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Faculty and Staff Excel lence
Without our amazing and dedicated faculty and staff, none of the work in the areas 
of cultural awareness and diversity would get done.  The faculty and staff represent 
the best of RIT and those who wholeheartedly believe in diversity and the Inclusive 
Excellence Framework.  

Last year, the Office for Faculty Recruitment and Retention was added to the suite of 
offices under the direction of the Vice President and Associate Provost for Diversity, 
Kevin McDonald. This is an important step in the advancement of inclusive practices 
on campus as we weave those practices into the cirriculum plans of our dedicated 
facutly and staff. 



The Staff Recognition awards, a university-wide awards program, recognize the contribu-
tions of individual staff members and/or teams of co-workers whose work has had a major 
impact on the university, its goals, and its customers; and who have excelled in the perfor-
mance of their duties and created a positive environment for all members of the RIT com-
munity. The purpose of the awards is to identify and reward staff for outstanding contribu-
tions to the university and to provide staff with an opportunity to recognize and learn from 
their co-workers. 

This year several members of the Division 
staff were nominated for their contributions 
to RIT, they were: (left to right) Candice 
Baldwin, Kevin McDonald, Morgan Martins, 
Tomicka Wagstaff, and the Multicultural 
Center for Academic Success(MCAS) team 
(below).  The MCAS team receieved the Staff Excellence award!

The Multicultural 
Center for Academic 
Success team: David 
Wick, Victoria Romero, 
Candice Baldwin, Jona-
than Ntheketha, and 
Megan Tornow.

The team—formerly known as the Northstar Center—focuses on family, team, positivity, 
excellence and moving with a purpose. As a result, the center has tripled the number of stu-
dent visits in one year. The center also has a student retention rate of more than 90 percent, 
with students earning a cumulative 3.0 GPA across all programs. The team’s nomination 
form said, “As individuals, the team members tirelessly advise numerous student organiza-
tions, attend multiple AALANA (African American, Latin American, Native American) 
events on evenings and weekends, stay in touch with students during breaks, and respond 
to student emergencies. They personally contribute to a book fund for MCAS students who 
face unexpected financial emergencies. They are also active in the Rochester community as 
ambassadors for RIT and much-needed visible symbols of excellence, success, community 
values and hope for the Rochester community.”

Partnerships in Plural ism
Now in its eleventh year, Partnerships in Pluralism has seen more than 450 RIT faculty, staff 
and administrators participate in this unique diversity education program. This year, 52 
partners are registered and already beginning their experiences.  

Partnerships in Pluralism is open to faculty and staff, and designed to yield insights into 
the cultural nuances of others. Partners are “strategically mismatched ” along at least one 
of several demographic factors; this pairing system allows each person to learn about their 
partners and their differences, through the unfolding of their friendship and 
collegiality. Partners are encouraged to connect informally approximately every two to three 
weeks for an eight-month time period so as to develop bonds and learn about diversity in 
an experiential component. 

Participant feedback includes: “It was a wonderful and transformative experience,” 
“I am still in touch with my partner and we still get together for lunch.”  

During the program, partners are assigned to a group consisting of other paired colleagues, 
overseen by civic leaders and experienced facilitators, to further explore diversity-related is-
sues through discussion, activities and other group exercises.  The groups meet about every 
5-6 weeks. 

For more information about the program or to participate, contact Mike D’Arcangelo, Di-
rector of Diversity Education via email at mtdpro@rit.edu

Bridges Mult icultural 
Competency Cert i f icates 
Recognizes First Recipients
Created in October 2012, the Bridges Multicultural Competency Certificate program was 
created for faculty, staff, and students in teaching or graduate assistant roles.  The compe-
tency-based training certification program, presented through the Center for Professional 
Development, was designed to help impart knowledge, awareness and skills to enhance 
diversity and encourage inclusive behavior. There are four certificates, each encompassing a 
different topic, and based on interests expressed by campus community members for profes-
sional development opportunities including: Inclusive Communication, Group Dynamics, 
Ally Development, and Sustainability and Social change. 

