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C~ ~ratulations rebeccah white! You have completed Super's Work Values Inventory-revised. These results will tell
yv.he characteristics or features of occupations and jobs that are most important to you, and that are likely to
contribute to your career satisfaction.

Step I. Review Your Work Values Profile

Occupations and jobs have characteristics that are more or less important to different people... high pay, good people
to work with, a job that makes you feel important.... Your preferences for these characteristics are called work values.
Work values don't identify any particular occupations necessarily, but rather what you'd like to get from whatever you
do.

rebeccah, your personal work values profile is shown below. They are ranked by percentile score. Try to keep your
top three or four work values in mind as you explore career options. A description of each value is available by
clicking on the name of the value in the chart below.

To help you keep track of your top profiles, click on the * to place them in your Kuder® Career Portfolio under "My
Favorites”.
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rebeccah, your scores are shown in percentiles, based on a combined norm group of males and females. For
example, your score of 57 on the Security value means that you scored higher than 57 percent of the norm group
regarding the importance of Security in your work.

THE IMPORTANT INFORMATION IS THE RANK ORDER OF YOUR VALUES, NOT THE EXACT SCORES. You
should think of your results in terms of, "I value Security in my work most of all. Other values that are important to
me include Workplace, Creativity, and Independence."

Step II. Read about People with Work Values Like Yours

Below are examples of people in different occupations who have told us about their work and mentioned a particular
) value that their job satisfies. Click on the examples to read what they say. You may not be interested in their
ce—<er fields, but you may gain an understanding of how their work values interact with their interests.
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