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Commander’s Comments
by the Shipyard Commander, CAPTAIN ANTHONY J. MULLARKY
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Moving forward at NNSY
     Great news for Norfolk Naval Shipyard!  As you’ll see in this issue of Service to the Fleet, we 
delivered USS MONTPELIER (SSN 765) both a full eight days early AND under budget.  With 
688-class submarines historically being one of the toughest vessel types to service across the 
shipyards, this is a remarkable accomplishment!  I want to give a hearty “Bravo Zulu” to everyone 
throughout the shipyard who contributed to this successful availability.    
     A few weeks ago, Mr. Pete Marfio of 300N and I spoke in Building 163 to about a quarter of 
NNSY’s civilian workforce.  Having spent so much of his shipyard career right on the waterfront, 
Pete spoke from his heart when he discussed the need for fixing ships safely.  The MONTPELIER’s 
project team motto was “Critical Path to our Availability is Safety” and I hope NNSY’s future 
availabilities will adopt this project team’s spirit.  This team was successful because members 
openly communicated with themselves and the ship’s crew.  That’s the important thing to remem-
ber about safety, we need not only to be accountable for ourselves, we have to look out for our 
co-workers and shipmates as well.  
     I don’t want to just “talk the talk” in addressing our need to look out for each other.  Shipyard management has made it a priority to 
swiftly address concerns of our employees.  We are taking important steps toward fostering open communication through venues like 
our recent “Town Hall”-style meetings.  One of the most recurring comments lately has been a need to increase availability for safe 
and clean drinking water along the waterfront, and as a result we ordered over 30 new indoor water fountains.  Some of these have al-
ready been installed, as you’ll see in Buildings 163, 171, 202, 234 and 369.  An additional 20 outdoor double faucet fountains are also 
on the way, with Code 970 mapping out a plan for locations at piers and drydocks throughout the waterfront.  As we head into those 
“dog days of August,” make sure you continue to take the appropriate breaks and stay well hydrated.  
     In closing, I’m sure most of you have heard by now that Norfolk Naval Shipyard will soon welcome its next Shipyard Commander, 
Rear Admiral (Select) Gregory R. Thomas, who will be departing from Pearl Harbor Naval Shipyard after three years as its command-
ing officer.  Obviously he knows the shipyard business very well, and he brings with him a great track record of returning ships and 
submarines with high-quality repairs back to the Fleet on time and within budget.  He was also instrumental in developing that historic 
shipyard’s 25-year Shipyard Modernization Plan.  So while we’ve had some challenging recent times at NNSY, I hope you’re as confi-
dent as I am that our shipyard’s future is in good and capable hands.           

On the waterfront . . . 
Ships delivered in July:
USS NEWPORT NEWS (SSN 750)--Continuous Maintenance
USS MONTPELIER (SSN 765)--Docking Selective Restricted Availability

Ships delivering in August:
USS BATTAAN (LHD 5)--Planned Maintenance Availability
USS SCRANTON (SSN 756)--Pre-Deployment Training Period
USS WYOMING (SSBN 742)--Extended Refit Period (Kings Bay)

Ships delivering in September:
USS SCRANTON (SSN 756)--Continuous Maintenance/Pre-Overseas Movement-2
USS ALBANY (SSN 753)--Continuous Maintenance
USS NEWPORT NEWS (SSN 750)--Pre-Overseas Movement-1
USS MONTPELIER (SSN 765)--Continuous Maintenance 



136 NNSY apprentice graduates join the ranks of journeymen
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Code 2300 employees develop their leadership with new NNSY program

