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Facts About Tobacco Use  
In Oklahoma 

Every year 5,827 Oklahomans die because of the effects of smoking.  

 2,231 die from cancer [43 each week] caused by smoking. 

 2,078 die from cardiovascular disease [40 each week] caused by smoking. 

 1,518 die from respiratory disease [29 each week] caused by smoking. 

Smoking-attributable direct medical expenditures in Oklahoma during 1998 were 
$907,000,000. 

 $290,000,000 in ambulatory costs 
 $230,000,000 in hospital costs 
 $80,000,000 in prescription drug costs 
 $232,000,000 in nursing home costs 
 $75,000,000 in other costs 

 Between 1997 and 2001 the average annual smoking-attributable productivity 
costs in Oklahoma were $1,462,187,000. This does not include expenses due to    
cigarette-caused burns or secondhand smoke deaths. 
 Seventy-nine percent of Oklahomans report that smoking is not allowed at their 
work-site. Eighty-seven percent report smoking is not allowed in work areas and eighty-
two percent report smoking is not allowed in public areas.  
 About 1/4 of  Oklahoma adults smoke. Most want to completely quit smoking.  
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 The state of Oklahoma provides the Oklahoma Tobacco Helpline free to all Oklahomans who want 
to quit smoking. The Helpline is open from 7 a.m.— 11 p.m. Sunday—Saturday.  

An average 
of 112 of 
our friends,      
co-workers 
and 
neighbors 
die every 
week in   
Oklahoma 
due to   
smoking.  



Facts About Tobacco Use  
In the U.S. 

 Tobacco use is the leading preventable cause of death in the United States, causing 
more than 440,00 deaths each year, according to the U.S. Centers for Disease Control and 
Prevention. 
 
 In April 2004, the Oklahoma Commissioner of Health published a warning       
cautioning all people at increased risk for heart disease or with known heart disease to be 
advised to avoid places where smoking is allowed indoors. As little as 30 minutes of       
exposure to secondhand smoke can cause an immediate heart attack. 

 Exposure to secondhand smoke causes at least 35,000 deaths from heard disease 

and 3,000 lung cancer deaths in the U.S. annually. 

 Each year, $75 billion is spent in the United States on health care attributed to    

smoking and secondhand smoke, and $82 billion is wasted on lost productivity.  

 
On average, adults who smoke die 13 to 14 years earlier than non-smokers.  
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Smoking kills 
more people 
than AIDS, 
alcohol, drug 
abuse, car 
crashes,    
murders and 
fires —   
combined! 



How Much Does Tobacco 
Use Cost You? 
 In Oklahoma, there are an estimated 684,063 adult smokers. Smoking costs an 
estimated $3,734.00 per smoker per year. The cost is comprised of $1,791.00 in direct 
medical expenditures and $1,943.00 in lost productivity adjusted for inflation, U.S.         
Department of Labor, CPI calculation, 1998 to 2002). Factors considered in estimating 
these costs include: 

 Greater healthcare costs 

 Increased absenteeism 

 Work time spent on smoking breaks 

 Higher life insurance premium costs 
 Greater risk of occupational injuries 
 Costlier disability 
 More disciplinary actions 
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Cost Configuration Sheet 
Example: Company ABC 
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Benefits of Being  
Tobacco-Free 
 Promoting and supporting a tobacco-free workplace is more than just good business 
sense-it’s a noble cause. It says a lot about your commitment to your employees and       
customers. It says you care. 
 Here are five tangible areas where a tobacco-free workplace will have a positive   
impact.  

1.  YOU’RE PROTECTING YOUR EMPLOYEES’ HEALTH 

 Employees exposed to secondhand smoke on the job are twelve to      
nineteen percent more likely to get lung cancer.  

 Exposure to second hand smoke increases the risk of an acute coro-
nary heart disease event by twenty-five to thirty-five percent. 

 A smoke-free workplace is more attractive to employees, since nearly 
three out of four adults in  Oklahoma do not smoke. Seventy-seven 
percent  believe smoking should not be allowed at all in indoor work 
areas.  

2.  LOWER YOUR COSTS 

 The Environmental Protection Agency (EPA) estimates that smoke-free 
restaurants can expect to save about $190 per 1,000 square feet 
each year in lower cleaning and maintenance costs.  

 Businesses pay an average of 42,189 in workers’ compensation costs 
for smokers, compared with $176 for non-smokers. 

 The National Fire Protection Association found that in 1998 smoking  
materials caused 8,700 fires in nonresidential structures, resulting in a  
direct property damage of $60.5 million. 

 Fire insurance is commonly reduced twenty-five percent to thirty per-
cent in smoke-free businesses. 

 The American Cancer Society reports that employees who smoke have 
an average insured payment for health care of $1,145, while nonsmok-
ing employees average $762. 

3.  INCREASE PRODUCTIVITY AND MORALE 

 Employees who take four 10-minute breaks a day to smoke actually 
work one month less per year than workers who don’t take smoke 
breaks. 

 Employee morale suffers when non-smoking employees are forced to 
be exposed to second hand smoke. 

 Smoking in the workplace causes inefficiency, errors, eye irritation and 
lower attentiveness.   

“Being  smoke
-free  promotes 
a healthier      
environment 
for our clients 
and staff.” 
Stephanie Johnson,       
Professional Stylist, Hair 
Dimensions, Del City, OK 

6 



4.  REDUCE ABSENTEEISM 
 Smokers, on average, miss 6.16 days of work per year due 

to sickness (including smoking-related acute and chronic       
conditions), compared to non-smokers, who miss 3.86 
days of work per year.  

5.  PROTECT YOURSELF FROM POSSIBLE LIABILITY 
 Reduce the risk of lawsuits being filed by employees who 

become ill from working in the smoking section and breath-
ing secondhand smoke. 

