiasm and accolades 

from the 23 participants.  Participants responding to the 
feedback form sent out at the conclusion of the program 
had the following things to say:
“ WOW! Everything was phenomenal! Really enjoyed and 
valued meeting with the different faculty and staff in the 
host department. Also, really enjoyed the intimate contact 
with other participants.”
“AN EXCELLENT PROGRAM”
“A simply fantastic and idea and experience! Please do keep 
it up and expand it!”
Those are only a few of the many compliments that were 
submitted.  The FFCE program has been recognized 
nationally as a model for diversity recruitment on college 

campuses.  Since 2003 the FFCE program has resulted in 15 
new faculty hires for RIT.  Congratulations to the Office for 
Faculty Recruitment and Retention on a job well done.
Click here to learn more about the program and OFRR:
http://www.rit.edu/academicaffairs/facultyrecruitment/index.php

Office for Faculty Recruitment and Retention 

9th annual Future Faculty Career 
Explorat ion Program

Faculty and Staff Excel lence
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“I never dreamed 
that teaching 
math would take 
me to all of these 
places” When Miriam 
Santana came to the United 
States from Mexico in 2006, 
she barely spoke English. But 
armed with two Bachelors 
degrees, one in Electrical En-
gineering and the other in 
Adolescent Education, she was 
determined to make her mark 
in this country.

Faculty and Staff Excel lence

The primary mission of the National Technical Institute for the Deaf is to provide deaf and hard-of-hearing  
students with outstanding state-of-the-art technical and professional education programs, complemented by a 
strong arts and sciences curriculum, that prepare them to live and work in the mainstream of a rapidly changing 
global community and enhance their lifelong learning.

Secondarily, NTID prepares professionals to work in fields related to deafness; undertakes a program of applied 
research designed to enhance the social, economic and educational accommodation of deaf people; and shares 
its knowledge and expertise through outreach and other information dissemination programs. CONT’D NEXT

ENROLLMENT
Total of 1,547 students enrolled as of fall 2011. Un-
dergraduate: 1,281 deaf and hard-of-hearing stu-
dents, 160 hearing students (enrolled in ASL-English 
Interpretation program). Graduate: 106 students (64 
hearing, deaf and hard-of-hearing in the Master of 
Science program in Secondary Education of Students 
Who Are Deaf or Hard-of-Hearing and 42 deaf and 
hard-of-hearing in the other colleges of RIT). 

MALE/FEMALE RATIO
52 percent male, 48 percent female

DIVERSITY
Of the 1,547 students enrolled, 29.2 percent are 
minority students and 2.7 percent are international 
students, representing 19 different countries.

DEGREE PROGRAMS
Students enrolled at NTID can earn associate degrees 
in more than 30 accredited programs. Qualified deaf 
and hard-of-hearing students also can earn bachelor’s 
or master’s degrees in more than 200 programs offered 
by RIT’s other colleges: Applied Science and Technol-
ogy, Business, Computing and Information Sciences, 
Engineering, Health Sciences and Technology, Imag-
ing Arts and Sciences, Liberal Arts and Science.



 Robb Dooling started his freshman year at RIT hiding a secret. 
“I was afraid I would lose all of my friends if I came out as gay,” says Dooling, now a fourth-year computer science student. “Thankfully, 
when I did come out, my friends accepted me.”

But they did more than accept him. They also introduced the Omaha, Neb., native to the support of RIT’s lesbian, gay, bisexual and 
transgender (LGBT) community. In fact, today Dooling is president of Spectrum, an RIT/NTID organization for deaf and hard-of-
hearing LGBT students.

“Deaf LGBT students often have an upbringing that is isolated from people who share the same identities as you do,” says Dooling. “At 
a recent conference, I spoke about the parallels between Harry Potter, deaf students and LGBT students feeling more at home in the 
school community than anywhere else.”

Spectrum is one of four groups serving this community, all supported by RIT’s GLBT Center, which works to provide 
education and advocacy. The GLBT Center serves as a resource to the student organizations—OUTspoken, RIT Gay Alliance, Spec-
trum and Tangent—and seeks to unify and represent LGBT students. Last month, the center hosted the Northeast LGBT Conference, 
an event that brought more than 500 students and professionals to RIT to celebrate, educate and empower LGBT and ally leaders to 
become agents of change.  Click here to read the full article from the Spring Athenaeum

Center provides empowering support for RIT’s LGBT
By Scott Bureau

Kodak Research Laborator ies Leader Named RIT 
Minett Professor
Kevin Wil l iams to work in Col lege of Science as part of year long appointment

 Kevin Williams, department head of Materials Science in Kodak Research Laboratories, was appointed the 
2012–2013 Minett Professor at Rochester Institute of Technology. He joined the university on Oct. 1 and serves 
in the School of Chemistry and Materials Science in RIT’s College of Science.

