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MNU Awarded $6.66 Million Grant for Teacher Education in Kansas
Posted by mljohnson
FOR IMMEDIATE RELEASE
Oct. 5, 2009

MNU Awarded $6.66 Million to Improve Teacher Education and Retention in Rural Kansas
Olathe, Kan. – MidAmerica Nazarene University is one of 28 universities nationwide selected to receive funding to transform teacher preparation programs through the new five-year Teacher Quality Partnership (TQP) grants allocated through the U.S. Department of Education. The TQP grant funding of $6.66 million will assist MNU in developing initiatives to address the challenges rural southwestern Kansas school districts have in recruiting teachers, training teachers for the rural setting and retaining teachers already serving in rural settings.

The 28 colleges and universities awarded funding was announced by U.S. Secretary of Education Arne Duncan Sept. 30. MidAmerica Nazarene University, with just over 1,700 students, joins other universities such as Arizona State, UCLA, Ohio State, Georgia State, Indiana University, and Old Dominion in the development of teacher education preparation programs that will prepare teachers for the demands of future classrooms.

MNU was ranked 8th in the amount funded through the Teacher Quality Partnership grants.

"It is an honor for MNU to be funded alongside much larger institutions, and step forward with this initiative to provide quality young educators in rural areas,” says MNU President Ed Robinson. “The community partnerships the grant will help us pursue are consistent with our commitment to innovation and servant leadership. We are committed to keeping the public trust and maximizing the use of the funds to make a difference for P-12 education in the state."

Dr. Linda Alexander, Interim Dean of the School of Education and Counseling, emphasized that MNU intentionally focused its program plans on rural school districts in southwestern Kansas. Many MNU students come from those areas and want to return there for their teaching careers, Alexander says, and MNU intends to develop a teacher preparation program that is sensitive to rural school districts

“We want our teacher candidates to be prepared to meet the unique challenges of teaching in rural settings. Students residing in these areas should have access to the same caliber of teachers as their counterparts in the more heavily populated and resource-rich districts,” Alexander says.

Through this grant opportunity, a model teacher preparation program for rural schools may be duplicated in other areas of the Midwest, Alexander says.

The program is known as PERK: Preparing Educators for Rural Kansas. It will develop a consortium that includes six high-need, rural Kansas school districts: Copeland USD 476, Deerfield USD 216, Lakin USD 215, Rolla USD 217, Stanton USD 452, and Sublette USD 374. Three community colleges, Dodge City Community College, Garden City Community College and Seward County Community College will also be part of the consortium. Also supporting the PERK program: the Kansas Dept. of Education (KSDE), and the Southwest Plains Regional Service Center in Sublette, Kan.

Research shows the identified school districts face unique challenges recruiting and retaining highly qualified teachers., Statewide, for example, the Kansas State Department of Education says the average number of core content courses that are not being taught by “highly qualified teachers” is 6.63%, but in the PERK-identified districts the average is 22%.

Over the next five years, PERK will implement innovative ways to recruit, train and retain teachers in the designated school districts in southwest KS. Some of the innovative aspects of the PERK program:

· creating a career pathway in the designated high schools to identify high school students who want to teach

· creating a 2+2 program with the three area community colleges to maximize time and tuition for teacher candidates

· infusing technology and ESOL instructional strategies in the MNU teacher preparation program

· developing a three- year mentoring program for in-service teachers in the designated schools, and

· infusing literacy across the content areas in the high schools, supported by the use of literacy coaches for each high school. 

At the end of the five-year program, in July 2014, MNU projects at least 40 teachers will be trained and hired within the six designated school districts, along with at least 100 mentors trained and 100 new in-service teachers mentored.

MNU is already planning for the continuation of the program after the $6.66 million of USDE funding is dispersed, according to MNU’s Alexander. The broad-based partnerships that will be built between the PERK partners and the southwestern Kansas communities, churches and civic organizations lend themselves to long-term sustainability.

MidAmerica Nazarene University is a private, liberal arts university offering more than 40 undergraduate degrees and adult degree completion, as well as five professional graduate degrees in business, education, and counseling. MNU is located on a 105-acre campus in Olathe, Kan., and recently opened a location in Liberty, Mo., for adult and graduate programs, including a RN-BSN program.

