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Catch a Ride in a Sea of Alternatives!

An Adver t i s ing Supplement  to  the  Houston Business  Journal



WHAT’S YOUR PLEDGE?

“I pledge to carpool at least once this month 
with my coworker Bobby. It’s a great time to 
catch-up and talk about baseball.” 
– Jesse K., West Houston

“I pledge to ride mass transit. It saves money 
and gives me 40 minutes on the way home to 
read and unwind.” – Micah R., Katy

“I pledge to be a legal HOVer with my sister 
and co-workers to build our friendships, save 
our environment, decrease gasoline consump-
tion and stress levels.” – Nanette L., Santa Fe

“I pledge to work from home so I can save 
time, gas and help the environment.”
 – Tim B., Pearland

TAKE THE PLEDGE!
Be on the lookout for the No-Solo Driv-
ing Pledge in your community! Or, take the 
pledge at www.commutesolutionshouston.org.

WHAT IS H-GAC?
Th e Houston-Galveston Area Council (H-GAC) is a voluntary association of 132 local govern-
ments and elected offi  cials from the 13-county Gulf Coast Planning Region — an area of 
12,500 square miles with more than 5 million residents. H-GAC is designated by the State 
of Texas as the region’s Metropolitan Planning Organization for transportation planning for 
Brazoria, Chambers, Fort Bend, Galveston, Harris, Liberty, Montgomery and Waller counties.
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A LETTER FROM THE EXECUTIVE DIRECTOR OF H-GAC

Welcome to this special feature — Catch a Ride in a Sea of Alternatives.

Th e Houston-Galveston region is recognized nation-wide as a major center of economic growth and opportunity. With so much 
to off er, it is no wonder that so many people are making the greater Houston area their home. By 2035 we expect to welcome 
3.5 million new residents to our region. Th is growth is positive for our region’s economy and future viability.

Growth also means more people commuting to work and more cars on our roads. Th e result can be longer daily commutes, more traffi  c congestion, 
increased air pollution and traffi  c safety concerns. In the annual “Houston Area Survey” released recently by Stephen Klineberg, Ph.D., Rice University, 
67 percent of respondents said that traffi  c congestion has worsened in the past three years.

Th e good news is that there are many alternatives to single-vehicle travel. Commute Solutions, a program of the Houston-Galveston Area Council, can help 
you fi nd new approaches and alternatives – carpooling with a coworker, teleworking from home, trying a vanpool or riding the bus.

August is Commute Solutions Month. I would like to extend a challenge to you – leave your car behind and take the “No-Solo Driving Pledge.” You can learn 
more about the program and take the pledge by visiting our web site at www.commutesolutionshouston.org.

In addition, we hope the information provided in this supplement will encourage you to take action. If each of us does our part we can decrease congestion, 
shorten travel times, and improve our air quality.

Th anks to strong support from our local governments and elected offi  cials, and participation from more than 120 Houston-Galveston area Best Workplaces 
for Commuters, we are on a path to improving mobility and air quality in our region. I invite you to join your neighbors in helping the Houston-Galveston 
region remain a world-class destination to live, work and visit.

Sincerely,
Jack Steele
Executive Director, Houston-Galveston Area Council

Vanpools Create an Ocean of Benefits
When Mark McCrummen moved from Austin to Lake Jackson in 2002, he knew that 
if he wanted to work in downtown Houston, he needed to fi nd a sensible commute solution. 
With help from his wife, McCrummen joined a local vanpool. Soon thereafter, gasoline 
prices spiked. Twelve months later, McCrummen’s vanpool had quadrupled in size from one 
to four 10–15 passenger vans. 

Today, McCrummen and more than 40 members of his vanpool group commute over 120 miles 
roundtrip daily to downtown Houston and Greenway Plaza. Th ey take turns driving and have 
mapped benefi cial routes for each of the vans. McCrummen and his mates are able to run the 
vanpool with virtually no expenses thanks to a combination of a Commute Solutions subsidy 
and a commuting benefi t from selected employers.