The Minett Professorship is designed to bring distinguished Rochester-area multicultural professionals to the 
RIT campus to share their professional knowledge and experience with RIT’s students, faculty and staff for one 
academic year. Appointments are made by RIT President Bill Destler and Kevin McDonald, RIT’s vice presi-
dent and associate provost for diversity and inclusion. Williams will present a special topics graduate course 
in the college, work with a faculty team to redesign aspects of the materials science program and support the 
college’s efforts to increase enrollment and further current students’ academic careers in STEM disciplines.

“We are thrilled Dr. Williams has accepted the nomination as this year’s Minett professor,” McDonald says. “As a manager, an organic 
chemist, former Harvard fellow and holder of numerous patents, Dr. Williams brings a set of experiences to the position that we haven’t 
had before.”  Click here to read the full article from the University News

Faculty and Staff Excel lence

The Director of 
Diversity Education, Mi-
chael D’Arcangelo, devel-
oped several unique edu-
cational offerings for our 
campus community this 

year. One program in particular D’Arceangelo 
launched is a diversity and inclusion certificate 
program for faculty and staff. The program, 
Bridges, designed to enhance facutly and staff 
multicultural competencies.

It was designed according to several key ele-
ments:
• Informing people as to the meaning of the 
Inclusive Excellence framework
• Feedback from a campus-wide assessment of  
faculty and staff, asking for information 
• About pedagogy, format, and content areas. 

The program oversees four certificates includ-
ing:
 • Group Dynamics
 • Group Communication, 
 • Sustainability and Social Change, and 
 • Ally Development.

The classes began in October 2012 and are 
continued to be scheduled through June 2013 
with attendance capped at 25 people per class.  
The class has been received with overwhelm-
ingly postitive responses fro the community and 
participants.  

A new program in diversity 
education, begining this 
Winter Quarter at RIT.

One program 
four mini-certi�cates:

Preparing for a changing 
population

Group 
Communication:
Inclusive Approaches 

Group Dynamics:
Maximizing 
Productivity 

Sustainability and
Social Justice 

Ally Development

The Diversity & Inclusion 
Certi�cates Program :

Bridging  
Understanding

MAYA, 
the ILJ awards,

http://www.rit.edu/news/athenaeum.php
http://www.rit.edu/news/athenaeum.php


This past spring RIT held the inaugural meeting of Presi-
dent Destler’s Native American Advisory Council (NAAC) 
on June 7, 2012. The Native American Advisory Council 
was created to bring together Haudenosaunee Grand 
Council members, tribal government, and education 
partners with the purpose of fostering a tribal govern-
ment–to–university relationship. The NAAC provides RIT 
senior administrators with the necessary connections to the 
Tribal community, in order to make RIT and higher educa-
tion more accessible, provide the proper support systems 
to keep current Native scholars successful, and assist in the 
return of Native scholars to the Tribal community.  The first 
meeting was highly successful with all involved walking 
away with enthusiasm for the future of Native American 
students at RIT and elsewhere. “RIT seeks to build lasting 
and productive partnerships with Domestic Governments 

based upon mutual respect and reciprocity. It is expected 
that these relationships will facilitate synergetic relation-
ships whereby tribal governments consider hiring RIT 
graduates and graduates consider working for tribes” stated 
Nizhoni Chow-Garcia, Co-director of the FSP program. 
The Future Stewards Program invites domestic government 
to send their best and brightest students (Future 
Stewards) to RIT to learn the latest science and technology 
and self-determined skills needed by tribal communities 
while applying traditional values, methods and knowledge. 

On June 14, 2012, the biannual NAAC meeting was held at 
the Onondaga Nation Longhouse in Nedrow, NY, hosted 
by the head chief of the Haudenosaunee, Tadodaho Sidney 
Hill.  The Native American Future Stewards Program (FSP) 
at RIT facilitates the strategic partnership between RIT and 

Native American, Alaska Native and First Nation Gov-
ernments and communities for the purpose of providing 
directed educational and experiential programs for Native 
American, Alaska Native and First Nation scholars. To 
learn more visit:
www.rit.edu/academicaffairs/futurestewards/index.php

MAKING NEWS

Newsmakers
As the message of inclusion spreads across campus and the Rochester community, our professionals are  
making strides in the pursuit of excellence in diversity and academics. Through the Native American Future 
Stewards program (FSP) our Native American population on campus has experienced exponential growth.   
We have also been recognized for the work with the Rochester City Scholars program, the achievements of our 
Multicultural Center for Academic Success (MCAS), which boasts an over 90% student retention rate, and the 
growth and addition of the Office for Faculty Recruitment and Retention, LSAMP and McNair Programs. 