Annual President’s Awards 
Recognize Div is ion Members
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By Michelle Cometa
One of the hiring myths in higher education is 
that there are too few qualified, diverse faculty 
candidates. Renee Baker has shattered that 
myth.

The executive director of the Office of Faculty 
Recruitment and Retention at Rochester 
Institute of Technology, Baker developed a 
comprehensive program with strategies to 
successfully recruit, hire and retain diverse 
faculty. The program, Future Faculty Career 
Exploration, brings in scholars from around 
the world who are nearing the end of their 
doctoral studies to RIT to explore potential career op-
tions. It has become a national model in higher education.

The 2013 Future Faculty Career Exploration event takes 
place Sept. 19-23 at the university, marking the 10th year 
of the program.

“The program was established to develop and sustain the 
pipeline necessary to recruit under-represented faculty,” 
says Baker. “There are qualified candidates out there. 
We’ve found a way to bring them to RIT, and these pro-
spective candidates are able to learn more about navigat-
ing the entire hiring process.”

While on campus, these scholars will experience a unique 
opportunity to explore potential career choices through 
interactions with faculty, staff, students and senior leader-
ship, Baker says. They also have an opportunity to present 
current research, participate in informational interviews 
with search committee chairs, and observe classes or guest 
lecture in RIT’s colleges.

Baker’s premise is that active recruiting and 
establishing relationships at peer universities 
and community networks reaps benefits for 
both the university and the individuals seek-
ing teaching positions in higher education.

“Outstanding applicants often do not apply 
for advertised positions, but may do so if 
personally contacted,” says Baker, who is 
a regular participant at the Compact for 
Faculty Diversity’s Institute for Teaching 
and Mentoring conference, an annual event 
that brings together nearly 1,200 doctoral 

scholars and prospective university employers. It is just 
one of her resources in building a pool of potential faculty 
candidates for RIT.

In the program’s 10 years, Baker and her staff have pro-
cessed nearly 1,800 applications, sponsored 247 partici-
pant-visits, and supported more than 600 faculty search 
committees. Of the latter, the university made 30 offers 
resulting in 11 tenure-track and 5 non-tenure track hires. 
From 2004-2012, 19 percent of the African American, 
Latino American and Native American tenure track hires 
represented STEM disciplines—science, technology, engi-
neering and mathematics—as well as behavioral sciences, 
humanities and fine arts.

“If institutions really want to hire and retain faculty of 
color, they must move beyond merely debunking the 
myths. A diverse faculty can bring innovative kinds of 
scholarship to an institution, educate all students on 
issues of growing importance to society and offer links 
to communities not often connected to our campuses,” 

says Baker. She references RIT’s Native American Future 
Stewards program as an example of this. The program has 
recruited students from 22 nations. The concept for such 
a program began with the recruitment and hiring of the 
two Native American faculty. Since forming the Future 
Stewards Program, RIT has consistently been listed in the 
Winds of Change college guide among the best colleges in 
the nation for Native Americans.

Future Faculty Career Explorat ion Program inf luences growth of 
diverse faculty at RIT
Program is nationally recognized for its recruiting model showcasing potential career options

Office of 
FACULTY RECRUITMENT 
and RETENTION

ROCHESTER INSTITUTE OF TECHNOLOGY

Photos of the  FFCEP weekend! 

http://www.youtube.com/watch?v=cgsuMT8K1FQ&feature=youtu.be


Faculty and Staff Excel lence

MCC Execut ive Dean Pete Otero named 
2013-14 RIT Minett Professor 
Education leader tapped to support university student 
and administrative diversity projects

Pete Otero, executive dean at Monroe Community College’s Damon City Campus, was appointed the 2013 Minett Professor at Rochester Institute of 
 Technology. He joined the university on Sept. 16. The Minett Professorship is designed to bring distinguished Rochester-area multicultural professionals  
to the RIT campus to share their professional knowledge and experience with RIT’s students, faculty and staff for one academic year. Appointments are 
made by RIT President Bill Destler and Kevin McDonald, RIT’s vice president and associate provost for diversity and inclusion.

