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An Update on NNSY Diversity

In April, I was honored to take part in an event at Norfolk State University
that was part of the ongoing White House Initiative to enhance—and partner with—
Historically Black Colleges and Universities.  A Technical Assistance Conference held
at NSU from April 28-30 was the latest in a series of events being held nationally.

The theme of the conference was, “Developing and enhancing partnerships
between HBCUs, the federal and private sectors.”  Based on what I saw and
experienced during my time at NSU, this theme was fully embraced.  Over 200
representatives from the HBCU community, federal and private sectors collaborated in
this event, learning about one another, how to interact and work with each other and how to fully implement the “best
practices” within each organization.

Our shipyard Employee Development Coordinator, Lisa Downey, took part in a workshop detailing NNSY’s
ambitious recruitment agenda in the coming months and describing our vital outreach efforts of the past year.  To give
you an idea of the extensive network of government agencies present, that same workshop featured speakers from the
Department of Energy, the Department of Agriculture, the U.S. Army, and the U.S. Air Force.  It was very encouraging to
see such an engaged and interactive audience in attendance.  The process of partnering and working with public sector
entities can be daunting and workshops like this cut through the myriad of details and paperwork to focus on points of
contact, areas where help is available and to provide examples of successful engagements and the benefits of that
relationship.

Prior to the conference, the Executive Director of the White House Initiative on HBCUs, Dr. Leonard L. Haynes,
III, stated, “A key focus of the conference [is] to provide attendees with an opportunity to interact with federal agency
representatives and to learn about proposal development, grant and contracts, fellowships, internships, and other
initiatives of interest.”  Our Norfolk Naval Shipyard representatives, who spent several important hours prepping for this
outreach, were excited to learn about all of these areas of relevance to our work.  NNSY Diversity Director Billy McIntyre
raved about this “wonderful” event; likewise, NNSY Human Capital Management Team Chair Joe Thompson exclaimed,
“It was great, and packed with information.”  Our shipyard representatives returned to NNSY energized, and ready for
the several significant months ahead.

The Technical Assistance Conference was just the latest stepping stone in our paving the road for a diverse
future at Norfolk Naval Shipyard.  We have already reached out to our other HBCU of Hampton Roads late last year,
providing a brief and waterfront tour to the Dean of Engineering for Hampton University, Dr. Eric Sheppard.  Though his
visit was over six months ago, I can still recall his enthusiasm as we traveled along the waterfront and he saw the great
strides our workforce made not only that day, but every day (and as a Dean of Engineering, he truly marveled at seeing a
carrier up close!).  He took that infectious enthusiasm back with him to share with his students.  Preparations are being
made by NNSY, to host a half day session introducing Virginia Engineering, Science and Technology Colleges and
Universities to our facility. The intent is to provide a platform that will allow them to learn about our mission and
objectives, and to engage in dialogue for future partnering efforts.

Other areas where we have made progress on are grooming future college students—and potential shipyard
employees—in important activities such as our ongoing involvement with the Cooperative Hampton Roads

See Commander’s Comments,  next page



 Service to the Fleet, May 30, 2008     3

Commander’s Comments
Continued from Page 2

Organizations for Minorities in Engineering (CHROME), and with the shipyard’s mentoring program benefiting our area
schools.  We have also implemented a new program that provides an opportunity for high performing apprentices to
obtain a bachelors degree in engineering and have recently selected five apprentices to participate in this program.  In
addition, in keeping with the spirit of equal and fair opportunities, we recently established promotion/selection panels.
Our goal is to ensure that all qualified candidates for a position receive fair and equal reviews and consideration.

Our initiatives for zealous recruitment and bolstering our diversity will only continue and grow stronger.  So as
we head into the hot summer months, don’t be surprised to also see these programs continue to heat up!

USS BATAAN availability finishes one day early

BACK IN SERVICE. This view shows the USS BATAAN (LHD 5) in the
Chesapeake Bay after leaving Norfolk Naval Shipyard.  (Photo by Bill
Black, Code 1170 Photographer.)