By Kristi Britt

     Special programs can often help expand employees’ horizons, 
opening up a broader vision for a better working environment.  
And now, two Code 2300 employees--George Thomas, the Code 
2310 Lead Nuclear Engineer in the Special Project Branch, and 
Sheryl A. Clark, the Code 2301 Nuclear Job Planning Leader--are 
enjoying that opportunity with Norfolk Naval Shipyard’s new 
Executive Development Program.  
     “I was looking for an opportunity to expand my horizons 
within the shipyard,” said Clark, who’s worked for NNSY for 
13 years. “And when I saw the announcement, I thought it was a 
great opportunity to get out there and learn more about how we 
function as a whole and integrate with everyone else.” 
     “When I came in the shipyard I didn’t know how all the entity 
works.  Even with all my experience, I would have probably 
never known how [partner code] 300N worked,” said Thomas, 
who’s been with NNSY for 25 years. “I’m sure if you interviewed 
the shipyard population, about 75% doesn’t know. That is one 
aspect that we are learning, we are learning how the different 
codes and shops work together under the mission.” 
     This competitive program for GS-12s and above, adopted 
from Puget Sound Naval Shipyard, requires interested employees 
to apply for the program. Once applicants are assembled, a 
detailed application and interview process is initiated to pick the 
best candidates for the experience. Once selected, participants 
are taken offline from their jobs for the duration of the program, 
going out and observing many different aspects of the shipyards, 
while still being paid by their shop. 
     The program began on June 1 and it will continue for six 
months, giving Clark and Thomas a lot of experiences for 
becoming better leaders. In addition to attending as many 
leadership meetings as possible, they will also get to tour all three 
of our sister shipyards and be able to compare and contrast with 

DEVELOPING LEADERSHIP--Code 2300’s George Thomas 
and Sheryl Clark are the first participants of NNSY’s new 
Executive Development Program.  

how things are done at NNSY.  They also spent the majority of July up at NAVSEA to observe and learn. 
     “We attended the CVN 76 [USS RONALD REAGAN] Hotwash to see how a project comes through their conclusions and how 
they developed their lessons learned and see how they’re going to integrate that into the rest of the community,” said Clark. “It ties 
into the bigger picture, so there were representatives from Puget Sound, Headquarters and they all came together to try and make [the 
upcoming] EISENHOWER and TRUMAN availabilities for us better in the future.”
     With all the opportunities granted, Clark and Thomas hope to achieve some of their goals for the program as well as the goals the 
shipyard has for them.  One of their biggest takeaways so far is learning from close interaction with shipyard supervisors.  “One of my 
expectations is to shadow the senior managers and learn from their experience and their way of handling things,” said Thomas. 
     “Some of these senior managers are people you are not going to interact with on a regular basis and most of them have different 
leadership skills,” says Clark.  “You would expect that a lot of the leaders would have some commonality but certain people really 
excel at things that are your weaknesses. And as you watch everybody, it gives you a unique outside perspective to look in and see 
where we can make improvements amongst ourselves and within our own departments.  I know I’ve already taken back a couple ideas 
to Mr. [Burt] Corona on how we can do our reports differently.”
     “There’s big takeaways from the aspect of how you’re going to become a better leader and also helps you evaluate other career 
paths that you hadn’t necessarily thought of for other places you might like to work at the shipyard,” added Clark. “For me, it’s 
validating the career path I already knew that I wanted.”
     With this year’s program already successfully underway, the Human Capitol Office is looking forward to the years to come.  “The 
intent of this initiative is not to just limit it to the Code 2300 area as we did this year, but take it hopefully throughout the shipyard,” 
says NNSY Human Capitol Office Director, Joe Thompson. “We’d like to expand it naturally beyond just two participants, to get 
to the place where we have a continuous rotational pool of folks who will be going through the program and hopefully getting the 
development to further their careers and their potential for leadership.”
(Britt is a Code 1160 student intern.  Photo by Britt.)  
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USS MONTPELIER finishes availability at 
Norfolk Naval Shipyard eight days early and under budget