Contact Information for MNU Personnel:
Dr. Linda Alexander, Interim Dean, School of Education and Counseling
913-971-3529
lalexand@mnu.edu

Dr. Steve Ragan, Vice President for Academic Affairs
913-971-3391
sragan@mnu.edu
General Information: www.mnu.edu
MNU is a private, liberal arts, Christian university offering bachelor’s and master’s degrees. MNU’s undergraduate offerings include more than 40 majors, and its adult and graduate programs feature bachelor’s completion degrees, and master’s degrees covering business, counseling, education, and nursing. MNU also provides a RN to BSN program and a master’s level Certificate in Play Therapy.
Oldham Named Dean of School of Christian Ministry and Formation
Posted by mljohnson 

FOR IMMEDIATE RELEASE
April 29, 2010
MNU Names Bruce Oldham as Dean of School of Christian Ministry and Formation
MidAmerica Nazarene University today announced the appointment of Dr. Bruce Oldham as Dean of the new School of Christian Ministry and Formation. The appointment culminated an extensive search process involving faculty, trustees, administrators, students, and regional clergy. Oldham, an experienced minister, teacher, and administrator, will begin his responsibilities at MNU this summer.

Dr. Oldham currently serves as the Vice President for Enrollment Management at Mount Vernon Nazarene University, where he is also a professor in MVNU’s School of Theology and Philosophy. Previous to his current position, Oldham served as instructional faculty and department chair for Christian Education, Executive Assistant to the President, Assistant to the President for Church Relations, and Director of Admissions and Student Recruitment. He holds degrees from Trevecca Nazarene University and Vanderbilt University. He also engaged in graduate studies at Nazarene Theological Seminary and the University of Alabama at Birmingham.

An ordained elder in the Church of the Nazarene, Oldham has broad pastoral experience in congregations in Nashville, Tenn.,Winter Haven, Fla., Birmingham Ala.,  and Gallatin, Tenn. In addition to his local church experience, Oldham worked as a staff member for NYI Ministries. He also served on the Nazarene Youth International General Council for several years and closed his tenure on the council as the organization’s President. Dr. Oldham’s ministry has taken him around the world, across cultures, and between generations.

“I have enjoyed my administrative roles and teaching assignments, particularly as each has allowed me to interact with students and to train future church leaders,” Oldham said.

Oldham and his wife, Peggy, reside in Mount Vernon, Ohio. They have two adult children, Scott, in Nashville, and Lindsay, in Mount Vernon. 
Media Contact:
Michael Johnson
(913) 971-3584
Cell: (913) 971-3624

MNU is a private, liberal arts, Christian university offering bachelor’s and master’s degrees. MNU’s undergraduate offerings include more than 40 majors, and its adult and graduate programs feature bachelor’s completion degrees, and master’s degrees covering business, counseling, education, and nursing. MNU also provides a RN to BSN program and a master’s level Certificate in Play Therapy.
MNU 2009 Annual Report Goes Online
Posted by mljohnson 

FOR IMMEDIATE RELEASE
April 15, 2010
MidAmerica Nazarene University releases 2009 Annual Report.
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For the first time, MNU's annual report was produced as a flash-based web site, available at www.mnu.edu/annualreport. The report includes features such as a video welcome from Dr. Ed Robinson, MNU president, 2009 giving totals and other financials, lists of donors, and video vignettes from MNU students, alumni, and donors.

"The Annual Report provides the opportunity to give thanks and a chance to reflect on God's faithfulness during the past year," says Jason S. Drummond, Vice President for University Advancement.

The University's decision to place information in a web site format rather than produce a printed annual report was based on MNU's continuing effort to be efficient with resources and to assist with "going green" initiatives.

"The web format we chose was designed to be a framework that we can use for multiple years, and this function adds to the efficiency of this decision," Drummond says.

MNU alumni, donors and friends who have questions about the annual report should contact University Advancement by calling (913) 971-3280 or sending e-mail to mlsmith@mnu.edu.

The following feature articles are examples of those written for UMKC Perspectives magazine. 