      With four days of successful sea
trials behind it, USS BATAAN (LHD
5) finished its availability a day earlier
than planned and returned to the
Fleet in mid-May.
     About 130,000 mandays were
required at Norfolk Naval Shipyard to
complete this eight-month Docking
Planned Maintenance Availability
(DPMA).  It included work on the
ship’s two boilers and some elevator
repairs, among other items.
     NNSY also installed service
platforms, storage compartments, and
work areas to support the MV-22
Osprey aircraft.
     Boiler work is one of NNSY’s core
capabilities, according to Bobby
Watkins, the shipyard’s BATAAN
Project Superintendent.  “In doing
this work we conducted periodic
inspections and water-jetted the
boilers where it was needed.”
     Additionally, he said, this was a
“great effort involving the shipyard’s
project team and ship’s force, Mid-
Atlantic Regional Maintenance
Center (MARMAC), along with the
Multi-Ship, Multi-Option contractor
partners.”  He noted that MSMO and
its Alteration Installation Teams
performed about 70,000 of the 130,000

mandays required to do this
availability.
     And, according to Watkins, a 32-
year shipyard employee, NNSY
exceeded its quality goal by 40
percent.  “We also exceeded our
safety performance goal by 15
percent,” he added.
     He noted that the BATAAN
project “applied a lot of Lean
initiatives to make sure we were
successful.”  He emphasized the
importance of sharing lessons learned
among various availabilities at NNSY,
including both surface and submarine

projects. He also cited contributions
that NNSY’s various shops and
support codes contributed to this
availability.
      “These L-Deck ships are in high
demand because they support the
Global War on Terror and can carry a
lot of personnel and materiel,”
Watkins said.
       BATAAN’s Commanding Officer,
Captain Richard Snyder, said,  “Please
accept my sincere thanks for the long
hours, hard work, and dedication
shown by the men and women at

By Steve Milner

See BATAAN, Page 11
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By Michael Brayshaw

Naval Sea Systems Command and Norfolk Naval Shipyard (NNSY) were major program contributors at Norfolk
State University’s Technical Assistance Conference, held April 28-30.

As an important part of the White House Initiative on Historically Black Colleges and Universities (HBCUs),
this three-day conference featured approximately forty government and private agencies interacting and collaborating
with one another on future employment needs and adapting technologies.  Principals of the Navy and the
Commonwealth of Virginia were also able to network with university leaders discussing opportunities that would benefit
all parties.

Emphasizing the importance of the Navy’s presence at the event, the keynote speaker for the conference dinner
was F. Scott DiLisio, NAVSEA’s Assistant Deputy Commander for Fleet Logistics Support.  DiLisio spoke to the large

See NSU Conference, next page

NAVSEA and NNSY show strong support at Norfolk
State University’s Technical Assistance Conference

GROUP EFFORT--Norfolk State University’s Technical Assistance Conference participants from both Naval
Sea Systems Command and Norfolk Naval Shipyard (NNSY) included, from left to right: Joe Thompson, NNSY
Human Capital Management Team Chair; Dorassa Fields, NNSY Executive Support; F. Scott DiLisio, NAVSEA
Assistant Deputy Commander for Fleet Logistics Support; Captain Richard D. Berkey, NNSY Commander; Lisa
Downey, NNSY Employee Development Coordinator; Billy McIntyre, NNSY Diversity Director; and Captain
Kevin Wheelock, NAVSEA Deputy Commander for Contracts.   (Photo by Tony Anderson, C. 1170 Photographer.)
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audience about the current state of NAVSEA and the Navy; future projections to attain 313 ships; strengthening
diversity and Competency Alignment; and the application of college-led technologies.  “The Navy now has a very
unique opportunity,” DiLisio said.  “And you are stockholders in . . . the best Navy in the world.”