By Michael Brayshaw and Pat Ensley

     Thanks to excellent teamwork between the entire project team, USS MONTPELIER (SSN 765) finished its Drydocking Selected 
Restricted Availability (DSRA) eight days early and under budget at Norfolk Naval Shipyard (NNSY).
     Sea trials were successfully completed on July 26, a day earlier than anticipated.  Certification followed a day later on July 27, 
concluding one of the largest and most complex DSRA’s to date across all four shipyards to complete within six months.  
     Citing the collective accomplishments of NNSY employees, Ship’s Force, Alteration Installation Teams, the Nuclear Regional 
Maintenance Department and a shipyard Tiger Team, Project Superintendent Billy Cox said, “The key to our team’s success was our 
communication and our ability to work well together.  This project team and ship’s crew might be the strongest partnership I’ve ever 
seen in my career.” 
     MONTPELIER’s Commanding Officer, Captain Mark Benjamin, whose experience with NNSY dates back to 1990 when working 
on USS HYMAN G. RICKOVER (SSN 709), agreed.  “I credit it to our team building, and to the finest project team I have ever seen 
here,” Benjamin said.   
     The MONTPELIER availability required over 80,000 man days (MDs), of which more than 60,000 MDs were executed by NNSY, 
over 40,000 were mission funded and approximately 20,000 were cost reimbursable.  Major jobs include a modification to the boat’s 
buoyancy control system; the acoustics sonar system overhaul (with an assistance from Northrop Grumman Newport News installing 
AN/WSQ-9); and the NNSY Tiger Team performing modernization of the sub’s electronics systems. 
     With the large amount of work and coordination required to complete the availability in a constrained environment, safety was a 
constant concern.  The project team’s safety committee, consisting of deck-plate mechanics and apprentices representing every shop, 
met weekly to ensure everyone worked together safely.  The project team’s motto was “Critical Path for our Availability is Safety.”   
     MONTPELIER team leaders cited extensive pre-planning efforts to ensure success on this availability.  After NNSY finished its 
preceding availability on the Los-Angeles class submarine, USS BOISE (SSN 764) in August 2009, MONTPELIER team leaders 
took the initiative to host a Lean event supporting improvements in modernization planning and on-time Resource Constrained 
Schedule (RCS) identified from the corporate Value Stream Analysis (VSA) hosted at Puget Sound Naval Shipyard and Intermediate 
Maintenance Facility (PSNS & IMF).  Representatives attended the Lean event from across Naval Sea Systems Command, including 
COMSUBFOR, Portsmouth Naval Shipyard, PSNS & IMF, Submarine Team One Management Group, PMS 392 and PEO Subs. “The 
results identified many improvement actions which we applied directly toward this availability,” said Deputy Project Superintendent, 
Pat Ensley.   
     For the “hot wash” corporate initiative that engaged involvement from NNSY’s partners—including the three other public 
shipyards, SUBLANT and NAVSEA—approximately 80 action items were incorporated into the MONTPELIER’s availability.  
     Ensley said team success was in part thanks to Assistant Project Superintendents David Gatewood, Richard Matthews and Preston 
Dezern.  Also thanks to Military Deputy Project Superintendent Lieutenant Kent Butcher, for constantly interfacing between all team 
members, and Zone Manager Michael Jackson, for handling the majority of Outside Machine Shop work on the availability.  “But 
there’s so many who played such an important part in this availability,” said Ensley, “unfortunately it’s impossible to name them all.”    
     The shop performance on critical systems and component work has continued to improve due to the extensive efforts the 
shops have made to enhance processes and training.  These coordinated efforts are part of the Submarine Team’s effort to improve 
performance on 688-class Submarines.  
     “This performance was nothing short of outstanding,” said Shipyard Commander, Captain Anthony J. Mullarky.  “The team effort 
between NNSY and the MONTPELIER crew was the key to the completion of this complex availability--safely, early and under 
budget.”  
(Brayshaw is a Code 1160 Public Affairs Specialist, and Ensley is SSN 765 Deputy Project Superintendent.  Background photo by 
Bill Black, a Code 1170 Photographer.)  
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Congratulations, USS MONTPELIER team!