 Eliminate disability claims based on secondhand smoke    
exposure. 

 Prevent violations of the Americans With Disabilities Act 
that result from limiting access by people with respiratory      
problems who cannot patronize or work in your business 
due to tobacco smoke pollution. 

 What’s the bottom line? Plain and simple — being tobacco-free adds up. 
It’s the right thing to do — for the health of your employees and customers AND 
for the wealth of your business. 

“ The smoke-free  
environment also 
benefits the health 
of our employees.” 
David R. Poth, Director of Market-
ing, Mazzio’s Corporation, Tulsa 

 
  After   Physical Benefits 
 
 
 
 
 
 
 
 
 
            After       Savings 

  
 2 weeks  Lung function and circulation improve. 
 9 months  Lungs improve capacity to clear and reduce infection. 
 1 year   Risk of heart disease drops to half that of a smoker. 
 5 years   Risk of stroke is the same as that of a non-smoker   
                                                    5-15 years after quitting.  
 10 years  Risk of lung cancer is half that of a smoker 
 15 years  Risk of heart disease is similar to that of someone who 
    never smoked. 

 
If a pack of cigarettes 
costs $4 and you 
smoke one pack per 
day: 

    
    1 day  $4 
    1 week  $28 
    1 month  $120 
    1 year  $1,460 
    10 years  $14,600 
    20 years   $29,200 
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Current Businesses in Payne 
County with Tobacco-Free 
Policies 

 Stillwater Medical Center 
 Stillwater YMCA 
 Stillwater Medical Center Central Billing Office 
 Cimarron Medical Supplies 
 Stillwater Women’s Clinic 
 Warren Clinic 
 Home Health Services 
 Senior Perspectives 
 Stillwater Medical Center Annex 
 The Rehab Center at Stillwater Medical Center 
 Total Health 
 Meridian Technology Center 
 Cushing Regional Hospital 
 Baker Pharmacy 
 Ken’s Pharmacy 
 Dr. White Leslie OD 
 Surgical Specialist of Cushing 
 Medical Specialist of Cushing 
 Head Start of Cushing 
 Medical Associates 
 Larry Cosney Insurance 
 Oklahoma State University 
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Implement Your  
Tobacco-Free Policy 

 There are many things to keep in mind to make sure     
implementation of your tobacco-free policy goes smoothly and 
results in success.  

 Seek employee (staff, management) support through proven company           
communication channels (meetings, newsletters, payroll enclosures,    bu l le -
tin boards, e-mails).  

 Focus on the health and safety of everyone. 

 Provide real and visible opportunities for employee participation in the policy 
planning and implementation.  

 Maximize the potential for success by timing the policy implementation with 
Great American Smoke Out in November, New Year’s Day, or an internal event        
such as remodeling your facility, or getting new carpet.  

 Implement incentive that benefit your employees and patrons.  

 

 Offer sugar-free gum and candy during the implementation day/
week. 

 Offer healthy snack alternatives. 
 Offer tobacco cessation information and opportunities. 
 Provide a countdown to implementation, sponsoring a different 

activity every day of the week prior to the implementation of the 
tobacco-free policy.  

 Gradually reduce the number of places that smoking can take 
place until the entire facility and grounds are tobacco-free on 
your implementation date. 

 Recognize those who quit smoking or chewing as a result of the 
policy in your company newsletter or bulletin board. 

 Remember to include all employees in the planning for, and 
celebration of, a tobacco-free facility. 

 Conduct an Adopt-A-Smoker program. All those who participate 
are entered into a drawing for a certificate to the mall, restau-
rant, spa or other incentives. 

 Provide materials to non-smokers about how to best help their 
co-workers cope with the new policy.  

Try These Ideas 

“ I have a no 
smoking policy 
for my business. 
Statistics show 
that people who 
smoke don’t live 
as long as      
non-smokers. 
Secondhand 
smoke is          
dangerous to 
smokers and  
non-smokers, It 
hurts us all.” 
Jonathon, Gibson, Agent, State 
Farm Insurance, Tulsa, OK. 
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Put Your Plan In Place 
 Here is a quick and easy checklist to follow as you implement your 
tobacco-free policy. 
 
FOUR MONTHS FROM THE DATE YOU WANT TO GO TOBACCO-FREE: 
      Organize a committee to collect background on the impact to  
  the employees. 
   
  Make presentations on the benefits and reasons for this   
  change. 
 
  Gather input from the employees. 
 
THREE MONTHS FROM THE DATE YOU WANT TO GO TOBACCO-FREE: 
  Draft a tobacco-free policy and communicate with employees about  
  the policy (use e-mail, employee meetings, employee bulletin boards, 
  employee newsletters). 
   
  Make any policy revisions needed after employees give their input.  
 
TWO MONTHS FROM DATE YOU WANT TO GO TOBACCO-FREE: 
  Print and post the tobacco-free policy, highlighting the implementation 
  date.  
 
  Promote tobacco cessation resources. 
 
  Provide in-service training to management and other key employees.  
 
ONE MONTH FROM THE DATE YOU WANT TO GO TOBACCO-FREE: 
  Put up prominent tobacco-free signage.  
 
ON IMPLEMENTATION DAY: 
  Remove all ashtrays. 
   
  Implement and enforce the policy. 
 
  GO TOBACCO-FREE. 
   
AFTER YOU HAVE GONE TOBACCO-FREE: 
  Follow-up with employees and evaluate the success of your tobacco- 
  free policy. 
   
  Continue to promote tobacco cessation resources. 
 
  Be positive with all employees. 
  
  Enforce the policy vigorously.  
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MAKE IT YOUR BUSI-
NESS OK CERTIFIED 
HEALTHY  BUSINESS 