He challenged colleges and universities such as Norfolk State to make their increasingly complex technologies
presented to Navy leaders in an accessible way.  DiLisio gestured to a complex chart labeled “Synthesis and
Characterization of Core-Shell Nanoparticles” he saw on a tour through Norfolk State’s research department.  “How do
we get the capabilities and subject matter to the table?” he asked.  “What we’ve got to do is find out how to apply the
technology that you’re discovering . . . how does it make a weapon system faster or more effective?”

DiLisio said that Navy leaders are placing a premium on effective partnerships with colleges and universities,
not only in adapting their technological breakthroughs, but also using their diverse composition of graduates to
repopulate the aging federal workforce.  “We start when they’re in school, not as they rough up their resumes when
coming out of school,” he said.  DiLisio added that Competency Alignment has proven effective in making career
opportunities more understandable for incoming employees.

At the end of his discussion, DiLisio received a standing ovation from the audience, as well as a plaque of
commendation from the university’s Vice President for Research and Technology, Dr. Adebisi Oladipupo.  “From my
heart, thank you,” Dr. Oladipupo said.  “We’re truly dependent on sponsorship, support, and partnership.”

After DiLisio’s discussion, NNSY Commander, Captain Richard D. Berkey, spoke with NAVSEA Diversity
Director Scott Lanum and NNSY Diversity Director Billy McIntyre about continued collaborations with local
universities, which also include Old Dominion University and one of the premier HBCUs, Hampton University.

During a conference workshop, NNSY Employee Development Coordinator Lisa Downey said the shipyard has
been at the forefront of diversity initiatives in recent months.  “We are fortunate here in Hampton Roads to have two
HBCUs right in our immediate area,” Downey said.  She said these universities are crucial participants in the shipyard’s
“coordinated and aggressive plan for creating and sustaining a professional, engaged, and diverse technical workforce.”

Downey discussed the potential for local students to begin receiving in-house training at Norfolk Naval
Shipyard by applying classroom knowledge to real-world situations involving ship repair.  “With that diversity of
thought, we can synergize around some very creative ideas,” she said.

In addition to these ongoing partnerships to improve area outreach, Downey pointed out how NNSY has
recently held job fairs, has hosted Hampton University’s Dean of Engineering for a presentation and waterfront tour,
and has spearheaded a mentoring program for students of all ages at local schools.

One vocal supporter of the shipyard initiatives stood up at the end of Downey’s discussion.  “I am a product of
Norfolk Naval Shipyard,” said Dr. Eleanor Hoy, now a Professor of Electronics at the university.  Dr. Hoy recounted how
she entered NNSY’s apprenticeship program in 1979, graduated in 1983, and became an Electronics Shop Foreman in
1986—a feat she said was extremely rare on the waterfront at that time.  “Being a woman made it remarkable, and also
being an African-American made it even more remarkable,” she said.  “I loved the shipyard.  I teach electronics now
because the shipyard taught me so well.”

Captain Kevin Wheelock, NAVSEA Deputy Commander for Contracts, also took part in a workshop during the
conference.  “We buy carriers, we buy submarines, we buy the surface fleet,” he told the program participants.

Discussing both career and business opportunities available within NAVSEA, CAPT Wheelock showed the
audience a brief Navy video; detailed the responsibilities of the contracts office; and, in using a photo montage,
displayed how diversity is flourishing within his own command.

“I think this is a great forum for Norfolk State and the Navy,” CAPT Wheelock said, likening the two
organizations to long-time neighbors who are now becoming friends.  “The challenge to those of us in uniform is getting
the most out of the resources that you have,” he added.

CAPT Wheelock recounted how the major funding cuts in the early 1990s drove the change in NAVSEA’s
acquisition business model and culture, and said the organization is now out front supporting the Global War on Terror
in such areas as producing the Counter-Improvised Explosive Devices used today in Iraq.  “We fully have the
technological expertise for electronic warfare,” he said.

If the success of the Technical Assistance Conference is any indication, word is now quickly spreading about
the capabilities and opportunities within NAVSEA and Norfolk Naval Shipyard.  “This was a great opportunity to get all
the facets of DoD together to share ideas and information with HBCUs in hopes of expanding our federal government
opportunities,” said CAPT Berkey.