HEADLINE

Taking a Shine to the MBA

DECK

Some say the surest route to money, fame and power is to add the M.B.A. designation after your name. Employers and educators say there are no guarantees. And guess what? Not all M.B.A programs are created equal.

By Michael Johnson

No matter what size company you work for and whether you’re in manufacturing or high finance, it’s likely you know someone who’s working toward, has, or yearns for a master’s degree in business — the M.B.A. 


Just as the bachelor’s degree began to be considered standard fare for business success in the 1960s, the M.B.A. is marketed by today’s colleges and universities as the hot ticket to faster promotions and higher pay. 


Across the country, business schools large and small are touting their M.B.A. program wares, seeking their share of students who believe that the M.B.A. is the logical, can’t-miss rung in their career ladder.


“Traditionally, the M.B.A. has been the avenue for entry into a career that emphasizes management,” says William B. Eddy, Harzfeld Professor and dean of the Henry W. Bloch School of Business and Public Administration. “Because of the challenges of managing rapidly changing companies today, there’s been a great deal of growth in (M.B.A.) programs.”


Leon Robertson, director of the school’s business administration division, says the “two decades of explosion” in the number of M.B.A. graduates is due to employers’ desires for students who are already “selective achievers.” That line of thinking, he says, holds that someone who can survive a stringent M.B.A. program has the talent to be an exemplary employee.


Whether the value is real, perceived or a bit of both, there’s no denying the M.B.A. mystique and the continuing popularity of the M.B.A. degree. 


According to the American Assembly of Collegiate Schools of Business, the national accrediting body for business schools, nearly 80,000 students in 700 programs will earn a master’s degree in business administration this year — more than double the number from 1974. Of those programs, fewer than 40 percent, — 273, including the Bloch School — are AACSB accredited. The AACSB accreditation status is the primary independent analysis for undergraduate and graduate business programs.


Advertising campaigns sometimes promote the M.B.A. — from anywhere — as a panacea, but the job market reality offers less of a guarantee. 


The larger the pool of M.B.A. graduates, the more selective companies can be, says Chuck Hickman, AACSB’s director of projects and services. 


That news speaks loudly for those institutions that produce M.B.A. graduates: the competition for jobs among new M.B.A. degree holders is rough, and getting tougher. 


Corporate downsizing is also part of the equation, experts say, but so are complaints from the business world that M.B.A. graduates know a lot about statistical analysis and technical processes and too little about team building, leadership and how to manage change.


The nation’s business schools, in turn, have been reacting to employer concerns. 


Louis E. Lataif, dean of the School of Management at Boston University, writing in Harvard Business Review, noted that breakthroughs in getting products to market faster and in lowering per-piece costs now evolve “horizontally across an organization, not vertically through individual, isolated functions. And it is our business schools that have not taught how to manage process across functions!”

A new direction for the M.B.A.

Eddy says it’s true that a new wave of M.B.A. education is on the rise.


“The better business schools are revamping their curriculums to meet new demands,” Eddy says. “The Bloch School has been on the forefront of that change.”


The impetus for the change came from the 1987 work of the Blue Ribbon Committee, a group of scholars and business leaders from around the country. The committee recommended the Bloch School add coursework offerings on communications, leadership, ethics and international business; increase interaction with area businesses; and emphasize a philosophy of study that offers the best of the theoretical and practical knowledge approaches. 


The new emphasis throughout undergraduate and graduate work is on providing a balance of technical knowledge and an understanding of how the people and processes of an organization work together to benefit the whole. 


Eddy says that philosophy is reflected at the Bloch School. Regardless of the M.B.A. emphasis they select, Bloch School students since 1990 find aspects of leadership, quality and organizational management interwoven in many other areas of specific knowledge taught, Eddy says.


Many other business schools have also retooled themselves for an “interdisciplinary” approach: the William E. Simon Graduate School of Business Administration at the University of Rochester, the University of Michigan Business School. In November, the Harvard Business School announced a similar move — the first major overhaul of its curriculum in 30 years.


Much of the criticism of the-way-it’s-always-been M.B.A. model has centered on its lack of emphasis on the reality of managing people. 