“Joining the vanpool has allowed me to save nearly $7,000 a year on car maintenance and gas, and my family has a great quality of life,” 
McCrummen said. “My children are able to live across from their grandmother, and my wife is able to stay at home and watch them grow.”

Commuters often think that committing to a commute solution can lead to a loss of time and independence. On the contrary, the 
Guaranteed Ride Home Program, part of Commute Solutions, provides those who commute regularly with a ride home when unexpected 
emergencies arise. Moreover, “there’s always a van available for people who have to attend appointments during the day,” added 
McCrummen. “All it takes is good communication.”

Sweeny, Texas native Paula Boone joined McCrummen’s vanpool in late 2002. “I chased the van three or four times on my way home, and 
fi nally one day I was able to write down the phone number,” Boone said. Besides saving money and mileage on her car, Boone enjoys the 
stress-free atmosphere and camaraderie provided by her vanpool.

“Th is is like a family. We have become good friends and enjoy happy hours together,” added Boone. “One of the best things about my vanpool 
is that it’s very relaxing. Knowing that I will only drive one day this week, I bring my pillow, relax and even sleep a bit on the other days.”

Take the No-Solo 
Driving Pledge 
in August
During the month of August, Commute 
Solutions is asking commuters to take the 
No-Solo Driving Pledge. Th e pledge challenges 
commuters and employers to learn more about 
commute alternatives and pledge to try at least 
one alternative, such as NuRide/carpooling, 
teleworking or vanpooling, during the month.

Greater Houston area residents who sign the 
No-Solo Driving Pledge and agree to leave 
their cars at home will automatically be 
entered into an August 31 drawing for 
great prizes from Houston-area retailers.

“With concerns about traffi  c congestion and 
air quality at an all-time high, not to mention 
the price of fuel, the decision to use a commute 
alternative is an easy choice to make,” said 
Shelley Whitworth, H-GAC Air Quality 
Program Manager. “Commuters need to 
know they have a diff erent way of commuting 
to work and can experience how stress-free a 
commute can be.”

Captain’s Log of Alternatives
CARPOOLING/NURIDE

According to the Federal Highway Administration, it can 
cost as much as 56 cents per mile to operate a new car. By 
carpooling, commuters can save up to $6,500 per year on 
gas and other expenses and approximately 20 percent on 
insurance premiums if a vehicle is used for pleasure only. In 
addition to monetary savings, carpoolers can save time when 
they use Houston’s high-occupancy vehicle (HOV) lanes. 
While most carpools are organized individually, Commute 
Solutions can assist with ride-matching. 

NuRide is a great option for carpoolers. It is an incentive-
based ride-sharing program that allows users to register 
online, set up a profi le, and then fi nd rides with other registered 
users. Learn more on page 5.

TELEWORKING

Today’s technology makes it easy for employees to telework, or work from home. Teleworking, 
even for just a few days per week, has proven to increase productivity and lower absenteeism 
by allowing individuals to work in the comfort of their own home. Commute Solutions’ 
Telework Resource Center off ers telework planning and implementation assistance to 
employers at no charge. Learn more on page 7. 

VANPOOLING 
Vanpooling is a smart and practical option for commuters seeking an alternative to driving 
alone. By leaving their cars at home and sharing a ride in a vanpool, commuters can get to 
work faster, enjoy a more productive commute and save up to $7,000 a year on gas and 
vehicle maintenance. Learn more about how the savings add up on page 2. 

GUARANTEED RIDE HOME

Commute Solutions has a program in place that guarantees commuters who vanpool or use 
METRO a ride home in the event of a family emergency or a delay at work. To learn more 
visit www.commutesolutionshouston.org or www.ridemetro.org. 

MASS TRANSIT

Residents who live within 10 miles of central Houston 
can ride METRO buses for a quick and easy commute 
to work. For those who live farther outside the city, 
METRO Park & Ride lots provide transportation by 
bus to major employment centers using HOV lanes. 
Additional commuter services supported in part by 
Commute Solutions, such as METRORail, TREK 
and Th e Woodlands Express, also provide direct service 
to major employment centers and/or connections 
to existing METRO services. 