“Pete Otero is the first administrator from another institution of higher education to take on this one-year appointment, and we are looking forward to this 
collaboration,” said Destler. “This is an opportunity to further cement our academic and community partnerships with MCC through the work he will be 
doing with our students and faculty this year.”

Otero will participate in several of the academic support initiatives led by the Office for Diversity and Inclusion, specifically MOCHA, the Men of Color, 
Honor and Ambition Program established this fall by McDonald and RIT’s Office for Diversity and Inclusion. This program is a one-year academic,  
professional and leadership development series for undergraduate male students of color. Otero will also participate as a lecturer in the graduate service 
leadership program with a focus on higher education administration in the spring semester. He will co-teach with Heath Boice-Pardee, interim vice  
president for Student Affairs, and Linda Underhill, associate professor and department chair of Service Systems in RIT’s College of Applied Science and 
Technology.  Otero will also work with campus student organizations, in particular the multicultural Greek organizations.    

“The Minett Professorship represents an exciting opportunity for me,” says Otero. “It is a venue where ideas and practices are reciprocally shared by colleagues from tow ‘sister’ higher  
education institutions who hold diversity as a prominent value. I anticipate that this creative relationship will yield a working model that is mutually beneficial.”

He’s held several leadership roles at the college prior to becoming executive dean of the Damon City campus in 2003. He was 
the college’s assistant director of Admissions and director of Student Services at the Damon City campus. Prior to this he was 
an adjunct professor at the State University of New York at Brockport.  Otero attended St. John Fisher College, graduating  
in 1976 with a degree in psychology and Spanish. He continued his education at SUNY Brockport, attaining his master’s  
degree in counselor education, and a doctorate from the State University of New York at Buffalo in higher  
education administration.

“Dr. Otero has been guiding and inspiring MCC students for three decades,” says MCC President Anne M. Kress. 
“That RIT has recognized his potential impact on their students is a testament to Pete and to the strong partnership that exists between MCC and RIT.”

Since 1991, the first year of the professorship, 23 community members have served as Minett professors, including Rochester City Court Judge Teresa 
Johnson; G. Peter Jemison, artist and site manager of Ganondagon State Historic Site; and James Norman, president and chief executive officer of Action for a Better Community.



MAKING NEWS

Newsmakers
As the message of inclusion spreads across campus and the Rochester community, our professionals are  
making strides in the pursuit of excellence in diversity and academics. Through the Native American Future 
Stewards program (FSP) our Native American population on campus has experienced exponential growth.   
We have also been recognized for the work with the Rochester City Scholars program, the achievements of our 
Multicultural Center for Academic Success (MCAS), which boasts an over 90% student retention rate, and the 
growth and addition of the Office for Faculty Recruitment and Retention, LSAMP and McNair Programs. 

We have also begun the process of moving the Inclusive Excellence Framework into the strategic plans of all of 
RIT’s colleges. As we work together towards a more inclusive campus community that celebrates diversity, we 
are proud to recognize those that are doing this good work everyday.



successfully recruited 
more than 100 African 
American hereditary 
prostate cancer families 
for the study and serves 
as a model for recruit-
ment of African Ameri-
cans in genetic studies of 
complex diseases. Kittles 
is well known for his re-
search of prostate cancer 
and health disparities 
amongst  
African-Americans. 

Dr. Kittles is one of the creators and featured experts 
in the Race: Are We So Different traveling museum 
exhibit. He is currently Scientific Director of the Wash-
ington, D.C.-based African Ancestry Inc., a genetic 
testing service for determining individuals' African 
ancestry. He co-founded the national organization with 
Gina Paige in February 2003. He was featured in two 
BBC Two films Motherland: A Genetic Journey and 
Motherland – Moving On (released in 2003 and 2004, 
respectively), as well as in portions of the PBS series 
African American Lives and its sequel.

If you or someone your know fits this category, please 
contact Candi Boston ’09 at cabalum@rit.edu, or  
585-475-4279.