We have also begun the process of moving the Inclusive Excellence Framework into the strategic plans of most 
of RIT’s colleges. As we work together towards a more inclusive campus community that celebrates diversity, 
we are proud to recognize those that are doing this good work everyday.

The AISES National Conference will take place in Anchor-
age, Alaska from November 1-3, 2012.  AISES is a national 
organization with the goal of substantially increasing the 
representation of American Indians and Alaskan Natives 
in STEM disciplines, as well as encouraging young Native 
Americans to pursue their education beyond high school. 
Held annually since 1978, the AISES National Conference 
is a one-of-a-kind, three-day event convening high school 
juniors and seniors, college and graduate students, teach-
ers, workforce professionals, corporate partners, and all 
members of the “AISES family.” Held in a different North 
American city each fall, the AISES Annual Conference 
includes professional development, networking opportuni-
ties, student presentations, the largest career fair in Indian 
Country, awards, and traditional events.  The Native Amer-
ican Future Stewards Program (FSP) at RIT will be attend-

ing this year’s conference with seven students, three faculty/
staff, and two alumni. Caitlin Kavanaugh, (Kahnawake 
Mohawk Turtle Clan and 3rd year Mechanical Engineering 
w/Aerospace Option and Computer Science major), is the 
AISES Region Six Representative and will present research 
in the Undergraduate Poster category along with two 
graduate students, Robert Jimerson (Seneca, Information 
Technology M.S. ‘13) and Richard Nelson (Navajo, Imag-
ing Science PhD). They are expected to present research 
in the Oral Presentation category. Other student attendees 
include: Samantha Domon (Onondaga, Computational 
Mathematics ‘17), Logan Herrick (Seneca, Electrical/Me-
chanical Engineering Technology ‘15), Alicia Lazore (St. 
Regis Mohawk, Environmental Health & Safety ‘15), and 
Benjamin Parker (Squaxin/Turtle Mountain/Objibwe/Cree, 
Computational Mathematics M.S. ‘13) 

The AISES conference offers RIT’s Native scholars the 
opportunity to network with top companies and has led 
to co-ops and jobs for past FSP conference attendees with 
companies such 
as GE, NASA, 
and Toyota. 
The conference 
also provides a 
valuable bond-
ing opportunity 
for our FSP stu-
dents, faculty, 
and staff. For 
more informa-
tion visit:  
www.aises.org/nationalconference

American Indian Science Engineer ing 
Society (AISES ) Nat ional Conference

Native American Advisory 
Counci l Meeting at RIT

Newsmakers



This winter, RIT was fortunate to bring Yolanda Moses to 
campus. As the creator of the “RACE: Are We So Different?” 
exhibit, her visit was seen as instrumental in the revitalized 
effort towards racial equity in Rochester.  With the collabora-
tive efforts of the University of Rochester, we had the oppor-
tunity to listen to Dr. Yolanda Moses speak about race, myths 
about race, and the exhibit that she created with the American 
Anthropological Society.  Dr. Moses is a professor of anthropol-
ogy, and a nationally recognized expert on cultural diversity.  
She presented on the topic of Race as a social construct and 
not a biological difference in human development.  Her ideas 
and passion for the science behind the creation of race in our 
culture was the impetus to the “Race: Are we so Different?” 
Exhibit which was in Rochester from January through April of 
this year at the Rochester Museum & Science Center.

The talk with Dr. Moses, and the exhibit that has emerged from 
her research was enlightening to all in attendance.  The lecture 
offered the opportunity to contemplate all those who have these 

RACE: Are We so Dif ferent?

deeply held beliefs about other cultures and groups, and those 
beliefs are rooted in the thought that we are biologically different.  
In some cases, many believe they are culturally and biologically 
superior.  Dr. Moses illustrated when confronted with the facts 
about human variation, we are all very similar.  She discussed 
how the idea of “race” is an invention and ways on which we can 
try to change the minds of those who oppress, prejudge and hate 
based on race.  Dr. Moses explained to the diverse audience that 
race is a creation of culture, and she and anthropologists like her, 
can find no scientific differences between races.  

Several people in the audience were visibly moved and thanked. 
Dr. Moses for her candor and honesty, as well as her perseverance 
with regard to the creation of the exhibit.  As she pointed out 
initially most major museums, including the Smithsonian, didn't 
want to have any involvement with the exhibit. Now, those same 
rejectors are providing funding and are eager to have the travel-
ing exhibit in their space and several are installing it permanently. 
Dr. Moses was friendly and engaging and her talk was interactive. 

Newsmakers: Col laborat ion

a discussion of the RACE project and 
enhancing public understanding of race 
and human variation

It is About Culture,        
Not BiologyRACE

with

Yolanda T. Moses

Tuesday, February 5
9:00 - 11:00 a.m.

