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    President’s A-Team 

           
I am excited to announce the first installment of what we 
envision to become a dynamic annual initiative here at 
Stonefield – the President’s A-Team incentive program. The 
objective of the President’s A-Team is to recognize and 
reward the top three marketers each year. Criteria for 
determining the top marketers will include marketing, 
creativity, promoting the firm’s image, recruiting and business 
development efforts. 
 
This is just one initial step in our planned, massive push to 
work with you on marketing campaigns throughout the year. 
The President’s A-Team incentive program is open to 
everyone in the company, at every level – except for the 
principals. I will determine the three winners annually through 
discussions with the respective marketers, mentors, principals 
in charge of our offices, and our board of directors, as well as 
feedback from all other available sources as I see fit.  
 
Prizes 
Of course, while I realize that your love of and dedication to 
your job is such that no added inducement beyond the joy of 
the work itself is necessary, I nonetheless thought that a little 
extra acknowledgment would make the President’s A-Team a 
bit more fun, challenging and interesting. The prizes for each 
of the three winners are: 
 

1. A personalized marketing campaign celebrating and 
promoting each winner. 

 
2. The opportunity for each winner to individually 

participate in a sports or cultural event of your 
choosing (within reason) with an extremely exciting, 
accomplished, prestigious individual. Okay, you’ll be 
sharing the event with me, but perhaps you’ll enjoy 
the quality time anyway. 

 
3. The firm will host and present President’s A-Team 

prizes to the three winners at a President’s A-Team 
Celebration Dinner, restaurant and location to be  

                                                              Continued on next page

Introducing Our 
New Principals & 
Managers 
 
They’re talented, energetic, filled with 
exciting ideas, and best of all, they work 
for us. Meet our newest principals and 
managers. 
 

                
                     Alan Griffith 
 
Alan Griffith, CPA, is Director of the 
Stonefield Josephson Tax Group. He 
brings more than 20 years of experience 
providing tax advisory services to a wide 
range of domestic and international 
clients. His knowledge of tax consulting, 
compliance, and controversy strategies is 
extensive and well-recognized within the 
profession. Education: California State 
University at Long Beach, Bachelor of 
Arts; Golden Gate University, Master of 
Science, Taxation. Alan’s hobbies are 
reading and golf. 
 

                 
                     Nicole Holden 
 
Nicole Holden, CPA, MSA, is Senior 
Audit Manager in our East 
Bay/Walnut Creek office. Her industry 
expertise is in 
                            Continued on next page 



President’s A-Team 
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4. determined. The A-Team’s significant others will 
invited. 

 
If all this isn’t enough motivation, I will perform, at our 
annual holiday party, my own version of a song to be chosen 
by the winners. They can choose not only the most 
embarrassing possible tune for me to sing, but also the most 
deeply humiliating outfit for me to wear during the 
performance. And can you really put a price on that? Okay, 
some of you can, but others haven’t heard me sing yet. Or 
seen me in fishnet stockings and a push-up bra.  
 
And speaking of humiliation, we’re still formulating “prizes” 
for the worst-performing marketers. Some of the ideas under 
consideration include: wrestling a greased pig, scouting for 
new audit clients in Iraq, and being horse-whipped at the 
holiday party by David Rice, who will be costumed as a 
Roman gladiator. But I digress. 
 
The first annual President’s A-Team is already underway, 
as of April 1, 2007, and will end in early December of 
2007. Winners will be announced shortly thereafter. My 
hope and expectation is that this incentive program will help 
motivate us all to strive for even greater excellence in our 
work and benefit the company and each of us individually in 
the long run. I look forward to your participation and to your 
being one of the top three new business revenue producers. 
Best of luck! 
 
Jeff 
 
P.S. Just a note that the President’s A-Team incentive 
program is above and beyond our ongoing incentive program 
for which the firm will pay you 10% of all collections on any 
new business that you bring to the firm for the first twelve 
months of each new client's billing cycle. This also 
encompasses our current recruiting program for key 
personnel. 
 

* * * * * 

Executive Search Team 
Strengthened

From left to right: Tami Kautzman, Patti Howard,  
Debbie Pietreface 
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the areas of software, technology,  
telecommunications, entertainment and 
government-contracting. Nicole is fluent 
in Russian. Education: American 
University, Master of Science, 
Accounting; Moscow State Institute of 
Electronics and Mathematics, Operations 
Management. Nicole’s hobbies and 
interests include opera, ballet and art 
exhibits, international travel, and reading 
– classical literature, science fiction and 
philosophy. 
 

               
              Leonard Lyons 
 

Leonard Lyons, J.D., CFE, Cr.FA, 
AVA, is a Director of the Stonefield 
Josephson Valuation, Litigation & 
Forensic Group, in our Los Angeles 
office. He is an attorney at law, an 
Accredited Valuation Analyst, a Certified 
Forensic Accountant and a Certified 
Fraud Examiner. Education: American 
University, Washington College of Law, 
J.D.; The George Washington University, 
coursework for Masters in Accounting; 
The George Washington University, 
Masters in Business Administration, 
Finance and Investments; University of 
Pennsylvania, B.A. Len’s hobbies and 
interests include golf, tennis, skiing, 
travel and culinary arts. 
 