Newsmakers

2014 RIT Distinguished Alumni, College of Imaging Arts 
and Sciences Dr. Herbert Eichelberger, ’70, BFA, photog-
raphy. 

His professional career began the fall 1965 when he worked 
for Eastman Kodak Company as a film tester/quality evalu-
ator and later became an industrial photographer. After RIT, 
Dr. Eichelberger attended University of Wisconsin, Madison 
where he received his Masters of Arts Degree in 1975.  After 
graduation, he began at Clark University as a film instruc-

tor, moving on to 
several different 
positions with the 
university includ-
ing its Coordinator 
of Instructional 
Media before 
becoming full time 
in the faculty ranks, 
where he served in 
this capacity for ten 
years. 

Since 1975 he has been an associate professor of film at Clark 
Atlanta University where he has taught and mentored many 
notable people such as film director Spike Lee, actors Bryan 
Barber, Keshia Knight Pulliam, Randy Marshall and Monty 
Ross, and television 
personalities such as Amanda Davis, FOX5 News anchor.  

In 1990 Dr. Eichelberger, received his Ph.D. in communica-
tion arts from Emory University, and later served as Depart-
ment Chair for four years. 
Today, he is Associate Professor of Film in the Division 

RITALUMNI NEWS

Dist inguished Alumni Awards
This honor is presented to a graduate who has brought dist inct ion to the col lege and RIT through professional and/or community 
achievement. The awards ceremony wi l l  take place on Fr iday, Apri l  11, 2014, locat ion to be announced.

of Communication Arts, Mass Media Arts Department at 
Clark Atlanta University. Dr. Eichelberger has produced 
many documentary films to help support grant proposals 
and special projects. Most recently he several of his students 
created a 90-minute special hosted and produced by Robert 
Townsend, broadcast on the Black Family Channel. He also 
created a cooking show on WATC Atlanta entitled 'IN THE 
KITCHEN' which aired fall 2012 and a Black History Month 
special spotlighting Achievements of Spike Lee and Gordon 
Parks aired February 2013.Additional Film Documentaries 
include A Legacy Unfolded and The Search for Improvisa-
tion in Jazz.(1982)

2014 RIT Distinguished Alumni, College of Science
Dr. Rick Kittles, ’89 BS, biology 

Dr. Kittles went on to receive his Ph.D. in Biological Sciences 
from George Washington University in 1998, and his first 
faculty appointment was at Howard University YEAR where 
he helped establish the National Human Genome Center at 
Howard University. Currently, he is associate professor in the 
Department of Medicine and the Division of Epidemiology 
and Biostatistics at the University of Illinois, Chicago.  

He is at the forefront of developing ancestry-informative 
genetic markers, and how this important genetic ancestry in-
formation can be used to map genes for common traits and 
disease, especially among African American populations.  

From 1997 to 2004, Dr. Kittles helped establish and coordi-
nate a national cooperative network to study the genetics of 
hereditary prostate cancer in the African American com-
munity. This project, called the AAHPC Study Network, 



MCNAIR Scholars / LSAMP News
Congratulations to Valeria Gonzalez, McNair and LSAMP scholar at RIT, who was among five students to receive the 
Undergraduate Technical Paper Award at this year’s Society of Hispanic Professional Engineers National Conference. 
Valeria is a fifth- year mechanical engineering student conducting research under the guidance of engineering profes-
sor Benjamin Varela.  The research has focused on “Setting Time and Compressive Strength of Alkali-Activated Slag 
Binders.” McNair and LSAMP are very proud of Valeria for her continuous hard work, dedication to academics and to 
each program. We are also very thankful to Dr. Varela for being a huge 
supporter of our programs and scholars.  

New Role for Dr.Wagstaff
We also extend our warmest congratulations to Dr. Tomicka Wagstaff on the expansion of her role at RIT.   
Dr. Wagstaff is now the Director of Academic Access and Opportunity Grants, where she will continue to  
oversee the McNair and LSAMP programs as well as work closely with other areas on and off campus to secure 
funding for similar opportunities for our students.  