Project Superintendent   Billy Cox

Deputy Project Superintendent   Pat Ensley

Military Deputy Project Superintendent LT Kent Butcher

Assistant Project Superintendents  David Gatewood
     Richard Matthews
     Preston Dezern

Project Engineering and Planning Manager  Mike Tanner

Chief Test Engineers   Tim Ribble
     James Tyree

Lead Scheduler    Gary Langston

Zone Managers    Gary Banks
     Tim Cox
     Harold Delphia
     Earl Eley
     Kevin Farrar
     Aaron Harper
     Garry Henderson
     Michael Jackson
     Roger Pollert
     Chuck Quidgeon
     Lamont Watson
          

Painting Supervisor   Tanya Porter  

In the shipyard spotlight . . .

Harold Delphia, 
MONTPELIER Rigging Zone Manager
By Michael Brayshaw

     Rigging Zone Manager Harold Delphia says as soon as he 
pulls the brows off the USS MONTPELIER (SSN 765) and it 
sets off on sea trials, he is taking a vacation.  It sounds like it will 
be a well-deserved rest.  
     “He is one of the best people we’ve ever worked with for 
rigging and handling support,” said MONTPELIER’s Deputy 
Project Superintendent, Pat Ensley.  
     “That’s an honor coming from him,” Delphia said.  “But I 
feel like I didn’t do anything but what I was paid to do.  I’ve had 
good people working for me.  Your people are the ones that make 
or break you.”   
     During the MONTPELIER’s Drydocking Selective Restricted 
Availability, Delphia supervised the crane and rigging work; 
oversaw installation of shafts, propellers and the boat’s new sonar 
dome; and helped manage all other machinery work.    
     When meeting with him on July 16, five days before the 
MONTPELIER departed and he took a long vacation before 
transitioning into retirement, he was in a reflective mood.  
“I really enjoyed working with [MONTPELIER Project 
Superintendent] Billy Cox on the [USS] CHARLOTTE a few 
years back, and I wanted to finish my career on a submarine,” 
he said.  “This project has been great working with all the zone 
managers, and just been a great project to end my career!”    
     Delphia, 55, got his start at NNSY in September 1976 and 
took after his father in becoming a shipyard rigger.  While he 
worked his way up to supervisor and became a zone manager in 
2007, he is still quick to deflect credit to others.  “I like to think 
of myself as a ‘People Person,’ but I’ve been blessed to work 
with good people,” he said.  “A lot of folks put some real hard 
work in on this project, I’m very proud of all of them.  The Ship’s 
Force was a real treat to work with!”  
     Delphia commended 1st shift supervisor Kalvin Moore, and 2nd 
shift supervisors Russell Mosley and Nehemiah Thrash.  “And 
thanks to all the men and women who worked with us moving 
the machinery off the boat!” he added.      
     Discussing his family legacy at the shipyard, Delphia is 
confident he is leaving NNSY in good hands.  “My dad was a 
rigger and became a foreman,” he said.  “My brother Gerald 
is also a rigger.  Now my youngest son Brandon is a rigging 
apprentice, and my oldest son Nick is a Safety Officer for Shop 
51.  They’re good kids and they work hard!  It’s a good feeling 
knowing one of my sons will carry on the rigging business.”    
     Looking forward to retirement, Delphia still plans on keeping 
a close eye on NNSY and getting all the latest shipyard news 
from his sons.  “This place gets in your blood,” he said.  

USS MONTPELIER (SSN 765) Rigging Zone Manager, 
Harold Delphia, postponed retirement so he could finish the 
MONTPELIER’s availability.  (Photo by Michael Brayshaw, a 
Code 1160 Public Affairs Specialist.)  
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“This is not a formal day.  We’re here to have fun!”

