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 LABOUR MOBILITY  

For MTCU‟s Labour Mobility team, implementing labour 
mobility across Ontario is all about building 
relationships.  

With approximately 80 regulatory authorities, covering 
both professions and trades, and 300 occupations 
identified as needing to comply with the Agreement on 

Internal Trade, a way to connect with all of the groups 
was essential.  Some of these occupations include 
doctors, nurses, teachers, architects, engineers, 
electricians, plumbers and mechanics, among others.  

The push for full labour mobility began last August, 
when Canada‟s premiers agreed to amend the 

Agreement on Internal Trade to remove labour mobility 
barriers for certified workers across the country.  TCU 
has the lead due to Minister Milloy‟s membership in the 
Forum of Labour Market Ministers.  

Shortly after that agreement, a team was formed in the Strategic Policy and Programs Division of 
the ministry with the goal of helping Ontario‟s regulatory authorities prepare for full labour 

mobility. 

A policy director‟s advisory committee of 20 ministries was established to support the project. 
The committee included representatives of ministries such as MOHLTC and MAG whose 
stakeholders would be affected by the new labour mobility provisions and MEDT and Labour that 
had an interest in the initiative.  A parallel communications group was also developed to support 
stakeholder activities in the various ministries and a multi ministry legal support team was also 

established to provide advice to the project.  

“In a project this large with such ambitious timelines it was really important that we had a clear 
project plan and that everyone knew what their role was,” says Anita Bennett, Manager, AIT 
Team.  “Communication is really important – we made sure that everyone knew the „evil plan‟ 
and used email and regular meetings to provide updates and get input.”  

Early on it was decided that the ministries with the ongoing relationship would have the lead with 
stakeholders and the TCU team would provide support.  The team has held two rounds of 
information sessions with each ministry and their stakeholders.  The sessions were used to 
explain the labour mobility initiative, help regulatory authorities identify barriers to full labour 
mobility and develop strategies for removing those barriers.   

TCU also set up a special internal working group to develop strategies to deal with issues unique 
to skilled trades groups.   
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Rather than try and change each of the 100 plus pieces of legislation or regulation that are 
affected by changes to the AIT, it was decided that TCU would introduce overarching legislation 
to override inconsistent provisions.  
  
The Ontario Labour Mobility Act, 2009, introduced in May, if passed, will give regulatory bodies 

the legal authority they need to comply with AIT. The Act got first reading this spring and it is 
expected to continue in the legislative approval process this fall. 

 