Atlanta’s New 
RIT Black 
Alumni Chapter 
leaders

Having met as undergraduates in the 
College of Applied Science & 
Technology (CAST), George and 
Monique have been married for 10 years. As 
residents of Atlanta, their 
professional careers continue to grow with 
George working with General 
Electric and Monique in the public 
sector.  There is no doubt that their 
experience at RIT was the 
foundation to their lifelong relationships with 
other alumni, as well as the basis for their 
professional accomplishments. 

Established informally in 2011, as of July 2013, 
this chapter is now an official alumni affinity 
group!
 
Please join us in welcoming George and 
Monique as Atlanta’s Black Alumni Chapter 
leaders.



Twenty-two new undergraduates will be introduced at the Aug. 
23 ceremony. The fourth class of Rochester City Scholars will be 
welcomed to Rochester Institute of Technology at a community 
ceremony at 5 p.m. Aug. 23 at Liberty Hill, President Bill Des-
tler’s residence, 2201 Lehigh Station Road.

This year, 22 students from nine high schools in the Rochester 
City School District will be part of the program.

“We are excited to welcome our fourth cohort. Much like our 
current scholars, the incoming freshmen are a strong group of students,” says Victoria Romero, 
assistant director for Community Initiatives and Rochester City Scholars. The students are 
graduates of Northwest and Northeast College Prep Academies, School of the Arts, School 
Without Walls and Joseph C. Wilson Magnet, East, James Monroe and All City High Schools. 
Among them are valedictorians of Charlotte, All City, Monroe and Northwest College Prep 
high schools.

Men of Color, Honor and Ambit ion program begins
New leadership program intends to 
increase academic retention rates and 
professional opportunities for young 
men of color
Twelve young men at Rochester Institute of Technology were 
measured for suits—and success—this past weekend as part of the 
new Men of Color, Honor and Ambition program, referred to as 
MOCHA.

The undergraduates are part of a new initiative intended to posi-
tively impact academic success, increase retention and develop 
successful leaders. They participated in a kick-off meeting this past Sunday; met campus, com-
munity organizations and businessmen who will serve as mentors; and began a yearlong leader-
ship experience.

The program is intended to address the low graduation rates among students of color. More 
than half don’t graduate from U.S. colleges and universities, according to the U.S. Department of 
Education. Additionally, the national college graduation rate for African American men is just 
over 33.1 percent, for Latino men it is 41 percent and for Native Americans and Alaska natives 
the rate is 33.8 percent, compared to the graduation rate for white males at 54.5 percent.

As part of the event, the young men will participate in monthly workshops on business, public 

speaking, health and interpersonal relationships, for example, social 
outings and community service projects.
One of the highlights of the program was a suit-fitting, provided by 
program partner Adrian Jules Custom Clothiers Ltd. for the young 
men, says Kevin McDonald, associate vice president for diversity and 
inclusion, and the program founder.

“This initiative will provide each male participant with supportive 
pillars around every turn of their personal, academic and profession-
al experiences, but it will also equip them with attire that will instill 
an additional level of confidence and preparation as they network 

and interview with people and organizations near and far,” McDonald says.

“Most importantly however, this initiative will connect the students in meaningful ways with 
the wonderful Rochester community and some of the amazing community organizations 
that comprise it.”

Campus partners include RIT’s Office for Diversity and Inclusion and the Department of 
Communications, part of RIT’s College of Liberal Arts. Community partners include IBERO 
Action League, Action for a Better Community, Adrian Jules, the American Heart Associa-
tion, Dale Carnegie of Rochester, along with consultation from the Mocha Center of Roches-
ter, Hillside Work Scholarship Connection and Wegmans.

Since it was established in 2010, there are 74 scholars the first three 
classes of scholars. The program has attained an 81 percent retention 
rate, and 42 percent of its students have earned a 3.0 grade point aver-
age or higher. The first class of scholars is expected to graduate in May 
2014.