(Brayshaw is a Code 1160 Public Affairs Specialist.)

Continued from Page 4NSU Conference,
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By Steve Milner

     Nearly 350 persons paused  from their Memorial Day activities to visit Norfolk Naval Shipyard’s historic Trophy Park
and a just opened museum in the Tar House, one of the oldest buildings at the facility.  This was the first time since last
Memorial Day that Trophy Park was open to the public.
      Tar House exhibits sparked a rush of nostalgia for former NNSY employees from earlier eras, as well as provided
historical perspective for others who divided their time visiting Trophy Park and the nearby museum, located in Bldg. 3.
   This museum contains representative waterfront hand tools that NNSY craftsmen had used as far back as the 1800s,
and during following years. Courtesy of the shipyard’s AudioVisual department, it also houses descriptive photos of
ship construction at the shipyard during World War II.  Numerous artifacts from this period are in the museum as well.

Tar House museum a popular attraction on Memorial Day

See Tar House, next page

CHAMPIONS OF HISTORY.  At left, Special Projects Supervisor, Charles Proffit, and his former
boss, NNSY retiree Tim Brown, at right, have been vital contributors to opening the Tar House
Museum.  The two talked for years about collecting NNSY artifacts for a showcase like the one now
shown here in Building 3.  (Photo by Bill Black, Code 1170 Photographer.)
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     One display that captured the attention of public
visitor Chester McKebben was an NNSY shipyard Duty
Office log entry on Dec. 7, 1941. It noted briefly that the
Japanese had attacked Pearl Harbor, following earlier
notations about a routine Sunday.
     McKebben, a Pearl Harbor survivor, was below deck
aboard the battleship USS TENNESSEE (BB 43) during
the attack, transferring ammunition for a five-inch gun
topside.  He said this entry quickly brought back
memories of that day and the devastation he witnessed
firsthand.

Two other visitors fulfilled a life-long wish during the
shipyard’s Memorial Day open house by seeing—for the
first time—a rendering their father, Harry Harris, had
painted in 1950 of the battle between the USS Monitor
and CSS Virginia. Harris was an NNSY draftsman-
illustrator, and his son Hillie had worked in the shipyard’s
non-destructive testing area before transferring to his
current position in SUPSHIP Newport News.  Both son
and daughter said it was thrilling to see their late father’s
artwork, which had been displayed in other areas of the
shipyard.
     The success of the Tar House exhibits resulted from
the efforts of Charles Proffit, a Special Projects
Supervisor, and his former boss, Tim Brown, an NNSY
retiree.  The two had talked for years about collecting
artifacts from throughout the shipyard, and to make it
happen, Code 900 Production Manager Jim Shoemaker
spearheaded this quest to consolidate NNSY artifacts.
     A recent Virginian-Pilot newspaper story quoted
Shoemaker as saying, “This place (NNSY) is so old that
anytime we tear down a building or dig a hole, we run

across stuff that’s kind of unique and kind of interesting.”
     Shoemaker added, “through this display, we want
people to understand what the shipyard did and what it
does.”
     Proffit described the new exhibit as being a major step in
preserving NNSY’s history, before items are inadvertently
discarded.
     Becki Davis, president of the Friends of the Norfolk
Naval Shipyard Museum, said that the displays were a
good opportunity for current engineering and other
technical persons to see how tools were used before
computers were invented.
      In addition to the Tar House museum, other attractions
included a Revolutionary War display of armaments and
tools by re-enactor Rob Friar, a Code 900-T employee.

     NNSY’s Parking Coordinator, Mike Pope, showed his
classic 1941 Chevy car, produced during the last year
before Detroit auto makers switched to wartime production.
     And the shipyard’s 43-foot-long replica of the battleship
USS ALABAMA had a second showing at Trophy Park,
following its presence in the City of Portsmouth’s
Memorial Day parade thanks to Isaac Goodman of Code
200.  During World War II, NNSY built the real battleship
USS ALABAMA, which is on permanent display in
Mobile, Ala.
     At 241 years and counting, Norfolk Naval Shipyard has
a lot of history to tell, and the new Tar House museum is an
important step in this process.
  (Milner is NNSY’s Public Affairs Officer.)

