
Health Reimbursement Arrangement

Premium Reduction Plan for Groups 
of 2-99 Employees

Reduce Premiums Up to 29% 

Potential to Reduce Total Health-Care Costs

Improve Cash Flow

SIMPLE, SOLID GROUP HEALTH SOLUTIONS

317.290.1205     www.benicorp.com



Why Every Employer
Should Consider a 

PEP Plan with an 
HRA Option

HRAs allow employers to reimburse
employees for a portion of eligible
expenses under the major medical

deductible. By choosing a high-deductible
PEP Plan the employer can create premi-

um savings while meeting employee
health care needs. 

Premium savings immediately fund work-
ing capital and increase cash flow.

No dedicated HRA account is necessary, so
reimbursements are made from general

operating funds. Reimbursements are tax
deductible for employers and tax-free for

employees.* 

HIPAA-compliant reporting makes admin-
istration easy and puts the employer in

control. A detailed monthly report directs
the employer as to how much is to be
reimbursed to the employee, allowing

employer access to HRA financial perform-
ance. The result: employers can fine-tune

HRA design to meet both business and
benefit goals.

Unlike other HRA plans, no third party is
needed to administer the Benicorp HRA.

This is an important distinction, because it
means there are no 

additional hidden fees that other plans
charge for HRA administration. Benicorp

provides these services at no additional
cost!

*Certain self-employed individuals (such as sole
proprietors, partners and S corporation sharehold-
ers owning more than 2% of the stock) are taxed

on reimbursements under this Plan, as required by
Section 105(g) of the Internal Revenue Code.

Such self-employed individuals are responsible for
the reporting and payment of all applicable taxes

on any reimbursements under this Plan.

Increase Cash Flow, Potential for Savings, 
and Limited Risk 
The higher the Total Plan Deductible, the higher the potential for 
savings and increased cash flow. The savings are entirely within the
control of the employer. The employer can choose both the Total Plan
Deductible and the Employee Deductible.  

In the unlikely event that each insured in the group fully exhausts their
deductible, the employer’s liability per insured is capped at the 
Total Plan Deductible.

About the Health Reimbursement Arrangement (HRA)

THE FOUNDATIONS

Risk Averse Employers Aggressive Employers

Limit reimbursement 
potential by choosing a
lower deductible

Realize modest premium 
savings and increase in 
cash flow

Maximize increase in cash
flow and potential for total
medical plan savings

Greater reimbursement
potential, but maximum 
liability is known

HRAs are available to groups enrolled in a Benicor
Benicorp’s Benefit Guide for complete standard an
and coverages. 



HRA Design  
Deductible options and premiums savings under 
several HRA designs are shown below. Total Plan
Deductibles of $1000, $1500, $2500 or $5000 may
be chosen. Employers may then choose any
Employee/Employer Deductible allocation. Total
deductibles are limited to 3 per family cumulative.

The table below illustrates the premium savings
of an employer who wants to retain their current
$500 Employee Deductible, but who wants to
benefit from the HRA design.

Reimbursements  
Employees must satisfy their portion of the Total Plan Deductible
before any reimbursements are made. 

The following benefits — if elected — do not apply toward
Employee or Employer Deductible.

• Wellness visits

• Vision exam

• Special accident

• Office visit co-pays

• Prescription drug co-pays
Deductible Approximate

Premium
Savings

6%
11%
17%
29%

Employee

500
500
500
500

Employer

500
1000
2000
4500

Total Plan

1000
1500
2500
5000

Once the employer has built their benefit plan
and accepted the final offer, Benicorp will 
provide a sample HRA plan document for 
review and approval by the employer’s legal 
and tax counsel.

Employee Employer Health
Deductible Deductible Insurance

1 32

HRA 
Design

Claim

Employee
Pays

Employer
Reimburses

Benicorp
Pays

$500 Employee Deductible + $2000 Employer
Deductible = $2500 Total Plan Deductible
(No optional benefits elected)

Employee has a surgery billed at $600

$500 — Employee Deductible 

$100 — Amount over and above 
Employee Deductible

If additional eligible expenses are incurred 
during the calendar year and the Total Plan
Deductible of $2,500 is satisfied, the employer
would have no further liability beyond their
$2,000. The employee would be responsible for
any co-insurance, and Benicorp would pay 
100% of the remainder of covered expenses
incurred during that calendar year.

E X A M P L E

rp’s high deductible plan — see  
nd optional product features



Medical Plan Savings Example with an HRA

A hypothetical illustration of typical HRA Savings

FOR MORE INFORMATION

For complete details, call your Benicorp Representative at 317.290.1205
For more information about HRAs, visit www.benicorp.com and click on HRA

A. Number of insureds

B. Monthly Premium 

C. Annual Premium (B x 12)

D. Medical Premium Savings

E. New Monthly Premium 

F. New Annual Premium (E x 12)

G. Annual Premium Savings (C-F)

H. Total Reimbursements

I. Total Benefit Cost (F+H)

J. Year-End Savings (C-I)

$500 EMPLOYEE DEDUCTIBLE PEP PLAN

15

$3,568

17%

$2,986

$42,816

$35,832

$6,984

$1,000

$36,832

$5,984

Employer designs HRA with $2500 Total Plan Deductible 
$500 Employee Deductible + $2000 Employer Deducible

During policy year, three employees exhaust their deductibles, so
Employer reimburses a total of $1000 in eligible major medical 
claims for all three

HRA-101 (5/06)


