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Name:

Supervisor Ember Date: 10/16/15 Staff or 392

Professional Qualities

Performance Evaluation

Associated Students Child Development Lab

Kaylee Classroom: Lilac

Needs guidance to meet

expectations

Continue to grow skills
Meets Expectations
Exceeds Expectations

1. Accepts suggestions and constructive criticism gracefully,
implements new techniques and reflects upon growth.

2. Retains composure and calmly handles difficult situations.
Shows awareness of needing help and seeks it when needed.

3. Follows classroom procedures (reads communication binder,
handwashing)

4. Able to work with a diverse group of parents, staff, children and
volunteers. Demonstrates cultural sensitivity and adaptability
to individual styles.

5. Is easily approachable by staff, children and parents. Is able to
read body language, listens, and interacts appropriately.

6. Is organized and follows through on tasks in a timely manner.
Completes written communication (meal counts, child’s daily
info).

7. Communicates directly with other teachers to seek information
and solve problems. Facilitates smooth transitions for children
and staff.

8. Follows through with individual plans for children as discussed
at staff meetings.

9. Helps set up and maintain appropriate learning environments.

11.

10.

Cleans and organizes as needed.
Ensures the confidentiality of information about children,
families and staff members.

Understands and applies Universal Precautions and is aware of
safety factors.

12.

Assists in maintaining accepted standards of cleanliness and
sanitation in the environment.

13.

Inspires teamwork and willingly helps out in other classrooms
when needed.

14.

Shows enthusiasm for their unique position. Has a cheerful
disposition and is invested in their work.

1. Uses a variety of teaching strategies to enhance children’s X
learning (i.e. asking open ended questions, posing problems,
introducing new experiences, ideas, or challenges etc.)

2. Is available and responsive to children. Interacts with children X
showing affection, interest and respect.

3. Is able to focus on individual children while being aware of other X
activity in the classroom.

4. Encourages children’s development of independence, as X

appropriate and fosters the development of age-appropriate
self-help skills. Guiding children to solve their own problems.
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5. Sets clear, consistent and fair limits and follows through with

them. Uses teaching tools such as redirection when necessary. N x

6. States directions in positive terms and offers children choices el X
only when intended to do so.

7. Assists children in identifying their feelings and offers 1 X R :}
appropriate ways for them to express them verbally.

8. Intervenes quickly when children’s responses become physically Tx

aggressive. Discusses the inappropriateness of an action and
help children to develop more positive strategies to solve
conflicts.

i

9. Comforts and reassures children who are hurt, fearful or upset

I

10. Encourages appropriate behavior using positive reinforcement
as well as reminding children of rules and their rationale when
needed.

11. Demonstrates teaching and caring skills through guidance,
becoming in active participant with children without dominating

play.

i

Dependability/Reliability

1. Meets commitment to scheduled work hours with reliable
attendance. Followed proper procedures and connected with
supervisor regarding absence.

2. Attends Monday night meetings and is an active participant,
contributes to discussions. Missed meetings.

3. Reports to classroom at assigned time; Clocks/signs in & out at
appropriate times.

4. Ensures classroom/children’s needs are taken care of before

1. Greets and communicates with children at drop off and pick up
times. Shares information to parents according to classroom
procedures.

leaving a shift. —J

2. Feels comfortable collaborating with supervisors when sharing
information about a child’s development.

3. Continues to demonstrate skills whether immediate supervisor is
present or not.
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Areas for Future Growth/Goals Kaylee will continue to develop skills involving setting
boundaries and follow through with children, to do this Kaylee will assert herself as an authority figure

in the classroom and trust herself to make the best call. Kaylee is reflective and intentional in her

teaching | would like these dispositions to be transparent to her peers, therefore Kaylee will begin to

negotiate a leadership role in the classroom and during weekly staff meeting.
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