NNSY’s 2010 Family Day

CODE R-E-D helps kick off the Family Day festivities on June 26.  From left to right, Code 222 Engineering Techni-
cian James Brown; Code 256 Naval Architecture Technician Asa Lowe; Code 377 Nuclear Engineering Technician 
David Hill; Code 272 Electrical Engineering Technician Walter Gilchrist II; Code 262 Mechanical Engineering Tech-
nician Edwin Goodwin; and Code 960 Pipefitter Ernesto Laboy.   

Family Day Chairperson, Code 1100’s 
Billy McIntyre, welcomes all attendees 
at the event kickoff.

Family Day visitors are eager to tour the waterfront.

Billy McIntyre, Family Day Chairperson
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Fun for the whole family . . .

Billy McIntyre, Family Day Chairperson

Family Day visitor Shelby Olenjack 
enjoys a game of Tic-Tac-Toe with Navy 
Diver Second Class (ND2) Andrew 
Homan in Building 268. 

Navy Diver Second Class (ND2) Andrew Homan entertained visitors 
throughout the day in Building 268.  Senior Navy Diving Chief Jay 
Allen and fellow divers provided information to visitors and even 
handed out diving-themed comic books to children.  

Triple R Ranch employee Kelly Stuckey and horse Jolly were a big attraction to 6-year-old Dale Pace, son of 
NNSY Pump Shop’s Leading Chief Petty Officer, Layla Pace.
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Children enjoy the NNSY Fire Department’s “cooling sta-
tion” on the shipyard waterfront.

Inside the industrial area . . .

Shop 99 Temporary Services D.J. Chester shows children 
how heavy shore power cables are for 688-Class submarines.  
“About 10 pounds a foot,” he said. 

Shop 11’s Jeff Hanbury with the Dry Dock 1 model 
he showed to Family Day visitors in Building 163.

NNSY’s Naval Civilian Managers Association 
members Jane Ellsworth and Mike Regna discussed 
NCMA with waterfront visitors and passed out hard-
hats to children.  (Photo by Jay Jones, Code 100 PI 
Division Head.)    
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Ray J. Ochs, son of Code 220A’s Ray Ochs, enjoys 
a game of “Virus Toss” in Building 9.

Code 1230 gets in on the fun . . . 

Family Day visitor Cameron Jones and Code 1230 employees Miranda Cross, Lorrie Shepard, Rita Day, Brenda Jack-
son, Gwen Tharrington, Cathy Ward, Mary Petrie and Jeremy Paule.

Code 1235 Contractor Mary Petrie offered face painting to 
children visiting Building 9.  In addition to peace signs, she 
painted American flags, cats, hearts, flowers, bumblebees, 
shooting stars and more.     
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Family Day Car Show

Family Day car show organizer Tim Bowen and his 1969 
Chevrolet Impala Super Sport.

  “It’s a good mix of cars and a beautiful day.  
        I’m proud to be here.” 

Shop 38’s Chris Ilapit and his 1967 Chevrolet Nova. 

Tim Bowen,
Family Day car show organizer
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Chris Smith, a J.C. Grimberg contractor who 
helped renovate Buildings 705 and 706, enjoys 
Trophy Park with his wife Realisha, and sons Tré 
and Caiman.

Family Day visitors Justin Junda, Courtney Wilson, Scott Wilson, 
Haleigh Wilson and Code 105.5’s Neil Wilson.

Code 266’s Michael Dergance, Jr., with parents Lorraine 
and Mike.  

Code 105.3’s Paul Henry and family.

Families flock to 
NNSY’s Trophy Park

Shop 41’s Thomas Crutchfield with his wife Lorri, and 
son Christopher.

Tim Bowen,
Family Day car show organizer



Code 950’s James Granger with 
visitor Beth Thomas.

Shop 38’s Eric Clarke, wife Colleen, 
and children Caleb, Mia and Erin.

Code 2370’s Mike Morris and Family Day visitors 
Kristi Wallace and Pete Bonahoom.