For many graduates who find themselves in entry- or mid-level management for the first time, it will be their first time as well in dealing with poor morale, absenteeism and inattentiveness to product quality. 


One of those who shares the vision of a changing M.B.A. education is Lee G. Bolman, who was appointed to the Marion H. Bloch Chair in Leadership at the Bloch School last spring. 


Bolman previously was director of Harvard University’s National Center for Educational Leadership. He is the author of the 1989 book Reframing Organizations: Artistry, Choice and Leadership, which paints a changing picture of leadership education.


“Organizations need leaders who can provide a persuasive and durable sense of purpose and direction, rooted deeply in human values and the human spirit,” he wrote.



“Leadership is particularly important when you face high conflict or high uncertainty — they both block action,” he says.  In more complex, more global business situations, conflicts and uncertainties are sure to crop up more often, according to Bolman.


“Traditionally, M.B.A.s have focused on managing, not on leading,” he says. “It’s easier to teach a well-defined body of knowledge than a human issue like leadership, which is more complex.”


Another focal point of competition in the battle to get M.B.A.-bound students is accreditation status.


The AACSB is the major academic body to define the requirements of a M.B.A.


“That doesn’t mean those that don’t have the (AACSB) accreditation aren’t good,” Eddy says. “but that there is no way to tell.” 


John White, vice president of distribution and transportation for Payless Cashways, earned his M.B.A. in 1968 from the AACSB-accredited business school at the University of Kentucky. He says he refers people to the Bloch School because of its similar accreditation.

Eddy says the certification takes into account not only the curriculum, but the number of full-time faculty, the amount of scholarship and writing — which is a measure of being up-to-date in a given field — the financial stability of the program, academic rigor, admission standards and how well the program is run. 


UMKC’s Bloch School has been AACSB-accredited for its undergraduate programs since 1969; the graduate school programs since 1971. The Bloch School was reaccredited for the maximum nine years in 1992. 


New criteria adopted by the AACSB in 1991 allow business schools increased flexibility in fashioning accredited M.B.A. programs, according to AACSB’s Hickman. Each school establishes a precise mission statement that describes who it is trying serve and how it will meet the needs of those people or organizations. 


Eddy says he sees the new standards as a help because they will allow the Bloch School the freedom to hone existing methods as well as set up new ways to ensure competency in the skills employers want. 


“Since we’re an urban school, and we have students who have a very strong interest in hands-on learning, it’s a great opportunity for us as a school of management to create new mechanisms for that real-life learning.” Eddy says. “And we do that.” 


He says prospective M.B.A. students sometimes are provided with information about a program being “accredited,” referring not to AACSB standards, but to the criteria established by the North Central Association of Colleges and Schools. NCACS does not accredit the business school, but the overall institution. 


Due to the demand for those with M.B.A.s, Leon Robertson says there has been some lack of attention on the part of companies to understand AACSB accreditation. 


“There are two different worlds: real quality M.B.A.s and diploma mills, which have low standards of performance and questionable faculties,” Robertson says. “We have not educated the business community very well about the quality vs. non-quality M.B.A.”

Should you or shouldn’t you?


Even if you’re convinced that an M.B.A. is the next step for you, experts say it pays to do some homework. First make sure you have a clear idea of how the degree will benefit you in your chosen field.


Employers will usually insist that the presence of an M.B.A. degree is never enough to ensure fast-track status, although executives interviewed say there’s an assumed set of basic knowledge and skills among those with M.B.A. degrees that tends to put them above other candidates.


“An M.B.A. is not always necessary, but at some levels it’s very helpful,” Payless Cashways’ John White says. “There are no guarantees (of success). You have to be willing to commit the resources and time.” 


Another important step is to make sure the philosophy behind an institution’s program is compatible with your expectations.


“Don’t just respond to a slogan,” Eddy says. “Ask if they really have full-time faculty, not just teachers who drop by after work to teach a class. Often, these are people who are just staying a chapter ahead of the students.”


Bolman says he tells students to visit the campus and talk to current students and faculty to gain insights on general aspects of a program: urban vs. suburban; a full-time, residential program vs. a part-time, at-night program.