University Gallery

Yolanda T. Moses is Professor of 
Anthropology, Associate 

Vice Chancellor for Diversity, 
Excellence and Equity at the 

University of California, Riverside

Presented by:  
RIT and the College of Liberal Arts

Capacity for this event is limited. Please pre-register by visiting: 
https://clipboard.rit.edu/take.cfm?sid=561BA3DE or using the QR code

RACE

The Vice President and Associate Provost for Diversity and Inclusion, Kevin McDonald and Professor Robert Ulin from the College ofLiberal Arts  

participated in a compelling presentation made to the Rochester Area Community Foundation to secure the RACE: Why are we so different?  

traveling exhibit. Several RIT representatives including Dr. Rebecca Johnson, Associate of the University, and Sandra Whitmore, Director of Operations  

in the Office for Diversity and Inclusion, served on the Planning Committee, and Morgan Martins on the Promotions Committee for the Facing Race,  

Embracing Equity Initiative (FR=EE). This kick-off event leverages the Race: Are We So Different Exhibit? visit as a starting point to engage the  

community in a productive dialogue about race and racial equity in Rochester. The initiative is designed to improve our understanding of each other 

through dialogue and reduce disparities that exist within our community. “We hope that the community knows that this is an initiative focused on change 

and moving forward,” said Ann Johnson of the FR=EE committee, “having RIT on board helps us demonstrate our commitment to the effort.” Over four 

hundred community members attended the pre-exhibit workshop offering at Ashbury First United Methodist Church in January. The same numbers are 

expected for the Community Change Summit taking place on May 30.

Exhibit Creator Visi ts RIT: Yolanda Moses

The Division of Development and Alumni Relations 
and the Office for Diversity and Inclusion co-hosted 
a half-day workshop, entitled “Valuing Diversity”, 
with guest speakers Nelson Bowman III of Prairie 
View A&M University and Dr. Marybeth Gasman, 
of the University of Pennsylvania. Dr. Gasman and 
Dr. Bowman tour the country conducting work-
shops for universities of all sizes looking to diversify 
their development and alumni outreach efforts.  

Dr. Gasman is often called upon for her expert 
knowledge in areas of the history of American 
higher education, historically black colleges and 
universities, minority serving institutions, African 
American leadership, and fundraising and philan-
thropy. Similarly, Mr. Bowman is also a nationally 
recognized leader on the topic and is the co-author 
of, Unearthing Promise and Potential: Our Nation’s 
Historically Black Colleges and Universities, A Guide 
to Fundraising at Historically Black College and 
University: An All Campus Approach and, Engag-
ing Diverse College Alumni: The Essential Guide to 
Fundraising. 

The first session focused on the four major racial 
and ethnic groups and provided a rich understand-
ing of philanthropy and fundraising strategies in 
diverse contexts. The second session focused on 
strategies for cultivating diverse fundraisers as well 
as highlight examples of other institutions that 
are experiencing success.  Both sessions were very 
engaging and informative as the two presenters 
have a great rapport.  The information presented 
was enlightening to all in the room and offered the 
opportunity to connect and share ideas via breakout 
group sessions. 

Diversity & 
Development 
Forging the Future 
Together

Students Stand Against Racism
For the third year in a row, RIT participat-
ed in the YWCA’ s annual Stand Against 
Racism.  The Stand Against Racism cam-
paign is an annual community-wide event 
to build awareness about racism. The Stand 
Against Racism event is spearheaded by 
the national YWCA. More than 100 local 
organizations and businesses, including 
RIT, took part in the 2011 events, generat-
ing the second-highest number of march-
ers at participating sites in the U.S, ac-
cording to the national YWCA. Again this 
year, nearly 100 students, faculty and staff 
from RIT marched down the Quarter Mile 
to Global Village, united in this national 
initiative to end racism. 

“We seek to bring people together across 
communities, for one common goal—the 
elimination of racism. Our strength will 
be in numbers! Meet up at the Sentinel at 
11:30am for FREE T-shirts, wristbands, 
stickers, tattoos! We will begin march-
ing at 12:00pm!” read the announcement 
from the AALANA Collegiate Association 
(ACA),  this year’s “Stand” facilitator and 
host. “In year’s past we[office for diversity 
staff] have lead the on-campus efforts for 
the ‘Stand,’”  said Mike D’Arcangelo, Direc-
tor for Diversity Education, “this year we 
turned it over to the students, so that they 
would feel empowered to make a differ-
ence, specifically ACA, and they have done 
a fantastic job!” 

After the march, a lunch discussion on 
racism was led by  Dr. Rebecca Johnson, 
Associate of the University and Morgan 
Martins, Marketing and Public Relations 

Manager in the Wallace Library, Idea Fac-
tory! Almost 60 people attended the discus-
sion, where participants were paired off to 
discuss ideas about race presented on cards 
that had been distributed across campus 
earlier in the month.  