Family Day visitors Amanda Morgan, Chris 
Beckwith, Ashley Morgan and Shop 26 Welding 
Apprentice Tony Beckwith.

Triple R Ranch Horseman-
ship Director Marilyn 
McKee.

Sailors sell shipyard-themed merchandise on the Building 
1500 lawn on behalf of Morale, Welfare and Recreation.

NNSY Production Resources Of-
ficer, Captain Mark Bridenstine, 
with his wife Shelley, and children 
Joseph, Olivia and Jessica.

Lieutenant Clint Lawler picnics on the Building 1500 lawn 
with wife Maija and daughters Greta, Cate and Meredith. 
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Charles and Coleman Petrie, husband 
and son of Code 1235’s Mary Petrie.

Code 300’s Glenn Edwards with daugh-
ter Mary Lee.

Code 1100 Management Analyst Mark Robbins discusses his 
Quarters M1 display of the shipyard during World War II 
to Code 2340’s Mark Hyvarinen, his wife Debbie and sons 
Michael and Andrew.

Rebecca Winningham, driver of the Family Day handicap 
bus, stops to check in with Family Day Coordinator Dave 
Heberlin.

This young visitor sports a hardhat 
handed out at the Naval Civlian 
Managers Association booth.  (Photo 
by Jay Jones, Code 100 PI Division 
Head.)
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Family Day photography by Dave Pastoriza, a Code 1170 photographer.  

Special thanks to those who made NNSY’s 2010 Family Day a success!
  Billy McIntyre, Family Day Chairperson
   Dave Heberlin, Family Day Coordinator
    The NNSY Family Day Planning Committee
     NNSY’s Naval Civilian Managers Association
      NNSY’s Federal Managers Association
       NNSY’s Superintendents Association
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Merger of Tool Rooms at Norfolk Naval Station 
Reduces Inventory and Space

By Michele Gordon

A Rapid Improvement Event (RIE) was conducted on the Norfolk Naval Shipyard (NNSY) and military tool room in Building 
CEP 200 at Norfolk Naval Station during the week of May 10-14.  The RIE consolidated the space occupied by the civilian and 
military tool rooms to boost efficiency.  Merging the tool rooms and increasing the number of qualified tool room attendants from a 
maximum of one person, to a minimum of six persons, is reducing the amount of lost operational hours incurred when the tool room 
attendant was not available for tool issue.  

At the conclusion of the week-long RIE, there were vast improvements accomplished, which included:  
•	 Cross-training of the active duty personnel in NNSY tool issue in order to minimize down time of the NNSY tool room due 

to staffing 
•	 Reduction of excessive inventory in both tool rooms by 25% with the disposal of over 2,000 lbs of waste and over $27,000 

worth of items to DRMO 
•	 Reduction of space occupancy of 30% by reducing the two tool rooms from approximately 7,613 square feet to 5,264 

square feet
•	 AC units were replaced in Military Tool room
•	 Tool room and office space were painted
•	 Carpet in the tool room office was replaced
•	 Tool room attendant counter top was replaced
•	 Increased team spirit with a better work environment

During the final outbrief, Code 315 Value Stream Champion Leroy Robertson said, “Lean events help organize, provide structure, 
and give guidance on how to move forward to accomplish a project.”   
(Gordon is a Code 100 PI Management Analyst.)   

The new Tool Room Attendant Counter in the NNSY 
and military tool room in CEP 200 at Norfolk Naval 
Station

Organized and labeled tool room in CEP 200 as a 
result of the Rapid Improvement Event.  
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Rapid Improvement Event Establishes Visual Controls for 
Material and Disposal of Outdated Equipment

By Michele Gordon

A Rapid Improvement Event (RIE) was conducted in the Small Parts Manufacturing area of Code 931 in Building 171 during 
the week of May 17–21.  The RIE focused on the receipt, storage and warehousing of material. This material is received through 
supply, project deliveries and customer shop provisions.  The required material received, purchased or ordered is usually in a larger 
quantity than needed to execute a job, causing excessive material inventory.  The excessive material, in conjunction with clutter in 
the work and storage areas, lack of visual controls and no identification of material/inventory, caused shop mechanics to spend excess 
time, motion and waiting, while they found and gathered needed material to execute the work.