Tar House, Continued from Page 6

Chester McKebben, Pearl Harbor survivor and NNSY
visitor

Re-enactor Rob Friar, Code 900T Instructor  (Photos by
Michael Brayshaw, Code 1160 Public Affairs Specialist.)
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Son of Shop 57 Insulator has the eye of the Tigers

     Baseball season.  Fans of all ages
travel out to the ballparks to cheer for
their favorite teams, eat a few
hotdogs, and maybe catch a foul ball
or two.  However, for Clayton A.
Rapada, who works at Norfolk Naval
Shipyard (NNSY) as an Insulator for
Shop 57, baseball season means that
he gets to see his son, Clay Rapada,
play in the Major Leagues.
     Clay Rapada, 27, a native of
Portsmouth and a graduate from Deep
Creek High School, started off the
season this year playing as a relief
pitcher for the Detroit Tigers after
being traded from the Chicago Cubs.
This left-handed pitcher made his
debut with the Tigers on September 9,
2007, and he gained his first major
league win on April 15, 2008.  Rapada
remains humble throughout his time
in the big leagues, following the
advice given to him by his father.
     According to Clayton, he used to
play baseball in the area and his son
picked up the sport while playing and
interacting with his father.  Clay
played on the team at Deep Creek
High School and he played one year
at Virginia State.  In 2002, he was
placed with the Class-A Boise Hawks
playing as a pitcher in the minor
leagues.  From 2003 up until 2005,
Clay was promoted to the Class-A
Lansing Lugnuts, and from there he
moved into the Major Leagues in
2007.

By Kristi Britt

SOUTHPAW TIGER.  Portsmouth native Clay Rapada, son of Shop 57
Insulator Clayton A. Rapada, is shown here pitching for the Detroit
Tigers.  His debut with the team was Sept. 9, 2007, and he gained his first
major league win on April 15, 2008.

     Clayton watches his son playing in
the Major Leagues today in
amazement, knowing full well how
hard it is to make it to the big leagues.
“He was always in the shadow,”
Clayton said of his son. “He was
never the best player on the team, and
now he’s playing with the best in the
world. All I can say is ‘thanks, Lord.’”
     Clayton remains humble about his
son, though that’s not to say he is

not proud of him. He talks about how
his co-workers continually ask about
Clay and wonder how he is doing in
the Majors. “They never met him or
seen him, but they follow him,” said
Clayton. “That’s an honor and I’m
grateful.”
      (Britt is a Radford University
student intern in NNSY’s Public
Affairs Office.)

· Drink plenty of water to replenish water lost from sweating.
· Take appropriate breaks outside a hot environment.  The frequency and length of rest breaks depends on
conditions such as air temperature, sun exposure, radiant heat from hot surfaces, and how hard you are working.
· Whenever possible, schedule hot strenuous work activities during the cooler part of the day.
· When possible, wear loose, lightweight cotton clothing, (white or light in color) which reflects radiant heat
and encourages heat to dissipate.
· Eat Wisely.  Hot, heavy meals add heat to your body and divert blood to your digestive system, so eat lightly
during your workday.

(Info courtesy of Willie Ducre, Code 960 Deputy Superintendent.)

Important tips for working in hot weather
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ON THE COVER OF STTF . . . Clockwise from top, Norfolk State University Vice President for Research
and Technology, Dr. Adebisi Oladipupo, presents NAVSEA Assistant Deputy Commander for Fleet Logistics
Support, F. Scott DiLisio, with a plaque of commendation; at right, DiLisio gives a keynote address; at bottom,
NNSY Employee Development Coordinator Lisa Downey, NNSY Human Capital Management Team Chair Joe
Thompson, NNSY Executive Support Assistant Dorassa Fields, Shipyard Commander, Captain Richard D.
Berkey, NAVSEA Chief Diversity Officer Scott Lanum, and NNSY Diversity Director Billy McIntyre; top
left, NAVSEA Deputy Commander for Contracts, CAPT David Dykhoff, addresses his workshop audience.
(Photography and montage design by Code 1170 Photographer, Tony Anderson.)

