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LITERATURE REVIEW

 Benefits of faculty Interactions (Astin, 1993; Kuh & Hu, 2001; 
Pascarella & Terenzini, 2005)

Differentiation between Part-Time and Full-Time 
Faculty (Eagan & Jaeger, 2008)

 Barriers to Persistence (Seymour & Hewitt, 1997)

 “To prove them wrong syndrome” (Smith, 2003)



THEORETICAL FRAMEWORK

Fiske’s (1991) Relational Models Theory
 Four forms of social relationships

 Communal sharing - social relationships are formed around 
something important in common or common identity

 Authority ranking - focuses on the hierarchical ordering of social 
relationships

 Equality matching – individuals’ identity is dependant “on staying 
even” or “keeping up with the reference group” (p. 45)

Market pricing – People organize based on some meaningful rate 
of exchange like money or time



METHODOLOGY

Research Design
 Phenomenological - “Lived experiences”

 Pre-interview questionnaire
 Face-to-face and one-on-one semi-structured 

interviews (60-75 minutes)
 Audio recorded and transcribed verbatim
 Transcripts were coded using NVivo software



METHODOLOGY (CONTINUED)

Purposeful Sample
 Institutions

Campbell University, Millennium University, & 
Rayner State University

 Participation Criteria
 Identify as Black
UG engineering major
Achieved academic success



FINDINGS

 “Lone wolf” faculty

 Low expectation of faculty

 Lack of same race faculty



FINDINGS (CONTINUED)

“LONE WOLF” FACULTY

At the end of the examine, she asked us to write 
suggestions on how she can improve and she actually 
reads them and she tries to change. We didn’t pick up our 
examines after the midterm. She emailed all of us and told 
us to meet her in her office, so she could talk to us 
privately and she would say, “I really want you to do well.”

--Sara, 4th Year, Chemical Engineering major, Millennium



FINDINGS (CONTINUED)

LOW EXPECTATIONS OF FACULTY
I definitely had faculty that are like, “I don’t show up on 
days to give you tests. I’ll just have the TA administer 
the test.” They have like one hour of office hours per 
week. Just cause he is forced to by the university, but 
hopes no one shows up. They don’t really reply to 
emails and it seems that they don’t put much thought 
into what they are teaching. Most of the faculty that I 
have had that problem with are professors with tenure. 
So you know they don’t give a shit.

--Gage, 3rd year, mechanical engineering major, 
Campbell



FINDINGS (CONTINUED)

LACK OF SAME RACE FACULTY
When I went [to Eastern Elite] it was a different 
experience cause [Eastern Elite] is #1 in the world. So, 
actually getting the opportunity to go there for a 
summer to do research and to work on a project was 
mind blowing for me first of all. And so, when I got 
there and I saw more people that look like me, they 
were cool and they were smart too. And I was like, “This 
is awesome! Are you serious! I could really do this!” 

--Sienna, 4th Year Chemical Engineering major, Millennium



DISCUSSION

 “Lone wolf” Faculty – Equality Matching

 Low Expectation of Faculty – Authority Ranking & Market 
Pricing

 Lack of Same Race Faculty – Communal Sharing & Equality 
Matching



CONCLUSIONS AND IMPLICATIONS

 Need more opportunities and resources that facilitate 
meaningful relationships between students and faculty.

 Provosts/Deans need to find ways to better recognize the 
work of faculty who devote time and effort to undergraduate 
education and research programs

 Promotion and tenure governing bodies should reevaluate 
the importance of undergraduate instruction.



THANK YOU

Christopher B. Newman
christopher.newman@ucla.edu
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