Eddy and Bolman also point out that the M.B.A. is not the only graduate business degree. Depending on where you are in your career and what you want to achieve, a master’s degree in a professional field may be just as valuable, Eddy says. 


The Bloch School offers a master’s degree in public administration (nonprofit, urban and health administration emphases), and a master of science degree in accounting (general and taxation emphases).


In addition, Robertson says it’s important to note that the M.B.A. is a generalist degree. Many M.B.A. students today choose to add an emphasis to their knowledge base. 


At Penn State, for instance, a “manufacturing  option” M.B.A. was created to help hard-goods companies compete quickly and efficiently in a global economy. The University of Pennsylvania has started an M.B.A. with a joint major: marketing and manufacturing.


At the Bloch School, the M.B.A. in management includes concentrations in  human resources, organizational behavior and entrepreneurship. Other M.B.A. areas include marketing/direct marketing, finance/banking, operations management and quantitative analysis. Soon, Robertson says, the school will add M.B.A. emphases in management information systems and in international business.


Newton A. Campbell, chairman emeritus of Burns and McDonnell Architects-Engineers-Consultants, earned an M.B.A. in finance from the Bloch School in 1970 — 21 years after his undergraduate days in engineering at the University of Illinois at Urbana-Champaign.  


“The assets of any company are really the people,” he says. “Having an M.B.A. program available to me for part-time study — and a highly accredited program — was an important step.”


If the Bloch School and other business schools are indeed on-target, it will be just in time. Because as the corporate world struggles with rapid-fire change, the last thing it can afford is a slow-reacting educational industry graduating pat-answer people in a world in which the questions are never fill-in-the-blank. 

HEADLINE

Where Life Sciences Meets Life

DECK

It’s not a question of whether or not some discovery in life sciences will affect the quality of life for you or your family. It’s a matter of how soon. And Kansas City just may be the place. 

By Michael Johnson
No doubt you are aware that some of the most eagerly anticipated advancements in health care are expected to come from the field of life sciences. A google.com search gives you a 10.7 million articles to look through. But what if you had to explain how life sciences could affect your life … and how Kansas City is contributing? What would you say?

“With one of the best collaborative research environments in the nation, our metro is completely capable of sourcing discoveries that lead to new companies and new treatments for disease,” says Bob Marcusse, president and CEO of the Kansas City Area Development Council. “That’s good for everyone and good for KC.”

You can thank the Kansas City Area Life Sciences Institute for adding the term “life sciences” to your vocabulary.

In 1999, eight institutions came together as the Kansas City Area Life Sciences Institute. The goal was to develop the area’s life sciences research capacity, resulting in a top-tier ranking in the broad areas of life sciences research. 

After five years, all original partners remain: UMKC, Stowers Institute for Medical Research, the Midwest Research Institute, Saint Luke’s Hospital, Children’s Mercy Hospital, University of Kansas Medical Center, the University of Kansas and the Kansas City University of Medicine and Biosciences (formerly the University of Health Sciences). 

Also remaining strong is support from community leaders and those who oversee research activities at member institutions.

In 2004, the Civic Council of Kansas City extended its financing of KCALSI with a $1 million influx of funds over five years. The council pointed to KCALSI’s success-to-date in collaboration among the partners.  Last summer, for example, KCALSI President William P. Duncan noted that the partners had doubled research expenditures and had identified or acquired $11.3 million in federal funds for laboratory equipment.  

The promise by the National Institutes of Health, one of the nation’s leading grant providers, for more funding for efforts that turn basic research concepts and findings into actual products for the marketplace makes the outlook for continued competitive federal funds good.


Last November, T. Nelson Mann, chairman of the Greater Kansas City Chamber of Commerce said a chamber priority was to encourage bioscience research and development in the metro area.

So, with strategic progress being made, how much of a contributor is UMKC? 

 
Institutionally, UMKC established leadership in the life and health sciences as one of its campus goals, says Mary Lou Hines, UMKC CIO and vice provost for academic programs.  

“That goal recognizes and supports the efforts of outstanding faculty in receiving grants and contracts to support their research,” Hines says. 