The RIE resulted in approximately 150 feet of unidentifiable material being scrapped and approximately 600 feet of useable 
material was identified and reclaimed.  Racks were repositioned and the material was organized and labeled. Limits on the size of 
material to be stored were also set to ensure better control of material in the future.  An area was fenced in to keep better control of 
material, and storage areas were foot printed with yellow paint.  Outdated equipment was also removed and disposed of properly. 
Team Leader, Troy Robertson, said, “We now have a more ‘visible’ idea of what types of material we have stored in the storage 
area; which we have benefitted from by saving our section valuable time when it comes to manufacturing products that are 
needed by the waterfront.  This helps the whole shipyard team meet the delivery schedules. The RIE team also learned that 
by having a cleaner, neater and more organized work area this greatly helps us here in the shop accomplish our jobs in a more 
efficient and productive manner.”

Team members included Jason Pavlock, Code 931; Donald Wills, Code 931; Charlotte Savage, Code 931; Arthur Diggs, 
Code 931; and Guy Hill, Code 560.  The team was led by Troy Robertson, Code 930; and Value Stream Champion Jerry Dempsey, 
Code 330; with Myron Wynn as the Black Belt and Albert Kiebert as the Green Belt.
(Gordon is a Code 100 PI Management and Program Analyst)

“Before” Picture of the Code 931 Small Parts 
Manufacturing area

The Building CEP 200 tool room’s Rapid Improvement 
Event outbrief attendees: front row--SN Deaven Perry, 
Code 937; Kimberly Preston, Code 100PI.23, Green Belt; 
EM2 Iwana Goodwin, Code 937, Team Leader; Virginia 
Westbrook, Code 960; Leroy Robertson, Code 315, Value 
Stream Champion; Valerie Scott, Code 100PI.23, Black 
Belt; BMSN Corey Wallace, Code 937.  Back row--EM2 
Leo Millsap, Code 937; EM1 Derrick Brown, Code 937, 
Value Stream Champion; Mike McGrath, Code 100PI.23, 
Lean Champion.  Team members not pictured:  Willie 
Ducre, Code 315, Team Leader; Harry Ferrari, Code 906; 
Moses Coleman, Code 700; Don Adams, Code 983; Forrest 
Lilly, Code 960; Mike Roper, NAVFAC.

“After” Picture of the Code 931 Small Parts 
Manufacturing area
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NNSY holds its third annual College Day
By Michael Brayshaw