“As we prepare to guide our freshmen along a journey of academic 
success, we are proud to graduate our first cohort of students who 
attribute much of their success to the support of the program,” says 
Romero.

According to the Rochester City School District, financial challenges prevent more than 
three-quarters of its students from attending college. Nearly 90 percent of the district’s 
families earn $21,000 or less annually. Recognizing these obstacles, RIT President Bill Destler 
championed the Rochester City Scholars Program. He and his wife, Rebecca Johnson, are the 
founding supporters of this initiative. The scholarship program, for those meeting eligibility 
requirements, covers full tuition at RIT for the students.

RIT welcomes fourth class of Rochester City Scholars 
By Michelle Cometa



RIT named one of the Top 200 Col leges in the nat ion for 
Nat ive American Students...again!
For the sixth year in a row, Rochester Institute of Technology has been named as one of the country’s top educational options for Native 
American students. The American Indian Science and Engineering Society named RIT as one of America’s “Top 200 Colleges for Native 
Americans.” The list appears in the annual college guide of the society’s Winds of Change magazine.

The university is being recognized for its academic programming and support services for Native American scholars, its cooperative rela-
tionships established with New York state tribes and leaders, and several research initiatives specific to Native American communities in 
the region.

“The ‘200 list’ identifies colleges and universities where American Indian students are going to school in significant numbers and where the 
community, Native programs and support are strong enough that these students stay and graduate,” says Jason Younker (Coquille Indian 
Tribe), associate professor of anthropology and director of RIT’s Future Stewards Program, established in 2007 to provide academic, social, community and career services 
for the university’s Native American and First Nations scholars. “It’s wonderful that RIT is again recognized for its continuing commitment to the success of our Native 
American and First Nations students.”

In its first year, 32 Native American students were enrolled. Today, more than 178 participate in campus-wide programs. They have an average GPA of 3.11, and more than 
93 percent of those participants graduated from RIT with bachelor’s or master’s degrees since the program’s inception. This percentage is well above the national average of 
23 percent of Native American students completing college degrees, according to the U.S. Census Bureau.

RIT’s Future Stewards Program was also recognized for excellence in the Commission on Independent Colleges and Universities’ 2013 Handbook of Best Practices. Accord-
ing to Younker, the Future Stewards Program has also facilitated a strategic partnership between RIT and Native American, Alaska Native and First Nation governments and 
communities, known as the Native American Advisory Council that advises RIT leaders in an effort to improve the academic support and better address challenges faced by 
Native American students.

NAFSPNOTICES 
National Science Foundation Research Experience for Undergraduate 
NSF REU at RIT: Deadline: Feb. 13, 2014
Our program introduces young scientists to research in a highly 
interdisciplinary, team-oriented setting, preparing the students for the 
type of goal-oriented research they are likely to encounter in real-world 
environments. RIT is now the third largest undergraduate private tech-
nical university in the United States.
To apply: http://insight.cis.rit.edu/node/254 | More info: ipsreu@cis.rit.
edu | www.cis.rit.edu/reu
To find more REU Sites visit www.nsf.gov/crssprgm/reu/

Climb Up (Undergraduate Program) for Summer Research at UB 
Summer Program Dates: May 27 - August 2, 2014 | Deadline: Feb 1, 
2014
An outstanding opportunity for undergraduate students to excel in 
STEM and health science research and to explore career options at the 
University of Buffalo.
\For more info and to apply, visit: www.buffalo.edu/climb/climb-up 
Phone: (716) 829 - 4717 | email: climb@buffalo.edu

McNair Scholar at Clarkson University Summer Program 
Summer Program Dates: May 28 - July 31, 2014 Deadline: Jan 17, 2014
The Ronald E. McNair Postbaccalaureate Achievement Program assists 
undergraduates in preparing effectively for doctoral study. Applicants 
pursuing degrees in engineering and the sciences receive priority. 
For more info: (315) 268 - 3951 | Application available for download at: 
www.clarkson.edu/pipeline/programs/mcnair.html