From 1999 to 2004, the amount of life sciences grants and contracts to UMKC increased to $22.5 million from 14.5 million. Within the same five-year time frame, federal funds to UMKC totaled $5.89 million, supporting equipment and materials for the life sciences research labs.   
In addition to the research component, UMKC serves as a very active participant in training the technically competent workforce required in the life and health sciences industries.  

UMKC Provost and Vice Chancellor of Academic Affairs William Osborne notes that UMKC’s contribution to workforce development stems from UMKC’s rare combination of four elements: health sciences schools, overall strength in delivering patient care, and its partnerships with area clinical hospitals.

While acknowledging that life sciences is the most commonly used descriptive phrase, Osborne says he prefers the term health sciences as the better definition of UMKC efforts. 

“Health sciences affect you, your life, your family,” he says. “We are more focused on clinical care and clinical research, which involves studies with patients and identifying and implementing practical applications.” 

And Osborne certainly knows this: for life sciences research to have meaning and relevance among the public, it must be distilled into human impact. 

As evidence, Osborne is quick to point out the work of School of Nursing faculty member Tina Hines and her research looking at the effects of high blood pressure during pregnancy, School of Pharmacy’s Ashim Mitra’s research into the promise of improved drug delivery to the eye, School of Dentistry’s Lynda Bonewald and her work in combating diseases of the bone and teeth, and the School of Medicine’s new Shock/Trauma Center, to highlight just a few. 

“As exciting as existing life sciences research is, the future is even brighter. That includes informatic medicine,” Osborne says. “Our program in informatic medicine will be a milestone for UMKC and Kansas City, making contributions in medical education and in medical research.”

Think of informatic medicine this way: doctors and nurses making patient care decisions via access to a wide range of existing knowledge — research results, patient studies, drug therapy results, etc. That data can be linked to the specific genomic data of individual patients. Today, the medical technology to achieve real-time, bedside access to such information doesn’t yet exist.  But it is part of the bright future Osborne and others see in Kansas City. 

Betty Drees, dean of the School of Medicine, says the school is “perfectly positioned to develop interdisciplinary programs that train future physicians and their teams to practice in the informatic age.”

Soon a Center for Informatic Medicine at the Medical School will provide increased computing facilities for use in biological and health-based problems. Drees envisions staffing it with faculty of diverse medical backgrounds that can solve problems collaboratively.


In addition, the University’s new Health Sciences Building, which broke ground last October, will provide an expansion home for researchers and scholars from the nursing and pharmacy schools. The next facility for the Hospital Hill campus, the Center for Health Sciences Research, will provide additional research lab space, especially in the emerging informatic medicine and patient care technologies fields. The facility’s laboratories also will be available to enhance the work being done by KCALSI. 


Bioinformatics, which involves using computers to analyze databases integral to biological research, also is a UMKC focus. The School of Biological Sciences, for example, is using advances in bioinformatics to research the structure and function of bacterial toxins. Understand the processes used there, researchers say, and that knowledge reveals paths that can eventually lead to new medical treatments.


And since 2003, students may add a bioinformatics emphasis to a bachelor’s degree in biology through the School of Biological Sciences and the bachelor’s degree in computer science through the School of Computing and Engineering. The bioinformatics emphasis also can be part of master’s degrees in cellular and molecular biology and in computer science.


Such progress, of course, doesn’t guarantee long-term success as a major player in the life sciences arena. That ultimately comes down to having the right mix of components. Without a full complement of entities working together, any region’s efforts could stall. 

While Kansas City has made noted life sciences progress, however, it is not the only region catching the life sciences wave. In addition to the long-established San Diego and Birmingham, Ala., regions, more are gearing up, including those in Maryland, North Carolina, Pittsburgh, Columbus, Ohio, and Michigan.


“I think 46 states and some 100 cities are catching on to the next wave,” says UMKC’s Osborne. “But Kansas City is getting a lot of play. It’s among the top 15 life sciences regions in the U.S.”

Richard Seline, founder of New Economy Strategies, a Washington, D.C., firm that studies new strategic initiatives, says the Kansas City region has the experience and resources to affect emerging health-care delivery systems and make advances in needed information technology. Stowers Institute alone has a $1.7 billion endowment and has plans to expand it every year over the next 8-10 years. He says Kansas City is a place where state agencies and employers work together well.