ALTERNATIVE WORK SCHEDULES

Compressed work week schedules allow employees to work more hours per day and fewer 
days per week and typically reduce employee commuting trips by 10 percent. Another 
alternative is fl extime, which uses staggered work hours to enable employees to avoid peak 
rush hour. Commute Solutions can help employers develop 
and implement alternative work schedule programs.

BIKING AND WALKING

Commute Solutions encourages biking and walking for short 
distance commuting and connecting with transit stations. 
Tips, trail maps and information about the Bikes on Buses 
Program, which allows bicycles onboard buses, are available 
through Commute Solutions. 

Want to Know More?
Learn more about these commute alternatives by visiting 
www.commutesolutionshouston.org, calling (713) 627-3200 
or e-mailing commutesolutions@h-gac.com.
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ABRAMS SCOTT & BICKLEY, L.L.P.*
AIR LIQUIDE AMERICA, L.P.
AMEGY BANK
AMERADA HESS CORPORATION
AMERICAN ELECTRIC POWER
ANADARKO PETROLEUM
ANDREWS KURTH, L.L.P.
ARAMCO SERVICES COMPANY
ARAUJO CONSULTING
ARMY CORPS OF ENGINEERS, GALVESTON
BAKER ATLAS/BAKER HUGHES INTEQ
BAKER OIL TOOLS
BAY AREA TRANSPORTATION PARTNERSHIP
BAYLOR COLLEGE OF MEDICINE
BHP BILLITON
BP ALTERNATIVE ENERGY* 
BRIDGEWAY CAPITAL MANAGEMENT
BURY + PARTNERS
CALIFORNIA FRANCHISE TAX BOARD
CALPINE CORPORATION
CENTER FOR HOUSTON’S FUTURE
CENTERPOINT ENERGY
CENTRADE USA* 
CENTRAL HOUSTON, INC.
CHEVRONTEXACO

CHRISTUS HEALTH* 
CINTAS CORPORATION
CITY OF HOUSTON
COATES, ROSE, YALE, RYMAN AND LEE, P.C.
CONOCOPHILLIPS
CONTINENTAL AIRLINES* 
COOPER INDUSTRIES
CUNNINGHAM, WELSH, DARLOW  
   & ZOOK, L.L.P.* 
DELOITTE & TOUCHE
DEPARTMENT OF VETERAN AFFAIRS  
   MEDICAL CENTER
DEVON ENERGY
DIAGNOSTIC CLINIC OF HOUSTON, P.A.
DIRECT ENERGY
DOW CHEMICAL COMPANY
DUKE ENERGY
DYNEGY, INC.
ECOLOGY AND ENVIRONMENT
EDS
EL PASO CORPORATION
EMPLOYEE BENEFIT SOLUTIONS, INC.
ENBRIDGE EMPLOYEE SERVICES, INC.
ENERGY CORRIDOR DISTRICT
ENTERGY-KOCH, L.P.
EOG RESOURCES 
FULBRIGHT & JAWORSKI, L.L.P.
GB TECH, INC
GETRONICS USA, INC.* 
THE GOODMAN CORPORATION 
GREATER HOUSTON PARTNERSHIP
GULF COAST LIMESTONE, INC.* 
HINES
HOUSTON DOWNTOWN BWC DISTRICT
HOUSTON ENDOWMENT, INC.