 
 
      
 
 
 
 
 
 
 
 
 
 

Audra Marino 
 
Audra Marino, CPA, ABV, is a 
Manager in the Stonefield Josephson 
Valuation, Litigation & Forensic  
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I am delighted to let you know that we have expanded, 
realigned and strengthened our Executive Search and 
Business Development areas to give those involved more 
opportunities, make better use of their skills, and position the 
firm for greater growth. Tami Kautzman, in order to focus 
more fully on business development, will pass the day to day 
operations of Executive Search to Patti Howard and Debbie 
Pietreface. With oversight from Tami, Patti will supervise the 
work of three new associates recently hired for the Executive 
Search Group:  Cindy Popock, Matthew Morasch and Jenny 
Lynne Pricer.  Assisting will be Administrative Associate 
Tamara Carr Granstrom. We will have a more extensive 
feature on them and on Business Development in the next 
issue. 
 
With all this tremendous talent, we saw the perfect 
opportunity to combine Executive Search with Business 
Development. While our new associates develop relationships 
with the leaders of A-level companies for executive search 
purposes, they will at the same time, and with the assistance 
of our marketing resources, have the ability to cross-sell our 
other services to these same companies and leaders. It’s a 
natural, presenting the firm with tremendous opportunities for 
additional business and offering our new associates exciting 
new opportunities they never had before at their previous 
recruiting firms. We look forward to exciting new 
developments and accomplishments on the horizon from 
Executive Search, combined with our already successful 
Business Development team of Jason Parr and Tami 
Kautzman. 
 

* * * * * 

       East Bay Kicks It Up 
 

               
 
Under PIC Hugh Tama’s direction, the East Bay office is 
positioning for expanded service offerings and deeper inroads 
into the East Bay market. The East Bay office serves multiple 
industries in the region. A key client is BMW. In the past, the 
office served privately held firms exclusively. But now, with 
the addition of new personnel, it will begin serving publicly 
held firms as well. Hugh has placed in leadership positions: 
Ann Wright, recently made principal and handling all aspects 
of tax services; and Nicole Holden, senior audit manager, who 
serves both publicly held and privately held clients. Carmen 
Wilson, a principal at this office, serves primarily privately 
held clients in the East Bay area. Currently, plans are 
underway for an expanded marketing campaign for this 
growing office. We look forward with great enthusiasm to 
helping Hugh build his region. 
 

* * * * * 
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Group.  Her experience includes  
business valuations, lost profits analysis, 
fraud investigation, forensic accounting, 
asset tracings, family law, mediation 
proceedings, due diligence, tax research 
and tax consultation. Industries include 
manufacturing, telecommunications, 
technology, retail, textile, service 
providers, and wine. Education: Wake 
Forest University, Bachelor of Science, 
Business Administration. Audra’s 
hobbies and interests include physical 
fitness, traveling, camping and hiking. 
 
 

                
                      Ann Wright 
 
Ann Wright is in Officer in the Tax 
Department of our East Bay/Walnut 
Creek office. She has over 17 years of 
public and private industry experience, 
which primarily includes technology, 
bio-technology, manufacturing, and retail 
industries.  Prior to joining Stonefield 
Josephson, Inc., Ann was a tax manager 
with Ernst & Young, LLP.  Education: 
University of South Florida, Bachelors of 
Science, Accounting, and Masters of 
Science, Accounting. Ann’s  interests 
include sports and reading. 
 

* * * * * 

 

 
 



 
ACCOUNTANING HUMOR 
  
                                                                         

 
  

What is the definition of an accountant? 
Someone who solves a problem you did not know you had 
in a way you don't understand. 
 
When does a person decide to become an accountant? 
When he realizes he doesn't have the charisma to succeed 
as an undertaker. 
 
What does an accountant use for birth control? 
His personality. 
 
What's an extroverted accountant? 
One who looks at your shoes while he is talking to you 
instead of his own. 
An accountant is having a hard time sleeping and goes to see 
his doctor. "Doctor, I just can't get to sleep at night." 
"Have you tried counting sheep?" 
"That's the problem - I make a mistake and then spend 
three hours trying to find it." 
 
A patient was at her doctor's office after undergoing a 
complete physical exam. The doctor said, "I have some very 
grave news for you. You only have six months to live."  
The patient asked, "Oh doctor, what should I do?"  
The doctor replied, "Marry an accountant."  
"Will that make me live longer?" asked the patient.  
"No," said the doctor, "but it will SEEM longer." 
 
If an accountant's wife cannot sleep, what does she say? 
"Darling, could you tell me about your work." 
 
A partner is discussing ethics policy with the staff accountant. 
He says "We take ethics very seriously around here. The 
young staff accountant is impressed. The partner elaborates 
"Yesterday I received a check from a client. It paid $5,000 
more than our bill. Immediately an ethical question arose – 
should I tell the other partners?" 
 

Continued on next page



Top 10 Signs You've Hired a Bad Accountant  
- © David Letterman  
 
10. You hear him on the phone saying, "Have I ever let you 
down, Leona?" 
9. Instead of IRS, sends your completed tax return to UPS 
8. His "short form" looks suspiciously like a cocktail napkin 
7. He lets you list your imaginary friend as dependent 
6. Lists every time you laughed at Letterman as "charitable 
donation" 
5. Used to be some kind of financial big-shot in Orange 
County 
4. Announced he donated all your assets to O.J.'s defense fund
3. On the 1040, he lists your occupation as "sucker" 
2. At least five times, he says "here's a little trick I taught 
Darryl Strawberry." 
1. He makes you wear a hospital gown 
 

* * * * * 
 

                         

Send Your Letters & Contributions to  
“Jeff’s Jottings”! 

 
I welcome your feedback. Please send any and all questions, 
comments, complaints, undeserved flattery, flagrant bribes, 
ideas or contributions for future issues of “Jeff’s Jottings” to: 
JeffsJottings@sjaccounting.com. 
 

* * * * * 
 
 