“I’m extremely optimistic about where Greater Kansas City can be,” Seline told the Kansas City Business Journal last June at the 2004 annual dinner of the Kansas City Area Life Sciences Institute.


Meanwhile, Kansas City’s corporate community continues to embrace the life sciences vision for Kansas City. Developer Hugh Zimmer, CEO of Zimmer Companies, had outlined his support of a research and business park, to be located north of UMKC’s Hospital Hill campus. 

That location puts such a park close to Truman Medical Center, Children’s Mercy Hospital, Western Missouri Health Center and UMKC’s schools of Dentistry, Medicine, Nursing and Pharmacy. If realized, supporters say, the park will provide a place for life sciences start-up businesses and assist Kansas City in rebuilding its urban core.

Beyond the very real aspects of improving community health lies another expectation in the commitment to life sciences: a powerful economic engine with economic impact lasting well into the future.

The Batelle Institute Inc., a national consulting firm, notes life sciences industry crosses sectors of the economy like few others do. Life sciences, the institute says, is a natural focal point for converging technologies. U.S. Dept. of Commerce statistics state that 41 jobs are supported or created in a community for every $1 million dedicated to life sciences research.

By 2010 the U.S. Federal Reserve estimates biotechnology-life sciences may comprise 18-22 percent of the gross domestic product.  In fact, a Milken Institute study of economic growth stated 65 percent of the difference in economic success among regions across the country is due to the presence of high tech industries. 


“Locally, research in life sciences among our eight key stakeholder institutions has grown from $100 million to $250 million, halfway to the region’s goal of $500 million,” KCALSI’s Duncan says.

As much support as there is for Kansas City to emerge as a life and health sciences leader, how “life sciences” is perceived by the non-scientific community is essential. Simply put, residents have to believe there is a direct link between research work and practical applications ​​​– new treatments, new medicines, new approaches to old health care problems.

At the Medical School’s Shock/Trauma Center, for example, researchers are taking on a familiar enemy: death due to shock caused by traumatic injury.  Its research in treatments resulted in the center receiving $2.1 million in funding from the 2005 U.S. defense budget. 

Director of the UMKC Shock/Trauma Center Charles Van Way, III, M.D., also a professor and chair of surgery at the School of Medicine and Truman Medical Centers, says additional funds will help prove in clinical studies what research already indicates.

"We plan to establish translational research studies of trauma patients using a collaborative effort,” Van Way says, “including the Truman Medical Center trauma service, the departments of emergency medicine and surgery, and the basic research at our center,"

Translational research – taking discoveries out of the lab and into life – is the exciting part of the work being done by scholar-researchers like Tina Hines, Lynda Bonewald, Ashim Mitra and David Eick. Eick’s research toward inventing better dental adhesives is now in the marketplace and Mitra’s discoveries are in the testing phase.

No one knows the potential payoff better than Provost Osborne.

“Ashim Mitra is talking about drug delivery to the eye, changing medicine that now is prescribed daily to a treatment that is effective for a month at a time,” Osborne says. “That’s progress. That’s a benefit in real life.  That’s health and life sciences at UMKC.”

To learn more about life sciences work at UMKC and by KCALSI partners, go to the following Web sites: http://lifesciences.umkc.edu; www.kclifesciences.org; www.batelle.org; or go to UMKC’s Web site at www.umkc.edu and enter the keyword “life sciences.”

HEADLINE
At the Center of Dignity

SAMPLE DECK

A death of a loved one event shaped Myra Christopher’s future. How she used it to shape national policy is an inspiration for the rest of us.

By Michael Johnson

Myra Christopher tells the story about a young person who dropped out of college because the family moved to a new city. The kids got older and suddenly continuing college becomes intriguing again for one of the parents. Soon, the lure of learning becomes powerful. Professors become mentors, then friends. Finally, a once-elusive college degree is accomplished. The graduate is recommended to lead a new organization, in a role perfectly suited to her talents.


Just another cheesy “college pays dividends” story? Not here. 

Because the person is Myra Christopher (College of Arts and Sciences, B.A., Philosophy, ’85) And the organization? The Center for Practical Bioethics, recognized today as a Kansas City leader and a national voice in health care policies.