THE HOUSTON EXPLORATION COMPANY
HOUSTON GRADUATE SCHOOL OF THEOLOGY 
HOUSTON TRANSPORTATION INSTITUTE
HOUSTON-GALVESTON AREA COUNCIL
HUGHES CHRISTENSEN
INCENTIVE INVESTMENTS* 
JP MORGAN CHASE* 
KEENA & COMPANY
KINDER MORGAN
KLOTZ ASSOCIATES, INC.* 
LOCKHEED MARTIN SPACE OPERATIONS
LOKI FLOWER GARDEN
LYNODELL CHEMICAL COMPANY* 
MD ANDERSON CANCER CENTER
MARATHON OIL COMPANY
MARSH HOUSTON
MCKESSON HEALTH SOLUTIONS
MEMORIAL HERMANN CHILDREN’S HOSPITAL 
MEMORIAL HERMANN HOSPITAL 
THE METHODIST HOSPITAL
METRO 
MOLITORIS GROUP, INC.
NANCY R. EDMONSON TRANSPORTATION    
   CONSULTING
NAVAL OPERATIONS CENTER, HOUSTON*
NETHERLAND, SEWELL & ASSOCIATES, INC.* 
OCCIDENTAL PETROLEUM CORPORATION
ORACLE CORPORATION
P2 ENERGY SOLUTIONS
PFC ENERGY
PARSONS BRINCKERHOFF, QUADE  
   AND DOUGLAS
PLUS4 CREDIT UNION 
PORTER & HEDGES, L.L.P.
PRICEWATERHOUSECOOPERS, L.L.P.* 

RELAY MARKETING GROUP
RTS MARKETING RESEARCH
RELIANT ENERGY, INC.
S. R. BEARD & ASSOCIATES, L.L.C.
SAURAGE RESEARCH, INC.
SCHLUMBERGER INFORMATION SOLUTIONS
SHELL OIL COMPANY* 
SIRRUS ENGINEERS, INC.* 
SMITH INTERNATIONAL, INC.* 
SOLVAY AMERICA, INC.
SOUTH MAIN ALLIANCE
SOUTHERN UNION COMPANY
ST. LUKE’S EPISCOPAL HEALTH SYSTEM
TEPPCO
TEXAS CHILDREN’S HOSPITAL
TEXAS DCS LTD
TEXAS MEDICAL CENTER
TEXAS MEDICAL CENTER AREA  
   BWC DISTRICT
TEXAS ORTHOPEDIC HOSPITAL
TIRR SYSTEMS
TOTAL PETROCHEMICALS USA, INC.
TRANSWESTERN*
TREK TMO
UT HEALTH SCIENCE CENTER
UT MEDICAL BRANCH
VPSI, INC.
VERITAS DGC, INC.* 
VOLLMER PUBLIC RELATIONS
WASTE MANAGEMENT
WEIL, GOTSHAL & MANGES, L.L.P.
WILLIAMS 
WOODFOREST NATIONAL BANK

* 2007 Inductees

The Best Workplaces For  
Commuters Leadership Awards
In addition to announcing the new Best Workplaces for Commuters, H-GAC 
will recognize organizations and individuals with Air Quality Leadership 
Awards, including:

BEST VANPOOL PROGRAM AWARD

Schlumberger
Texas Children’s Hospital

OUTSTANDING TDM LEADERSHIP AWARD

Clark Martinson, Energy Corridor Management District

AIR QUALITY LEADERSHIP AWARDS – PUBLIC SECTOR

Fort Bend County
Pearland Independent School District 
Texas Waterway Operator’s Association

AIR QUALITY LEADERSHIP AWARDS – PRIVATE SECTOR

Continental Airlines and CEO Larry Kellner
El Paso Corporation

To learn more about the program or apply to become a Best Work-
place for Commuters, visit www.commutesolutionshouston.org, call 
(713) 627-3200 or e-mail commutesolutions@h-gac.com.

NuRide: Swift sailing for the region’s commuters
As gas prices, road congestion and air quality issues continue to plague those in the Houston-Galveston region, more 
commuters are seeking commute alternatives as a means to reduce commuting time, money spent on gas and insurance, and vehicle emissions. 

NuRide is a smart, new way to travel our region’s roadways that is unlike typical carpooling, vanpooling or mass transit programs. As the nation’s first incentive-
based ride network, NuRide allows commuters to plan trips online and get rewarded for riding together.

“NuRiding is not carpooling. It’s traveling when you want, on your terms, and without an ongoing commitment,” said Shelley Whitworth, H-GAC Air Quality 
Program manager. “Users simply go to the NuRide website, register as a user, and pick the days and times that they would like to share a ride, similar to 
booking an airline ticket.”