By Michael Brayshaw

In his 47 years of working on
Navy ships, there is little that former
Carrier Project Superintendent and
current NNSY Production Manager
Jim Shoemaker had not done . . .
except ride on a submarine out to sea.
That changed recently after this self-
proclaimed “carrier guy” took part in
the USS SCRANTON’s  (SSN 756)
successful sea trials.

“One of the things everyone
in the shipyard should experience is
seeing how our ship equipment

Carrier guy rides on a submarine
works, and how the Ship’s Force
works it,” he said when discussing
his motivation to participate.  “It
helps us to understand the totality of
what we do.”

Shoemaker reflected on the
diversity of thought that he
witnessed between the young Navy
crew and the experienced shipyard
technicians working during the sea
trials.  “The thing that struck me is
how well the equipment worked, and
for the couple things that didn’t work
well, the Ship’s Force and Code 246
personnel had such skill and ability
addressing those issues,” he said.

“Something would pop up, and those
guys would be all over it.”

“There’s a great mix of
skills,” Shoemaker observed.
“Everybody has something to
contribute to the project, and it
culminates with that sea trial.”  He
added that Code 246’s Scott
“Scooter” Lambright did an excellent
job as Chief Test Engineer during the
four days of sea trials.

While Shoemaker has spent
decades of his own on the waterfront,
he still feels like he is learning about
the ship repair business and
encourages others to continually seek
out new avenues for growth.  “There
are not many people who get to do
what we do—ride on a submarine,
walk under an aircraft carrier, install a
new mast on a ship,” he pointed out.

Upon completion of sea
trials, Shoemaker even received
mementoes for participating—a
plaque and two stuffed animal
dolphins presented to him by USS
SCRANTON Project Superintendent,
Mark Everett.  “There’s some healthy
competition between the carrier
personnel and submarine personnel,
so I think they took great delight in
presenting me with dolphins instead
of a carrier certificate,” Shoemaker
said with a smile.

Asked if there’s anything
similar he would like to participate in
before vacating the shipyard,
Shoemaker scoffs at any notion of a
retirement in his near future.  “I’m
going for 50 [years],” he said.

(Brayshaw is a Code 1160
Public Affairs Specialist.)

SHOEMAKER CRUISE TAKER.  Norfolk Naval Shipyard’s Production
Manager Jim Shoemaker shows his mementoes of a commendation plaque
and stuffed animal dolphins that he received after recently taking part in
the USS SCRANTON (SSN 756) sea trials.  “I had been on about every ship
the Navy has . . . except a submarine,” Shoemaker said.  (Photo by Michael
Brayshaw.)
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MORAL ANCHOR.  Rusty Anchor snack bar employee LaTorriya Elliott
was commended on May 14 for recently returning approximately $4,000
in cash to a vendor who had accidentally left the money behind at the Rusty
Anchor.  “There are good people out in the world still doing the right
thing, and it’s nice to see that they work for us,” said Base Support
Officer, CDR Karen Tsiantas.  CDR Tsiantas at left, presents Elliott her
$150 reward, with NNSY Cooperative Association Director, Beth Bulko,
at right.

GREAT OUTBACK.  Outback Rentals, located at NNSY’s Scott Center Annex, held a customer appreciation
luncheon on May 21.  Outback Rentals rents boats, campers, pressure washers, lawn and garden equipment,
trailers, canopies, grills, and picnic areas to all military, dependents, retirees and DoD personnel.  “We used
to have a membership fee, but we did away with that,” said Outback Rentals Manager Odis Brice.  “So we’ve
had an upswing in customers.”  On May 21, these customers enjoyed free hamburgers and hot dogs, with USS
DWIGHT D. EISENHOWER (CVN 69) personnel helping to manage the luncheon while on Temporary Active
Duty at Scott Center Annex.  First row, left to right, Aviation Ordnanceman Aaron Dehncke, Machinist’s Mate/
Fireman Ashley Trowell and Air Traffic Controlman Janelle Markovich; second row, Brice and Outback
Rentals Assistant Tommy Jones.  For more information on Outback Rentals, call 6-7442.  (Info and photos by
Michael Brayshaw, Code 1160 Public Affairs Specialist.)

