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Executive Summary 

 Racer Industries has two plants in Kentucky located in Louisville and Paducah.  

Complaints have risen over the past year about wage discrimination between employees due to 

gender in each plant.  Therefore, to investigate this discrepancy, a random sample of 30 

employees, with equal numbers from genders, was taken from each plant.  Fifteen females and 

fifteen males were chosen from both plants.  The human resources offices from the Louisville 

and Paducah industries took the random samples and gathered each employee’s wage, gender, 

and which plant for which the employee worked.  All of the employees have been working for 

Racer Industries for three years. 

 Two bar graphs were completed that show the difference in wages among females and males at 

Racer Industries in Paducah and Louisville.  The female and male average salaries from each plant are 

also explained.  There was a large problem with gender wages in the Paducah plant, since the difference 

in average wage between the genders was $.60.  Louisville showed a possible problem, too, in that the 

average wage was $.12 higher for men.     

 It is recommended that Racer Industries start enacting steps now to investigate the source of this 

discrepancy at the Louisville plant, while possibly beginning another study to prove conclusiveness.  If 

the situation is not remedied soon, the plant will no doubt have several lawsuits on its hands worth 

millions of dollars.   
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Introduction and Problem Statement 

 Racer Industries has two large plants located in the Kentucky cities of Paducah and 

Louisville.  Employees over the past year have been complaining of wage discrimination among 

gender in each of these plants and research has been collected to determine whether or not this is 

true.  Workers want to know if Racer Industries’ wages for employees of the same background, 

experience, and education is biased according to gender.  

The Department of Labor Division of Employment Standards from the Commonwealth 

of Kentucky states, “The employer is prohibited from discriminating between employees of 

opposite sexes in the same establishment by paying different wage rates for comparable work on 

jobs which have comparable requirements. This prohibition covers any employee in any 

occupation in Kentucky” (Kentucky Government, 2008, para 2).  This data illustrates how an 

employer of a company cannot be unfair towards males and females concerning wage rates, and 

the potential litigation that an offender may endure. 

 “Gender wage discrimination occurs when workers of equal productivity are paid 

different wage rates, and damages are determined by the amount of the gap by law” 

(Gardeazabal & Ugidos, 2005, p. 165).  An industry demonstrates this when a male or female has 

the same job, but earns different amounts.  Also, to show the immediacy of the situation, Agesa 

and Hamilton (2004) reports that a small retailer in southern California last year was found to 

have to pay millions of dollars in backpay to women shorted by an average of $0.50 for 

performing similar work as men.  

Procedures 

 A random sample of 30 employees from both the Louisville and Paducah plant was 

taken.  Fifteen females and fifteen males were randomly chosen from each plant.  The human 
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resources offices of both plants gathered this information and the employees chosen are equal on 

all relevant characteristics.  Also, these workers have been a part of Racer Industries for three 

years.  The data collected contains which plant the employee works at (1 for Paducah and 2 for 

Louisville), whether they are male or female, and their salary per hour.  These figures were 

analyzed using Microsoft Excel to determine mean wages of each gender.   

 

Findings 

 At the Paducah plant, the individual wages range from $6.51 to $8.01 with a total of 15 

females and 15 males.  Figure 1 displays the actual average wages paid, per hour, at the Paducah 

plant.  The average wages among females in Paducah is $6.98, while the average salary among 

males is $7.58.   
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Figure 1:  Paducah Plant Average 
Wages by Gender
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Figure 2 shows wage discrimination at the Louisville Racer Industries plant.  Wages from 

the random sample array from $7.31 to $8.17 with a total number of 15 females and 15 males.  

However, the mean (average amount) amongst female wages in Louisville is $7.63.  However, 

the average pay among males is $7.75.           

 

 

 

 

Conclusion and Recommendations 

 Racer Industries in Paducah has less wage discrimination among gender than the 

Louisville Racer Industries plant; however, both places do show a weighted income towards 

males.  Research shows that a female from the Paducah plant earns $6.98 per hour compared to a 

male who receives $7.58 per hour.  Both employees have been working for Racer Industries for 

three years, yet they have a $0.60 difference in their salaries.  At the Louisville plant, one female 

makes $8.17 per hour, which is much higher than anyone else in the random sample; however, 

the average wages among females ($7.63) is still less than the average wages among males 
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Figure 2:  Louisville Plant Average 
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($7.75).  Overall males earn more income than females per hour at Racer Industries in Louisville 

and Paducah.   

 To achieve pay equity at Racer Industries, the company should examine their wages to 

determine if they treat each employee equally.  If each individual’s salary is similar, the business 

is valued more.  The overall workforce will improve.  The National Committee of Pay Equity 

explains, “Today, in our competitive economy, fair pay policies will also help attract the best 

workers” (Brasher, 2008, p. 63).  Racer Industries as a whole will become a more proficient 

company if wage discrimination decreased.  To reduce complaints among employees concerning 

different wages among gender, Racer Industries should observe their pay practices and arrive at a 

solution. 
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Random sample of 60 line employees (30 from each plant) with three years of service. 

       Plant Site 
      (1=Paducah) 
      (2=Louisville) Gender Current Wage 

    1 F $7.38 
 

Paducah Mean: $6.98 Female 

1 F $7.52 
  

$7.58 Male 

1 F $7.60 
    1 F $7.84 
 

Louisville Mean: $7.63 Female 

1 F $7.72 
  

$7.75 Male 

1 F $7.33 
    1 F $7.84 
    1 F $7.98 
    1 F $7.06 
    1 F $7.39 
    1 F $7.47 
    1 F $7.48 
    1 F $7.67 
    1 F $7.65 
    1 F $7.97 
    1 M $7.94 
    1 M $7.64 
    1 M $7.42 
    1 M $7.44 
    1 M $7.96 
    1 M $7.91 
    1 M $7.50 
    1 M $7.91 
    1 M $7.48 
    1 M $7.33 
    1 M $7.30 
    1 M $7.57 
    1 M $7.37 
    1 M $7.45 
    1 M $7.50 
    2 F $7.39 
    2 F $7.79 
    2 F $7.39 
    2 F $7.57 
    2 F $7.31 
    2 F $7.49 
    2 F $7.87 
    2 F $7.38 
    2 F $7.82 
    2 F $7.71 
    2 F $7.50 
    2 F $7.76 
    2 F $7.43 
    2 F $8.17 
    2 F $7.83 
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2 M $7.69 
    2 M $7.92 
    2 M $7.88 
    2 M $7.81 
    2 M $7.91 
    2 M $7.77 
    2 M $7.58 
    2 M $7.55 
    2 M $7.64 
    2 M $7.92 
    2 M $7.80 
    2 M $7.75 
    2 M $7.74 
    2 M $7.57 
    2 M $7.73 
    

 

         