SAILING TIPS

1) Chart your Course 
Sign up for free at www.nuride.com. Plan just 
one trip to work and give it a try. It’s free, 
easy and there are no commitments. 

2) Find Your Matey 
Use NuRide to find just the right “first mate” 
going your way, then share the ride. Ride 
with your friends or meet new people. You’re 
in control at all times.

3) Earn Your Treasure 
It’s just like frequent flyer miles — you earn 
NuRide Miles, the program’s exclusive reward 
points, every time you share a ride. You can 
redeem your NuRide Miles with participating 
reward partner companies such as TGI 
Fridays, Brookstone, XM Satellite Radio,  
Old Navy, and many others.

SAFE SAILING

NuRide helps commuters sail safely through 
congestion by limiting membership to those 
who have official e-mail addresses through 
employers or schools. 

NuRide also has a great feature that allows 
riders to rate each other online. “We keep  
an eye on the postings, and if a driver is rated 
several times as inconsiderate, unsafe on the 
road, or unreliable, he or she will be unable  
to plan trips,” said Ricke Steele, CEO  
of NuRide.

A potential ride-sharer can learn about another 
rider by clicking on the NuRider’s username 
to reveal where he works, his travel information 
and how others have rated him. Plus, if there is 
someone you would prefer not to ride with at 
all, you can place them on your “Do Not 
Ride” list. 

THE REGATTA LEADERS

Many of Houston’s most notable employers 
offer NuRide benefits to their employees. 

 

If you’d like to join these companies and offer 
this free benefit to your employees, visit www.
nuride.com or contact Veronica Baxter-Lamb  
at (713) 993-4573 for more information.

• El Paso 

• Reliant Energy 

• ExxonMobil 

• AIM 

• Marathon Oil 

• Occidental Petroleum 

•  Baylor College  
of Medicine 

• MD Anderson 

• Conoco Philips 

• Shell 

• BP 

CHARTING THE COURSE:  
CONTINENTAL AIRLINES

Setting the tone as one of Fortune magazine’s “Most Admired Airline”, 
Continental Airlines has recently launched a FlexWork initiatives program  
comprised of telecommuting and flexible work schedules. The program, 
now in its pilot stages, is currently being measured in the areas of produc-
tivity standards, ease to administer by management and feedback from 
users. Once fully implemented, FlexWork initiatives could become a 
reality for over 2,700 employees based in the Houston area.

Although this program is still in its research phase, employee-feedback  
has been very positive in the areas of productivity and morale. This is very 
encouraging as research has shown that implementing flexible work 
programs increases employee-retention rates and provides ways for 
enhancing the company’s staffing and recruitment process.

FlexWork initiatives is part of Continental’s commuting policy in which 
the company strongly supports mass transit by subsidizing the cost of 
METRO fares to its employees. These efforts go hand-in-hand with the 
company’s commitment to its employees as well as its efforts to improve 
air quality by using alternative fuels on its carriers, and now, by support-
ing lower vehicle emissions through commute alternatives.

NAVIGATING HOUSTON’S HIGHWAYS:  
Why do you use commute alternatives?

“I’ve ridden the bus for seven years because I hate 
driving and sitting in traffic. It’s semi-comfortable 
and it gets me where I need to go without the hassle 
of driving.”

Susan N. – Bus rider



CHARTING THE COURSE: BP ALTERNATIVE ENERGY 
Many of us try to do our part to decrease our carbon footprint. For BP Alternative Energy, this is the heart of the company.

When the Power America Business Division relocated its offices last fall from the Energy Corridor to downtown, many of the 100 employees found 
themselves with longer commutes, less time with family, and adding to our region’s increasing emissions problem. 

Committed to living what BP Alternative Energy tries to deliver, the division has set in place a transportation and commuting policy for its employees in 
which the company strongly supports mass transit by meeting the costs of bus passes to everyone who chooses to take METRO to work. The company has 
established a culture that supports this alternative by taking bus schedules into consideration when scheduling meetings and providing the employees with 
taxi fare should an emergency arise at home. Since incorporating this incentive into its culture, more than 50 percent of employees now use mass transit as 
their commute alternative.