Unlike in years past this year’s “Stand” 
extended into the evning with a “Stand 
Against Racism” poetry slam.  A collabo-
ration with the Democrat & Chronicle’s 
Unite Rochester.  Students were invited to 
perform their original unique poems on the 
topic “How to unite Rochester against rac-
ism”. Themes of poetry had to include unity, 
diversity, inclusion, identity and culture. 
Nine students competed for a top prize of 
$200, second prize of $150 and third prize 
of $100. It was a fun-filled event made even 
better by the fantastic emcee for the night, 
Multicultural Events Manager, Stephanie 
Paredes and some fantastic poetry.  The 
winners of the evening (pictured center, last 
image) were from left: RIT students Erika 
Mason, 2nd place; Alexis Harris, 1st place; 
Michelle Sason and Jivon Hardware, tied for 
3rd. If you didn’t see it, see previous link to 
video.

Click here to read 
a fantastic editorial 
from the Demo-
crat & Chronicle 
on the event!  

Click here to 
watch video of the 
winning perfor-
mances!

http://www.facultydirectory.ucr.edu/cgi-bin/pub/public_individual.pl?faculty=2826
http://www.facultydirectory.ucr.edu/cgi-bin/pub/public_individual.pl?faculty=2826
http://www.rmsc.org/experiences/exhibits/race/
http://blogs.democratandchronicle.com/editorial/?p=29815
http://blogs.democratandchronicle.com/editorial/?p=29815
http://www.democratandchronicle.com/apps/pbcs.dll/article?AID=2013304260060
http://www.democratandchronicle.com/apps/pbcs.dll/article?AID=2013304260060
http://www.democratandchronicle.com/apps/pbcs.dll/article?AID=2013304260060
http://www.democratandchronicle.com/apps/pbcs.dll/article?AID=2013304260060


Keith Motley, University of Massachusetts chancellor,  was 
the keynote speaker at RIT’s 2013 Multicultural Center for 
Academic Success (MCAS) STAR Awards: A Celebration of 
Stars. This annual event highlights student leaders’ community 
service and academic successes.

Student leaders will be recognized at the 2013 STAR Awards 
being held at 6 p.m. on Tuesday, May 7, in the University Gal-
lery at Rochester Institute of Technology. The annual event 
and gala dinner, sponsored by RIT’s Multicultural Center for 
Academic Success, showcases the academic achievements 
of its students and their contributions to campus clubs and 
organizations.

The spotlight will be on graduating seniors from the center’s 
programs who have achieved GPAs of 3.0 or better, and out-
standing students within AALANA clubs and organizations. 
The AALANA Collegiate Association, Unity House, the Latin 
Student Association along with 11 other organizations will 
distribute awards to student leaders. Multicultural Center for 
Academic Success Awards are also given to faculty and staff, 
including the Unsung Hero and Community Partner of the 
Year awards.

“STAR Awards is a wonderful opportunity to celebrate the 
successes of our students and the contributions of our student 
and campus partners,” says Candice Baldwin, director of the 
center. “In MCAS, we believe it is important to recognize the 
milestones and accomplishments of our students and thank 
those who contribute tirelessly to making RIT a strong, vibrant 
campus community that values diversity. This is our thank-you 
to everyone who continues to support MCAS and embodies 
our mission.”

This year’s keynote speaker is Keith Motley, chancellor of the 
University of Massachusetts Boston. He leads an institution 
with nearly 16,000 undergraduate and graduate students and 
has held several key leadership positions in his more than 20 
years in higher education administration. Motley also founded 
the Roxbury Preparatory Charter School, the nonprofit or-
ganization Concerned Black Men of Massachusetts Inc., and 
the Paul Robeson Institute for Positive Self-Development, an 
academic and social enrichment program for school-aged 
children of color.
Motley serves on numerous boards of community organiza-
tions including Carney Hospital, Freedom House, the Boston 
Sports Museum, the United Way of Massachusetts Bay, the 
John F. Kennedy Library Foundation, and the Boston Com-
mittee for the “Do the Write Thing Challenge,” an initiative of 
the National Campaign to Stop Violence.

The event was hosted by Heath Boice-Pardee, RIT’s associate 
vice president of Student Affairs, and Jonathan Ntheketha, 
assistant director of first-year initiatives in the Multicultural 
Center for Academic Success. It also featured a soul-stirring 
musical performance by local singer Brittany Walker.

The annual awards celebration and dinner was highlighted by 
an evening of music, awards and inspiration from the gradu-
ates with 4.0 averages to the keynote speaker, Keith Motley, 
president of the University of Massachusetts Boston. 

Motley talked about strength and courage in the face of ad-
versity. His campus lost a student in the recent bombing at the 
Boston Marathon. 

