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	5 Ways to Botch a Job Offer 

After the Job Offer: What Not To Do 

Anthony Balderrama, CareerBuilder.com writer 

There's a viral video that probably everyone has been e-mailed: A cyclist nearing the end of a race raises his arms in excitement ... then falls off the bike, struggles to get back on and watches someone else cross the finish line first.
The tumble is a real-life example of counting your chickens before they're hatched and putting the cart before the horse. Basically, make sure you've done everything you're supposed to before claiming a victory.
When you're in the final stages of landing a job, keep those arms down and your brain thinking. As excited as you are to receive a job offer, you still have plenty of work to do before the first day of work.
Here are five mistakes you want to avoid once the employer has extended an offer:
1. Not negotiating salary
Chances are you avoided detailed salary talk until this moment. Now's the time to discuss it. Remember that many employers extend low offers with the expectation that applicants will negotiate, so don't feel pressured to accept immediately.
Compensation encompasses other perks, such as vacation days, telecommuting options and flexible schedules. If you're told the salary can't be increased, don't forget to mention these other options. Also, ask the hiring manager if you can revisit salary negotiations after six months. You don't want to sign on the dotted line, only to think you didn't ask for all you could.
(This is very good advice if you are interviewing for FTE opportunities. Please be aware that for consulting opportunities in this economy, clients continue to reduce bill rates. It is just a fact of the current market. – Cecilia)
2. Showing your split personality

Every employer knows you're on your best behavior when you interview. The impeccable attire, punctuality and excitement about the position -- that all fades to some degree after you've been on the job long enough. If it shows up the day after you've been offered the job, you've just sent a parade of red flags to your new boss. This includes suddenly calling your future boss by a nickname, talking about how trashed you're going to get tonight in celebration of the job or talking about the terrible breakup you're experiencing.
Your boss can rescind an offer for a variety of reasons, so don't act as if you're a professor who's made tenure just yet. Continue to be the driven professional who was at the interviews. Let your casual side show after you've settled into the position.
(Probably shouldn’t whip out your Twin from an Evil Parallel Universe for at least the first six months. – Cecilia)
3. Badmouthing the company in a public forum

Hopefully you haven't already grown bitter toward your new employer and don't already harbor resentment of the company for some reason. (Why take the job if you do?) But don't say "Yes!" to the job one day and run off to Twitter to express how dumb your boss is the next. Posting on Facebook that "Jessica Jones just conned her new boss into paying her way too much!" is just plain foolish.
 (Employers are indeed using Facebook in their background screenings. – Cecilia)
4. Looking like a liar

For a past job, I was offered the position after a lengthy interview process. I thought it was weird that they never bothered to call my references even though I had gone through several rounds of tests and meeting with the team. The day I was offered the position, my references were called to verify my work history.
If you're lying about anything, especially references or salary history, you can still get caught even after you've accepted the position. In fact, many offers are contingent on all of your information checking out. You should never lie during the hiring process, but if your application has false information (whether on purpose or accident), make sure you hand the employer the proper information before you look like a liar.
(Make sure you’ve touched bases with your references – and only give those who will speak kindly of you. – Cecilia)
5. Playing games

Negotiating salary is one thing; dragging your employer along is another. You have every right to think over an offer and review the terms and conditions, but people have better things to do than wait while you twiddle your thumbs. Many job offers will come with a deadline that requires you to respond within days.
One reason you might be tempted to delay giving an answer is because you have another offer you're waiting on. Choosing one over the other is hard when the situation is so uncertain, but you do need to pick one or you could end up losing both.

(Remember, the hiring manager has tons of candidates to choose from. – Cecilia)
Anthony Balderrama is a writer and blogger for CareerBuilder.com and its job blog, The Work Buzz. He researches and writes about job search strategy, career management, hiring trends and workplace issues.
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Read This! 

Have you joined the 

Premier Alliance Group Professional Network 

on LinkedIn? You can find our latest assignment opportunities, current events we’re following, and discussions among group members there.

Have you used Social Media Networking actively in your latest job search? If so, I’m interested in which tools you’re using and what kind of results you’re getting. Please comment on my blog at www.computerrecruiter.blogspot.com
FlexJobs is a site where telecommuting opportunities can be found. In addition to project type jobs, there are also part-time opportunities – which could hold job seekers over until they find new assignments. 

http://www.flexjobs.com/
(Article arrogantly and recklessly plagiarized from CareerBuilder.)
	
	