Summer 2014 Department of Energy Internships/Fellowship 
Opportunities | Deadline: January 10, 2014 by 5:00 pm
The Office of Science / Office of Workforce Development for Teachers and 
Scientists (WDTS) is pleased to announce that it is accepting applications 
to its 2014 Summer Term internship/fellowship opportunities at Depart-
ment of Energy (DOE) Laboratories. These competitive, paid internships, 
are for 10 weeks during the Summer Term (May to August 2014), and 
include support for travel and housing.
More information about CCI and access to the online application can be 
found at http://science.energy.gov/wdts/cci/.
• Visiting Faculty Program (VFP)
More information about the VFP and access to the online application can 
be found at http://science.energy.gov/wdts/vfp/.

Call for Applications|Materials and Materiality in Native North American Art 
History| Conference Dates: May 18-23, 2014 | Deadline: Feb 15, 2014
A four-day workshop for graduate students and junior professionals sponsored 
by the Otsego Institute for Native American Art History, in cooperation with 
the Fenimore Art Museum, Cooperstown, New York. The workshop is open to 
graduate students and beginning professionals specializing in or considering 
specialization in Native American Art History, whether in Art, Anthropology, 
or Native Studies Departments or Museums. More info & application material 
can be downloaded here: http://www.fenimoreartmuseum.org/oi
Please submit your application, by email, to: Otsegoinstitute@nysha.org
Contact Info: Eva Fognell, Curator |Email: Otsegonstitute@nysha.org| Phone: 
607-547-1482



Newsmakers

GLOBAL CONVERSATIONS:
On November 12, the RIT Office of International Education and Global Pro-
grams presented their first Global Conversations of the year. The featured 
speakers were three of the International Partnership Award Recipients:  Dr. Scott 
Grasman, Dr. Joel Kastner and Dr. Michael Schrlau. The presenters talked about 
their individual paths toward starting and developing international  
partnerships. To see their presentations go to the Provost’s website at  
https://www.rit.edu/provost/priorities_keyfocus#Priorities, scroll down to  
Inclusive and Global Education.

Be on the look out for the next Global Conversations installment on  
February 25, 2014 which will be held in the Center for Campus Life, Bamboo 
Room from 1:00pm-2:30pm. Please contact  global@rit.edu for more  
information.

INTERNATIONAL 
EDUCATION WEEK:
International Education Week is a joint initiative of the U.S. Department of State 
and U.S. Department of Education as part of the efforts to promote programs 
that prepare Americans for a global environment and attract future leaders from 
abroad to study, learn, and exchange experiences in the United States. It is an opportunity to celebrate the  
benefits of International Education and exchange worldwide.

This year, The Office of International Education and Global Programs in collaboration with the International Student 
Services Office, the English Language Center and the College of Liberal Arts produced a poster to encourage students 
to get in the spirit of international education. The poster featured suggestions on how to get involved globally right 
here on campus. If you are interested in a copy of the poster please stop by the RIT Global Office, the English  
Language Center or the International Student Services Office.
 
 

You can reserve Global Village and host 
events there?
Features:
• Fire pit, water feature and promenade
• State-of-the-art meeting room
• Convenient parking
• Heated outdoor dining and lounge seating
• Stage area for concerts, speeches, and more...
• Beach volleyball court and ice rink
• Catering services available

DID YOU KNOW?



UPCOMING 
EVENTS & PROGRAMS
January 29, 2014
Screening of July ‘64
Campus Center, Bamboo Room 2610-2650
4:00PM – 5:30PM
On the night of July 24, 1964, frustration and resent-
ment brought on by institutional racism, overcrowd-
ing, lack of job opportunity and police dog attacks 
exploded in racial violence that brought Rochester, 
New York to its knees.
Presented in partnership with Center for Campus Life, 
Office for Diversity & Inclusion, College of Imaging 
Arts & Sciences-Film & Animation Department

January 30, 2014
State of Race in Rochester 
with Tavis Smiley as Moderator
50 years after the July ‘64 Riots 
East High School 
1801 Main St E, Rochester, NY 14609
6:00PM – 8:00PM
Intergenerational panel discussion on the current state 
of race in Rochester. Moderated by Tavis Smiley.
Presented in partnership with Center for Campus Life, 
Office for Diversity & Inclusion, College of Imaging 
Arts & Sciences-Film & Animation Department, East 
High School.