“Boston is going through a tough time, our city is mourning, 
but it is healing,” he said that evening, and encouraged the 
more than 100 campus and community guests to learn from 
those closest to them. “Always wake up wanting to know more. 
And know that a younger generation is watching you. Some-
one wanting to come here is watching you. Lead by example, 
and get a 4.0 in life, too.”

The STAR Awards are also given to campus and community 
members who have provided support to the center, its pro-
grams and students. Current graduates who also participate 
in the center’s programs are recognized. Individual awards are 
distributed to influential student-leaders. 

Shining STARS: Mult icultural Center for Academic Success(MCAS) 
recognizes campus leaders  
Jim Watters named Partner of the Year, Ber i Foy named Student Scholar of the Year 
by Michelle Cometa

 
2013 STAR Awards were given to:
Partner of the Year - James Watters, senior vice  
president, Finance and Administration 

Ally of the Year - Mary Beth Cooper, vice presi-
dent, Student Affairs 

Scholar of the Year - Beri Foy 

NACME Scholar of the Year - Cory Ilo 

Rochester City Scholar of the Year - Christian 
Rosado 

Summer Bridge Scholar of the Year - Vashti Green 

Unsung Hero of the Year - Timothy Reed
 
AALANA Collegiate Association Awards
Executive Board Member of the Year - Alicia 
Lazore 

Affiliate of the Year - National Society of Black 
Engineers

Event of the Year - Promoviendo Comunidad/
Lambda 
 
Pi Chi Sorority, Inc. and Lambda Sigma Upsilon 
Latino Fraternity, Inc.

Phoenix Award - Caribbean Student Association 
and Native American Student Association
 
Club/Organization Awards
Black Awareness Coordinating Committee - 
Christina Harawa and Chelsea Allen

Delta Sigma Theta Sorority, Inc: Yessena Brown
Determined Individuals Victoriously Achieving 
Success (D.I.V.A.S) - LaChanda Mills

Latin American Student Association - Rasha Aw-
wad and Ceasar Mendez

Society of African American Business Students - 
Carlos Castillo

Unity House - Ian Scott

Zeta Phi Beta Sorority, Inc. - Alyssa Alleyne-
Atherly

Nov. 28, 2012 by Michelle Cometa
In the one-act play The Meeting, Malcolm X says to Rev. Martin 
Luther King, “You know, we may give our lives for this thing called 
freedom, don’t you?”

The play, which imagines a meeting between the two Civil Rights 
leaders, takes place in February 1965. Within a day, Malcolm X 
would lose his life to assassination; Dr. King would as well in April 
1968.

The play is only one part of the rich, enlightening and compelling 
2013 Expressions of King’s Legacy Celebration at Rochester Insti-
tute of Technology on Jan. 28.

This year’s celebration opens with a keynote address by Julianne 
Malveaux, considered one of the leading experts in racial and cul-
tural economics. She will discuss how race, gender and culture are 
shaping public opinion in the 21st century.

Malveaux’s address begins at noon in Ingle Auditorium. The 
Meeting opens at 4 p.m. in University Gallery and is followed by a 
special performance by Three Mo’ Tenors at 7 p.m. in Ingle Audito-
rium. The Expressions of King’s Legacy events are free and open to 
the general public. Registration is required and can be done online.

Although Malveaux recently announced her resignation as presi-
dent of Bennett College, she will remain at her position until May 
6. She held the position of president for the historically black, 
all-women’s college in Greensboro, N.C., since 2007. An educator, 
author, activist and civic leader, Malveaux has held positions in 
numerous women’s, civil rights and policy organizations. Her com-
mentary has been seen on multiple news channels including CNN 
and MSNBC, and her syndicated columns are published in USA 
Today, Essence magazine and The Progressive.

Showcasing the extraordinary versatility of African-American 
tenors, Three Mo’ Tenors has been hailed by critics as entertaining, 
inspiring and exciting performers. The group performs classical 
operatic selections as well jazz, blues, gospel, spirituals and popular 
songs. Created by veteran Broadway performer, choreographer 
and director Marion J. Caffey, the Three Mo’ Tenors have toured 
around the world since their debut in 2001, when the group’s origi-
nal performance was featured on PBS’ Great Performances.

The 2013 Expressions of Kings Legacy Celebration was sponsored 
by RIT’s Office for Diversity and Inclusion, the Center for Campus 
Life, Delta Sigma Theta Sorority Inc. – Pi Beta Chapter, the Nation-
al Technical Institute for the Deaf Cultural and Creative Studies, 
the College of Imaging Arts and Sciences and the departments of 
economics and music and fine arts in RIT’s College of Liberal Arts.