What’s been
happening

at . . .

Did you know . . .
The  present  NNSY
Cooperative Association  got  its
start with  the  founding  group
selling  stock certificates  for  $1
to yard employees  as  a  means
of developing  much-in-demand
eating  facilities.



Employees request
leave for

personal/family
emergencies

Listed previously but still in need of
leave are:

Name Date Contact
Announced Point

Hiawatha Harding March 28  6-7421
Quinton Jones March 28 6-7421
Charles Sealy Feb. 29 6-7421
Kurt Booker Feb. 29 6-7421
Andrew Fly Feb. 29 6-7421
Joseph Taylor Jr. Feb. 29 6-7421
Anthony Pendleton Jan. 25 6-7421
Kathleen Sharpe Jan. 25 6-7421
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Mission:
Service to the Fleet:
Any Ship, Any Time, Any Where

Vis ion:
The best shipyard as seen by our cus-
tomers and employees through:
  —Growing leaders for the future
  —Meeting our customers' expec-
     tations—with no surprises
  —Working together as one

Values :
We live the 7 Habits which are:
1. Be Proactive
2. Begin With The End In Mind
3. Put First Things First
4. Think Win-Win
5. Seek First To Understand—Then
   To Be Understood
6. Synergize
7. Sharpen The Saw

Norfolk Naval Shipyard’s
Mission, Vision and

Values
Norfolk Naval Shipyard, as well

as tenant command employees seek
leave through the Leave Donor Pro-
gram:

Emily Schumacher, Code 273,
needs leave due to surgery.  To
donate leave to Schumacher, call
Betty Rupe at 6-5110.

Elton L. Pugh, a Shop 31 machin-
ist, needs leave due to surgery.  To
donate leave to Pugh, call E’Spranza
Allen at 6-7421.

BATAAN,
Continued from Page 3

 (Milner is NNSY’s Public Affairs
Officer.)

NNSY over these past couple of
weeks as we prepared BATAAN for
sea.
       “As evidenced by our successful
trials to date, to include boiler flexes,
anchor drop, steering checks, and a
full power run, your work paid off.”
     NNSY is currently performing an
eight-month DPMA on another large
deck, USS WASP (LHD 1), and will do
similar work on USS KEARSARGE
(LHD 3) in a few months.

Cooperative
Association’s
Pierside Cafe

MENU for June

Monday: vegetable beef soup,
chicken livers, vegetable, starch
and roll.

Tuesday: old fashioned chicken
noodle soup, hot turkey sandwich
or turkey drumsticks, starch and
roll.

Wednesday: Navy bean with ham
soup, Italian dish, vegetable,
starch and roll.

Thursday: turkey and sausage
gumbo, fried or baked chicken,
vegetable, starch and roll.

Friday: clam chowder, fried or
baked fish, vegetable, starch and
roll.

NOTE: Tuesday through Fri-
day of each week menu selec-
tions remain the same.  On
Mondays the main dish will
either be country fried steak,
chicken livers, BBQ pork
chops, or salisbury steak.

*Ship’s Wheel  delivers  subs,
chicken, pizza and more to all
shipyard locations from 10 a.m.
to 12 p.m.  For a minimum of a $5
delivery, call 393-4884, or fax
393-3600.



NNSY welcomes new Comptroller
By Michael Brayshaw

When new shipyard
Comptroller, CDR Michael Masla, was
initially approached for an interview
to discuss the man behind his Navy
biography, he joked, “I don’t know if
you can work magic, but I’d welcome
any attempt to make me sound more
interesting than what’s in the bio.”