Involved as executive director since 1985, Christopher also became president and CEO in 1994. The center’s staff of 20 operates from the 29th floor of Town Pavilion tower downtown and has a small Boston office. 


In those fledgling years in a small ground-floor office, though, she was just a full-time volunteer and the center was just a bit more than a great idea with a budget of $7000.


A key to the growth is the clarity of the center’s stated mission: “A society in which the dignity and health of all people is advanced through ethical discourse and action.” 


It’s the center’s obligation, Christopher says, to elevate and monitor conversations about health care decision-making, and to respond to ethical issues that bubble up from today’s medical care possibilities. What are the issues surrounding early stem cell research? How do we keep terminally ill people from suffering spiritual, psychological, financial and social distress? How are patients’ right maintained and communicated when they can no longer speak for themselves?


Today, the center’s four focus areas are clinical and organizational ethics (empowering health care professionals and advocating for patients’ rights), aging and end of life care, life sciences and research ethics (critical issues in life sciences and medical technology), and disparities in health care, including access to reasonable care by all people.


The connecting event for Christopher’s career path was her mother’s death. Only in her 50s and enduring a two-year battle with stomach cancer, Christopher’s mother chose not to be terrified by the dying process. She faced her impending death with dignity, even taking up quilting after her terminal diagnosis.


“She died her way; a self-directed death,” Christopher says, at home, with a caring physician and “surrounded by friends and family.”


That approach brought focus to her passion for people.


She says she knew then that she would spend the rest of her life helping families in similar situations. What she didn’t have was an outlet. 


“I thought my promise was to be in the hospice field. But a friend encouraged me to attend UMKC,” she says.


While still a Johnson County, Kan., mom, Christopher began a seven-year odyssey of UMKC coursework.


“I’d get the kids off to school and then hang out there,” she says. “UMKC gave me an opportunity to reflect on my experiences. They treated me like a peer.”


Classes on death and dying helped fuel her desire for knowledge, but it was through a philosophy class taught by Professor Hans Uffleman that really connected Christopher’s passion for human dignity and understanding with a career possibility.


“Hans was fascinating!” she says. “The hardest, most challenging teacher ever. Hans became my mentor.”


The fledgling field Uffleman was interested in was called bioethetics, a movement seeking to help people understand their health conditions and options in an era in which expanding medical technology began to present extraordinary choices for both physicians and patients. 


Uffleman, she says, imagined a place where practitioners in medicine, law, philosophy and other fields could collaborate to address the ethical implications faced in a medical world in which a natural process – death – became only once choice in the life equation.


One of the first such cases to hit the national scene was Missouri’s own Nancy Beth Cruzan case in 1991, which went all the way to the U.S. Supreme Court. In 2005, the Terry Schiavo case and the debate about stem cell research brought ethical issues for end-of-life care and research implications to the forefront of everyday Americans. 


And the Center for Practical Bioethics was already there, with a 20-year reputation of bringing together those with opposing viewpoints to address such difficult issues. Myra Christopher has had her hand on the rudder all that time. 

“We knew very early on Myra was the person we wanted to convince to come on and lead the center,” says Mary Beth Blake, a center co-founder and Chair of the Health Care Law Group at Poisinelli, Shalton & Welte law firm. “The center would not be the vital force in our community, state and nationally without Myra’s energy and devotion to its purposes. 


Bill Colby, the Kansas City attorney who argued the Nancy Cruzan case before the U.S. Supreme Court, says the CPB “is the gold standard in bioethics.” He became aware of the center through the Cruzan case and has been a supporter since that time. “The center has led the social dialogue around the hard questions we face as medical technology advances.”

And along the way, she’s drawn like-minded people to her staff.

“She’s been able to attract a wonderful cadre of people who share the vision and been able to take the center to new levels,” says Blake.

Myra Christopher emphasizes that her goal, as the center’s name implies, is finding practical applications for the issues the center addresses.


“There is such a need for this organization,” she says, “We’re a group of social engineers who are willing to fail … if we think what we’re doing can make a difference.”

For more information go to www.practicalbioethics.com