The second component of the program is the subsidized parking costs. Based on where the employee’s vehicle falls on the fuel economy list, BP subsidizes 
the cost of parking accordingly. The more fuel efficient the vehicle, the more money the employee receives to cover the parking costs. This encourages  
everyone at the company to reduce their emissions.
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CHARTING THE COURSE:  
GETRONICS ICT SOLUTIONS AND SERVICES
Imagine working from home one or more days per week. An arrangement 
like this could definitely improve your work-life balance, but did you 
know it also could line your pockets with an extra $6,000 per year by 
eliminating the cost of driving to and from work daily, not to mention  
car repairs, insurance premiums and more?

It’s a reality for nearly 100 employees at Getronics, an ICT Solutions and 
Services company, who telework from home four to five days per week. 
The company’s telework program began a little over a year ago when its 
space had become too cramped and its lease was up for renewal. 

After careful consideration, extensive research and taking the best interest 
of employees to heart, company executives decided to implement an 
aggressive telework program that would eventually send 70 percent of  
its Houston-based workforce to home offices.

While the program is just over a year old, Getronics has already realized 
$1 million in savings through the elimination of unneeded real estate and 
other overhead costs. However, some of the most important benefits are 
those the employees are experiencing – increased productivity, increased 
job satisfaction and a better work-life balance.

Telework: Drop your anchor
For a growing number of workers in our region, the fastest route to work is in their home port. Tele-
working is quickly becoming a preferred commuting solution for many area companies that are find-
ing it easier than ever before to offer teleworking as an option.

CURRENT TRENDS
Newly released data from The Dieringer Research Group American Interactive Consumer Survey 
(AICS) reports that the number of teleworkers ranges from 45.1 million or one-third of employed 
adults who “ever do any kind of work at home related to their job, self-employment or to supplement 
their income” to 22.2 million or 16.4 percent who work at home at least once a week. 

In a recent survey conducted by H-GAC, nearly 30 percent of commuters polled in the eight-county 
region indicated they would use a telework program if offered by their employer. This was the second 
highest ranked option with flex time ranked first at 50 percent.

THE HOME PORT ADVANTAGE 
Teleworking allows employees to work from home, or a telecenter location close to home, 
one or more days per week. Depending on the nature of the work, teleworking can require  
as little technology as a phone and a pencil, or may involve additional hardware and 
software. Today’s technology allows teleworking to be implemented quickly and easily in 
any size office. And, almost any office can have world-class telework connectivity for as 
little as $200 per month for each user.

This alternative offers employers substantial benefits, including real estate savings on office 
space, reduced absenteeism, increased employee productivity, more attractive recruitment and 
retention, increased job satisfaction and work-life balance. 

Disaster preparedness benefits also appeal to employers. Given the active hurricane season of 2005, many companies and employees were able to 
maintain functionality while others experienced significant down-time as Houston recovered from the devastating effects of Rita. Many companies 
have now implemented telework programs to allow employees a more rapid return to work following similar situations.

In addition, teleworking provides companies an opportunity to make a bigger difference by improving mobility and air quality. According 
to The Gartner Group, a research and advisory firm, if 10 percent of the U.S. workforce teleworked one day per week, commuters could 
avoid driving 24.4 million miles, breathe 12,963 fewer tons of polluted air and conserve more than 1.2 million gallons of fuel each week.

EMPLOYERS GUIDE TO DOCK DESIGN 
H-GAC has all the resources employers need for their employees to set sail on the information superhighway. “When it comes to designing 
and managing a telework program, thorough planning is the key to maximizing flexibility and productivity,” said Ch’rese Jackson, H-GAC 
Senior Telework Planner. 

The H-GAC Telework Resource Center offers teleworking planning and implementation 
assistance to employers at no charge, as well as the tools necessary to keep track of saved miles 
and emissions in order to realize tax savings. 

“The first step to creating a successful program is to conduct a thorough assessment to identify 
ideal telework employees and job classifications. Then an employer must designate equipment 
and technical support, establish performance and monitor measures and design telework 
schedules,” added Jackson.