CDR Masla has led a long
and varied career within the Navy, but
seemed most excited when discussing
his years of flying within the P-3
community.  “I’ve always loved the
flying and my career in P-3s allowed
me to travel to almost two-dozen
countries, throughout the Atlantic,
Caribbean, Mediterranean and
Arabian Gulf operating areas.  I miss
it.”

The P-3 is noteworthy for its
use in anti-submarine warfare and
surveillance, which CDR Masla
experienced firsthand.  Prior to the fall
of the Soviet Union, the P-3
community would maintain almost
daily surveillance of the Soviet fleet
of surface ships and submarines.
After its fall, the community
broadened it mission areas to include
an  impressive overland surveillance
and attack capability.

Considering his new
assignment at Norfolk Naval
Shipyard, CDR Masla said, “I have an
awful lot to learn here.  In many ways,
I’m learning two new languages—the
unique language and processes
associated with the NAVSEA and
Fleet Forces Command budget and
finance arenas, and the language
associated with ship and submarine
maintenance.  Among my priorities is
to attempt to capture some of the vast
amount of knowledge possessed by a
great generation of employees here at
the shipyard prior to their transition
to a well-deserved retirement.”

Despite the challenges of his
new assignment, he noted that his

aviation career actually helped him
prepare for his position as
Comptroller.  “Like other Navy
communities, aviators become
specialists in their chosen warfighting
platform, for me that was the P-3C.
But we also gain a lot of general
management experience in any
number of areas.”

An examination of his career
path uncovers the diversity of
experience he has accumulated as a
Naval Aviator.  As a Junior Officer he
held positions as the Maintenance
Administration and Training Officer,
Operations Schedules Officer,
attended the Naval Justice School
and served twice as a Squadron’s
Legal Officer, qualified as a Flight
Instructor and Evaluator for Nuclear
Weapons Delivery and Weapons
Systems Trainer (Aircraft Simulator),
and was selected as an instructor to
all Naval Flight Officers entering the
P-3 pipeline at VP-30, one of the
Navy’s Fleet Replacement Training
Squadrons.  He completed two Navy-
sponsored Master’s Degree Programs
earning both an M.B.A. and a Master
of Arts.

Outside of his squadron
tours, he completed duty aboard USS
GEORGE WASHINGTON (CVN 73) as
a Tactical Action Officer; USS
DWIGHT D. EISENHOWER (CVN 69)
as the head of its Combat Direction

Center; served as the Chief of Plans
and Programs at the Department of
Defense’s Manned Space Flight
Support Office in direct support to
NASA’s Space Shuttle Program; and
earned Master Faculty designation
while leading the Joint Command,
Control and Communications course
of instruction at the Joint Forces Staff
College.

Over the course of his 24
years of flying for the Navy, he has
logged approximately 2,500 flight
hours in four different aircraft
including the T-34 Mentor, the T-2
Buckeye, and the U.S. Air Force’s T-
43 Navigation Trainer.  However, the
majority of his flying was in the
venerable P-3C.

Commander Masla’s military
awards include the Defense
Meritorious Service Medal, the
Meritorious Service Medal, Navy
Commendation Medal, Navy
Achievement Medal, the Air Force
Achievement Medal, two Battle E’s,
the NATO Medal and other unit
awards.

When not managing the
shipyard’s budget, CDR Masla
enjoys spending time with his wife
and three sons at their home in
Williamsburg, playing golf or fishing
off his small boat he recently
acquired.  “I enjoyed coaching youth
soccer, but my sons have all
outgrown my coaching abilities,” he
said.  “So now I enjoy being a
spectator at their sporting events.”

In speaking with CDR Masla,
it soon becomes evident that he
places a premium on the importance
of teamwork.  “Aviators learn early on
that you’re only as good in a fight as
the team that gets you there,” he said.
“This NNSY team has so far really
impressed me and I’m very proud to
now be a part of it.”

(Brayshaw is a Code 1160
Public Affairs Specialist.)