Economist Jul ianne Malveaux Opens 
Expressions of King’s Legacy Jan. 28
Three Mo’ Tenors and the play ‘The Meeting’ round out a full day of events at RIT



Newsmakers

Accomplished diversity trainer and public speaker, Eva Vega, 
captivated RIT attendees on October 8 during her keynote 
presentation for Hispanic Heritage month. The talk, themed 
Pa’lante!, was a joint program between the Office for Diversity 
& Inclusion and the Center for Campus Life. The cultural heri-
tage program series celebrates a different culture each month to 
acknowledge, educate, and appreciate diversity among students, 
faculty, and staff. In her keynote address, Vega spoke about her 
life experiences as an American-born, New York native Latina, 
including her personal accounts with discrimination as an 
undergraduate student. Ms. Vega enthusiastically spoke about 
identity, ethnicity,  and emphasized the importance toward self-
development. “Wherever you are on your path, it is leading you 
to your purpose” stated Eva.  She encouraged students to raise 
the expectations of society in their own communities through 
the act of leadership, voicing their opinions, as well as their 
shared vision for the future.

The celebration was well attended by members of the support-
ing student groups, AALANA Collegiate Association (ACA), 
Latin American Student Association (LASA), and a combina-
tion of students, faculty and staff. As the current director of 

education at the A World of Difference Institute at the Anti-
Defamation League, she celebrated the unique qualities of the 
Latino community as well as all cultures within the African 
American, Latino American and Native American (AALANA) 
populations. The event was filled with music, stories and mean-
ingful discussion regarding the inclusion of all ethnicity groups 
to foster a sense of community.  Many thanks to Stephanie Pa-
rades for coordinating Ms. Vega’s appearance and travel; ACA, 
LASA and Center for Campus Life for their support.

Diversity speaker,Eva Vega v is i ts RIT RIT named one of the 
Top 200 Col leges in 
the nat ion for Nat ive 
American Students

For the fourth year in a row, 
Rochester Institute of  
Technology has been named 
as one of the country’s top 
educational options for  
Native American students.

The American Indian  
Science and Engineering 
Society named RIT as one of 
America’s Top 200  
Colleges for Native  
Americans. The list appears in the annual college guide 
of the society’s Winds of Change magazine.

The university is being recognized for its academic 
programming and support services for Native American 
scholars, its cooperative relationships established with 
New York state tribes and leaders, and several research 
initiatives specific to Native American communities 
in the region. - excerpt from Unews article by Michelle 
Cometa
 
Click on the Winds Of Change image above to see 
the full article.  

by Lisa Barber

McNair, CSTEP, LSAMP poster 
campaign returns big numbers

evident at RIT, where he served as president of the 
Black Awareness Coordinating Committee. Kittles was 
instrumental in bringing the controversial Nation of 
Islam leader Louis Farrakhan to campus. “I remember 
being at odds with the administration at times,” Kittles 
recalls. He also co-hosted a late-night radio show, The 
Unique Beat, on WITR with Phil Thorne ’90 (film and 
video), and served as business director of WITR. 

For Kittles, who considered attending Howard Univer-
sity, RIT turned out to be the right choice.  “I wouldn’t 
have changed anything. RIT was a great experience, 
and I’m not just saying that for this interview. I was 
challenged. I was nurtured.” 
He tries to do the same with his own students. “I try to 
inspire my students that their life’s work should be for 
more than financial gain,” he says. Pursuing work that 
you love is much more satisfying, Kittles has learned 
from experience. “When you get to do exactly what you 
want to do, I think that’s a blessing. Not many people 
can do that.” 

For more information about Kittles’ work, visit  
http://genemed.bsd.uchicago.edu/~kittleslab/. 

Rick Kittles ’89 (biology) has devoted his career to the 
study of genetics. But early on, the subject held very little 
interest for him. “It seemed too abstract,” says Kittles. “It 
didn’t seem very relevant to me.”  Then, during his first 
year in grad school, he read a scientific paper on human 
mtDNA variation. The article explored mtDNA variation 
around the world and indicated that all human beings 
descended from one female who lived in Africa around 
200,000 years ago – the “African Eve.” 
“That got me really excited about genetics,” says Kittles, 
associate professor in the Section of Genetic Medicine of 
the Department of Medicine at the University of Chicago. 
Kittles’ research focuses on the role of genetic background 
in disease, particularly looking at health disparities related 
to race. His current research involves study of genetic 
changes related to prostate cancer. The connections are 
complex and intriguing. “I’ll be busy for a long time,” he 
says. “This is a lifetime worth of work.” Kittles began his 
career as a high school science teacher. But working in 
public schools wasn’t completely satisfying. “I wanted 
to teach, to mentor, but I also wanted to have my own 
research to pursue.” 