Most companies participating in a telework program report productivity increases. To realize 
these benefits, however, Jackson recommends providing a clear structure and training for 
teleworkers and their supervisors. Key elements include: 

 •  A telework policy that provides a clear understanding of what is expected, the work 
assignments to be completed, time frames,  
and measures for supervisors and employees to keep in touch regularly. 

 •  Training for managers on the challenges teleworkers have at home that they wouldn’t 
have in the office. The important thing, according to Jackson, is to devise a policy that 
meets the specific needs of a company’s culture and helps build trust between teleworkers 
and supervisors. 

 •  Proactive measures to prevent employees from experiencing a sense of isolation when 
working from home. Increased communication and regular face-to-face time can 
overcome this issue. 

To learn more about teleworking, contact Ch’rese Jackson at the Telework Resource Center at 
713-993-2487 or chrese.jackson@h-gac.com.

NAVIGATING HOUSTON’S HIGHWAYS:  
Why do you use commute alternatives?

“For me, carpooling is cost effective, and I can 
generally get to work at least 10 to 15 minutes 
quicker than even using the bus. Carpooling 
helps cut down the number of cars on the road 
to decrease traffic.”

Richard N. – Carpooler

“Using the bus is fast and efficient. Plus, it gets  
me where I need to be, when I need to be there, 
and I don’t spend as much money on gas.”

Veronica N. – Bus rider

THE NEWEST YACHT  
IN THE FLEET 

This year, METRO 
added 40 hybrid-
diesel buses to its  
fleet and ordered  
100 more for 2008 
delivery. These 
hybrids promise 30 
percent fuel savings, 
50 percent reduction 
in nitrogen oxide and 
reductions in particu-
late hydrocarbon and 
carbon monoxide 
emissions. 

There’s more! You  
can ride your bike and METRO on the same 
trip. By Dec. 31, 2007, 800 local METRO 
buses will have bike racks. 

To learn more about METRO and its 
programs, visit www.ridemetro.org.

City Councilmember 
Carol Alvarado using the 
bike rack at METRO’s 
Bikes on Buses kickoff 
event held April 20.

What A Catch!
H-GAC’S BEST WORKPLACES FOR COMMUTERS PROGRAM SURPASSES 120 COMPANIES MAKING IT ONE OF THE LARGEST PROGRAMS IN THE NATION

This month, the Houston-Galveston Area Council’s Commute Solutions program announced the 2007 Houston-Galveston Area Best Workplaces for 
Commuters list, bringing the total number of area employers on the list to 125. Twenty new companies were added to the list of area companies that 
have demonstrated their ongoing commitment to improving the quality of life for employees by offering commuter benefits, while at the same time 
contributing to improved air quality throughout the region. Currently, the Houston-Galveston region operates one of the largest Best Workplaces for 
Commuters programs in the country.

On August 16, the current and new Best Workplaces for Commuters will be recognized at the Best in Motion: 2007 Commute Solutions Leadership 
Awards and Luncheon, which is being held from 11:30 a.m. to 1:00 p.m. at the Aquarium in downtown Houston. The luncheon will feature remarks 
by Houston Mayor Bill White, County Judge Ed Emmett and the keynote speaker Mr. Larry Kellner, Continental Airlines, CEO. Additionally, more 
than 250 business leaders, transportation experts and elected officials will be in attendance.

“As mobility and air quality continue to pose significant challenges to the growth of our area, employers of all sizes have taken a stand and chosen to 
be part of the solution,” said Alan Clark, H-GAC Transportation Director. “We thank current and new Best Workplaces for Commuters for setting a 
powerful example and leading a new way of thinking about transportation for the good of their employees, their bottom line, and our communities.”

Since its launch in 2003, the Houston-Galveston Area Best Workplaces for Commuters program, previously sponsored by the EPA and coordinated by 
Commute Solutions, has recognized nearly 125 area employers for offering commuter-friendly options, such as mass transit passes, NuRide/carpooling 
and vanpooling incentives, telecommuting, alternative work schedules and amenities for bikers. 
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