
 

 

 

 

 

 

 

 

My name is Taylor Klein. I am a 2016 graduate from the California State University, Chico 
Child Development Program. My child development experience has given me the 
knowledge of the fundamental theoretical and empirical foundations, assessment 
issues, and the various developmental contexts in which children grow and mature. I 
am confident that this knowledge has further developed my professionalism and critical 
thinking skills in regards to children’s well-being.  

During my undergraduate studies, I collaborated with groups of peers on research 
papers, projects, and presentations. Through this I have practiced many transferable 
work qualities, such as teamwork, communication, time management and public 
speaking skill sets. Additionally, I have many experiences directly working with children 
and families through my supervised fieldwork at the Boys & Girls Clubhouse, supervised 
practicum at the Associated Students Child Development Lab (ASCDL), and supervised 
senior internships at the Boys & Girls Club Teen Center and the Wildcat Leadership 
Institute. In these internship opportunities I have demonstrated my strong work ethic by 
being a punctual, diligent, flexible, open-minded, and passionate collaborator to the 
staff and faculty of the organizations. These qualities are crucial to the success of being 
a child development professional as I am most importantly a role model to the children 
and families I serve.  

An accomplishment from my undergraduate academic career that I cherish and pride 
myself on is my experience working in the Community Action Volunteers in Education 
(CAVE) program. In this student-run community service program I worked my way up 
the ranks over the years. First I was a volunteer for the Special Pals and Classroom Aide 
child programs. As a volunteer I served the role of a mentor and tutor to children in the 
K-2 grades by which had extraordinary needs. After my first year I was hired onto the 
staff as a Group Leader of the Special Pals program. In this role I acquired skills in the 
recruitment, interviewing, and clerical processes of an office environment, oversaw the 
quality and completion of hundreds of volunteer hours in the local community, and 
worked collaboratively with peers in order to ensure the program’s success. The 
following year I was promoted to the Coordinator position in the Noon-time and After 
School Activities (NASA) program. NASA provides the local elementary schools with 
volunteer efforts during the lunch breaks and after school programs. As Coordinator, I 



assumed the role of manager of a team comprise of several Group Leaders. I 
supervised the operations of the children’s program, performed administrative 
responsibilities and delegated tasks at weekly meetings. This was also an opportunity for 
me to write staff evaluations, and give guidance and feedback to my team in order to 
best support the growth of their individual professional development. Overall, my 
experiences and connections I had during my time in the CAVE program exemplified 
the type of professional I am today; one who is dedicated and hard-working that has 
limitless loyalty and passion for serving the needs of others in the community.  

Over the course of my collegiate experience, one of the strongest professional qualities 
I have obtained is the ability to manage my time well and organize my priorities in order 
to best balance my numerous responsibilities. I pride myself as a well-rounded student 
who has engaged in many on-campus leadership organizations, all the while 
maintaining a 3.3 GPA. My undergraduate career was an immensely successful 
experience as I have the confidence that I am someone that has a lot to offer to a 
future employer.  

Lastly, I have a friendly, approachable, and optimistic demeanor that thrives off of my 
relationships with other people. I foster the networking abilities to make connections 
and sustain the relationship over a long-periods of time. This unique characteristic is 
among my most cherished and most valuable because I believe that when working 
with children and families, it is trustworthiness that makes the situation the most 
successful. Thus, I am confident that my ability to demonstrate sensitivity, leadership 
skills, and relate well with people of diverse backgrounds qualify me as an ideal 
employee for a position working with children and families.  

 

 