He was in a biology master’s degree program at State 
University of New York at Brockport in 1991 and earned 
a Ph.D. in biology from George Washington University 
(1998). Kittles worked with the New York African Burial 
Ground Project in New York City, gathering DNA samples 

from the remains and comparing them with samples from 
a DNA database to determine where in Africa the indi-
viduals had come from. 

In 1998, Kittles became an assistant professor of microbi-
ology at Howard University. He also served as director of 
the African American Hereditary Prostate Cancer Study 
Network at the university’s National Human Genome 
Center and co-directed the molecular genetics unit of 
Howard University’s National Human Genome Center. 
In 2003, while continuing his work at Howard, Kittles 
co-founded African Ancestry Inc. (www.AfricanAncestry.
com), a genetic testing service available to individuals 
interested in tracing their roots. “That really came out 
of my interest in finding my own African connections,” 
says Kittles. By comparing his own DNA to samples in a 
database, he learned that his ancestors came from Nigeria, 
Senegal and Germany. He found that many others were 
interested in this.  “I hope it has been helpful to people,” 
he says. “For many African Americans, information about 
where their ancestors came from has been lost. There’s a 
richness in knowing that. It’s one piece of who we are.” 
Kittles’ work in this area has received significant media 
attention. Notably, he was featured in BBC films Mother-
land: A Genetic Journey (2003) and Motherland – Moving 
On (2004). He has also appeared in the PBS series African 
American Lives and African American Lives 2 and CBS’ 
60 Minutes.  His interest in African American issues was 

Rick Kittles: Finding his roots in DNA research  
by Kathy Lindsley

This year, we have had the pleasure of hosting Dr. Rick Kittles, RIT alumnus and Biology researcher several times on campus.   

Dr. Kittles is a pioneer in the area of DNA research and genetic medicine.  Recently appointed to RIT’s President’s roundtable,  

Dr. Kittles will continue as an influential member of the campus community.  This past October, he along with Kevin McDonald  

appeared on the 104 WDKX morning radio program the “wake-up club,” where they discussed the importance of health care to the 

inner-city and African American communities as well as education and support. The following is an article from University Magazine 

that appeared in Spring 2010 issue about Dr. Kittles and his research.  Many thanks to Candi Boston, Assistant Director of Chapter 

Programming, Alumni Relations for making this special connection.

ALUMNI SPOTLIGHT

With the introduction of a comprehensive application for all three research-based  and STEM 
scholarship programs, an almost 50% increase in applicants was seen across the board this 
year.  For the first time ever, the McNair scholars program has received applications from our 
deaf and hard-of-hearing student popula-
tions,  and has accepted those students into 
the program.  The increase in applicants is 
significant given the diverse representation 
of student backgrounds within these pro-
grams.  Please join us as we congratulate 
them on a banner year, and please take a 
peek at the campaign posters. Many thanks 
to Kate Torrey, McNair Program Assistant 
for initiating the idea!



UPCOMING 
EVENTS & PROGRAMS
Future Faculty Career Exploration Program 10th Anniversary!
FFCEP Dates to Remember: June 1, 2013 Application deadline  |  September 19-23, 2013 FFCEP at RIT, concluding wtih a gala Celebration of 
the program’s 10th Year Anniversary. The Future Faculty Career Exploration Program is one of a series of recruitment strategies designed to 
fuel the future pipeline of faculty at RIT. This innovative program furthers RIT’s goal of “Grow Your Own” future faculty by bringing in students, 
nearing the end of their doctoral studies, for an all-expense-paid trip to Rochester to receive the “RIT Treatment.” 

Summer Bridge for MCAS Students
The Summer Bridge is a four-week summer academic enrichment, confidence and community-building program that consists of credit-
bearing courses, enrichment education, exposure to research, and community service programs. The Summer Bridge Program accepts 
40 students and is available to first-year students who have been accepted by RIT and paid their deposit to the university. Once the 
academic year commences, students will meet with their MCAS academic advisor on a weekly basis to discuss academic progress and 
services available to support their success. http://www.rit.edu/president/mcas/bridge.php

Rochester City Scholars, Welcome Reception
August 2013 | 5:00 pm*
An invitation only event where we will welcome the new class of Rochester City Scholars to RIT. It’s an opportunity for the students to 
connect and network with local business professionals, their college deans, university administration and RIT university President, 
Dr. William  Destler. *date & time TBA

SAVE THE DATE: Expressions of King’s Legacy
January 2013 
FREE and Open to the public

ROCHESTER INSTITUTE OF 
TECHNOLOGY
Office for Diversity & Inclusion
2 LOmb mEmORIaL dRIvE, SUITE 1120   
ROCHESTER, NY 14623  
585.475.6546
www.dIvERSITY.RIT.EdU

http://www.rit.edu/academicaffairs/facultyrecruitment/program_application.php
http://www.rit.edu/president/mcas/bridge.php
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