
 

 

Expand Recruitment and 
Web 2.0 Reach... 

Quickly, Easily, Cost-Effectively. 

 
 

 

 

 

 

 

Download your complimentary copy of 
"Employee Benefits Middle Market Firms Best 
Practices in Recruiting Top Candidates" now!  

With the fast-moving growth of Web 2.0 and social 
networking, candidate behavior has changed 
dramatically, and many middle market brokerage firms 
are behind the curve in keeping up with the shift. And 
while job boards remain hugely important, it's getting 
more difficult to take advantage of what of all these 
valuable assets have to offer. 

Download the A.W. Forrester Co. White Paper, 

Employee Benefits Middle Market Firms Best Practices in 

Recruiting Top Talent, now and discover the value of: 

 Having an outsourced search partner 
to effectively write and post your job 
descriptions to major job boards, search 
engines and social networks, before paying 
traditional headhunting fees.  

 Being able to quickly and efficiently pull 
candidate profiles from web pages and social 
and professional networks.  

 Using the latest technologies to finds 
candidates, score them, and deliver them 
directly to you. 

 Using effective tools to simultaneously search 
hundreds, even thousands, of resume sources, 
sell your job opportunity and deliver the 
most qualified candidates.   

 Being able to easily access comprehensive 
reporting metrics and share candidate tracking. 

 

 

 

Recruit More Efficiently on the 
Boards and Web 2.0  

If you want to find the best 
candidates today, you need to find 
them both in the increasingly complex 
world of job boards and in their social 
networks, in the world of Web 2.0. 

Consider these numbers: 

 60% of all job searches today 
are being conducted through 
search engines and job 
aggregators.  

 Over 107 million people visit 
Yahoo! Hotjobs, CareerBuilder 
and Monster.com every day. 

Learn the Best Practices for finding 
candidates on the board and in their 
social networks with A.W. Forrester 
Co.' White Paper, "Employee Benefits 
Middle Market Firms Best Practices in 
Recruiting Top Talent." 

 

 

 

  

 

Finding a way to efficaciously and efficiently tap into all 
of these various candidate pools is essential for middle 
market players to be competitive not only in their own 
market.  

Download your complimentary copy of the A.W. Forrester 
Co. White Paper today and find out more! 
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