January 31, 2014
Gospelfest: An Evening of Worship
Ingle Auditorium 
7:00PM – 9:00PM
$5 College Students-college ID required
$10 RIT Faculty/Staff
$15 General Admission
Presented in partnership with Center for Ca

February 1, 2014
An Evening of Music & Poetry featuring neo soul artist 
Dwele and Strivers Row poet, Alysia Harris and RIT 
poets 
Student Alumni Union, Al Davis Cafeteria
7:00PM – 9:00PM
Register at: www.rit.edu/diversity
Presented in partnership with Center for Campus Life, 
Office for Diversity & Inclusion.

February 3, 2014
Black Heritage Month Kickoff
Campus Center, Fireside Lounge
12:00PM – 2:00PM
Come celebrate the diversity and rich culture of RIT’s 
vibrant African-American/Black Community.
Presented in partnership with Center for Campus Life, 
Office for Diversity & Inclusion.

February 7, 2014
Finding My Path: Robert Johnson, Research Director at 
the Weather Channel
Campus Center, Reading Room
12:30PM – 2:00PM
Finding My Path is a series of dialogues that emphasize 
the informal reflections on the lessons learned, and the 
journey to finding a career path.
Presented in partnership with Multicultural Center 
for Academic Success, Center for Campus Life, Office 
for Diversity & Inclusion, College of Imaging Arts & 
Sciences.

February 11, 2014
Rochester Broadway Theatre League: Sister Act the 
Musical
Sign up in the Center for Campus Life Suite,
shows starts at 7:30PM
Tickets are $20 (cash only)
A-level Campus Center by February 7th
Meet in Campus Center, Bamboo Room 2650 at 
6:00PM, and departure is at 6:30PM.
Presented in partnership with Center for Campus Life, 
Office for Diversity & Inclusion

March 11, 2014
The Medicine Game
Campus Center, Bamboo Room 2610-2650
12:00PM – 2:00PM
Two brothers from the Onondaga Nation pursue 
their dreams of playing lacrosse for Syracuse 
University.

March 17, 2014
Irish Heritage Month Celebration
Campus Center, Fireside Lounge
12:00PM – 2:00PM
Come celebrate the diversity and rich culture of 
RIT’s Irish Community.Transportation provided. 

April 18, 2014
Celebrate Diversity Day
Campus Center, Fireside Lounge
12:00PM – 2:00PM
Presented in partnership with Center for Campus 
Life, Office for Diversity & Inclusion.

April 25th -April 27th
RIT SPRINGFEST WEEKEND!

April 25th, 2014
Stand Against Racism Day 

May 3, 2014
Imagine RIT
10:00 am- 5:00 pmFebruary 13, 2014

Gather at the Table: The Healing Journey of a 
Daughter of Slavery and a Son of the Slave Trade
Authors, Thomas Norman DeWolf and 
Sharon Leslie Morgan
Keynote Address
James E. Booth Hall
Webb Auditorium
6:00PM – 7:30PM
Presented in partnership with Center for Campus 
Life, Office for Diversity & Inclusion

February 21st -23rd
RIT FREEZEFEST WEEKEND!

 

Thursday, January 30, 2014
12:00PM – 2:00PM

Gordon Field House | RIT Campus
Doors open at 10:30 AM

Please note this is a ticketed event. Tickets 
will be available beginning November 7, 

2013 at the Gordon Field House box office 
and at rittickets.com/Online/

Featuring
Tavis Smiley

JOIN US January 30 from 
6:00PM – 8:00PM for 

State of Race in Rochester 
50 years after the July ‘64 Riots 

Moderator: Tavis Smiley
at East High School, Rochester
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