     Norfolk Naval Shipyard held its third annual College Day on July 16, with five universities participating to learn more about the 
career opportunities available for prospective engineers and science majors.
     Representatives from five major Virginia state and college universities—Virginia Polytechnic University (Virginia Tech), Vir-
ginia Military Institute (VMI), Norfolk State University (NSU), Old Dominion University (ODU) and Christopher Newport Uni-
versity (CNU)—spent the day learning about the shipyard’s engineering and science programs.  Engineering disciplines that were 
discussed included mechanical, electrical, chemical, industrial, environmental, welding and electronics.  University representatives 
also toured Building 171, one of NNSY’s largest industrial buildings and home to the Toolmaker, Boilermaker, Inside Machine and 
Outside Machine Shops.
     NNSY College Day is an important part of the shipyard’s annual recruiting effort.  Within the next year, the shipyard expects to 
hire more than 250 new engineers in the nuclear and non-nuclear engineering and lifting and handling departments, along with other 
science-based graduates in radiological controls, regional laboratories, and safety, health and environmental areas.
     “We have the opportunity to do a great mix of things, and there’s a lot of diversity in our work,” NNSY’s Radiological Control 
Director, Elaine Colston, told school representatives.  “The best thing about being an engineer here is you’re really able to put your 
hands on and understand the components you work on.  There are also plenty of opportunities to travel, including servicing our 
forward-deployed carrier [USS GEORGE WASHINGTON] in Japan.”
     NNSY Training and Development Manager Lisa Downey also had several new shipyard engineers discuss their perspectives with 
the school representatives.  “Being part of the co-op [program] is pretty cool,” said Code 251 Structural Engineering Intern, Brian 
Means.  “The courses I’m taking at Old Dominion [University] are really relating to the work I’m doing at the shipyard.”
NSU graduate and NNSY Equipment Engineer Cheree Armstrong said, “In just six months here, I’ve had a lot of opportunities 
already to work different types of jobs.”
     NNSY’s Process Improvement Manager Doug Smith, said, “The ability to move around to a wide variety of jobs within the same 
department seems to be of great value to the younger generation, and one of our big selling points.”
     Discussing the benefits of this annual event, ODU’s Assistant Professor of Engineering and Technology, Steven Walk said, “Our 
students have not been aware of the depth of engineering opportunities here.  The systems here are very modern, and our students 
need to know about that.  There are great opportunities for our students right here at home!”
     NSU Director of Recruiting and Retention, Walter Odom said, “I was really pleased to be here and try to partner with the ship-
yard to address our needs.  Having the shipyard students here to discuss their experiences is so beneficial!”
(Brayshaw is a Code 1160 Public Affairs Specialist.) 

LEARNING ABOUT THE SHIPYARD--For Norfolk Naval Shipyard’s third annual College Day on July 16, 
numerous Virginia college and university representatives visited the shipyard to learn about career opportunities 
for prospective engineers and science majors.  From left to right: Han Bao, Old Dominion University; Bob Harrell, 
Code 1100 Executive Director; Walter Odom, Norfolk State University; Shipyard Commander, Captain Anthony 
J. Mullarky; Coast Gerousis, Christopher Newport University; Timothy Hodges, Virginia Military Institute; 
Billy McIntyre, Code 1100 Executive Support Deputy; Leigh McCue, Virginia Polytechnic University; and Mitch 
Daugherty, Nuclear Engineering and Planning Department Head.  (Photo by Bill Black, a Code 1170 Photographer.)      
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Mike Zydron is NNSY’s Engineering and Planning Department Head 

By Carolyn Moore

     Mike Zydron has been selected as Norfolk Naval Shipyard’s Engineering and Planning 
Department Head.  
     Zydron started his career at NNSY in the Test Engineering Branch as a Cooperative 
Education Student in 1985 while attending Old Dominion University.  He completed his 
Bachelor of Science in Mechanical Engineering in 1989.  
     He has worked on various Surface and Submarine availabilities in various roles 
including Chief Test Engineer and Project Engineering and Planning Manager.  He then 
moved on to the Engineering and Planning Department as the Division Head for Process 
Controls, Code 220 in 2004 at which time he was selected as the Process Improvement 
Director, Code 100PI.  
     In 2008, he was selected as Code 130, where he served as the shipyard’s Quality As-
surance Director until selection in May as Code 200.  
     Zydron has led and participated in numerous corporate improvement/standardization 
initiatives throughout his career.
     He places a lot of emphasis on individual leadership, ownership and accountability at 
all levels in order for the shipyard to be successful.  “I believe we have work to re-estab-
lish leadership methods that result in individual empowerment and a sense of urgency 
across all levels in order to truly accelerate our ‘Drive to Excellence’ at the shipyard.”
     Zydron is married to Beth, his wife of 20 years, and has two sons, Zachary and Bailey, who are both in high school.  They reside in 
Chesapeake.  
(Moore is a former Code 1160 Public Affairs Specialist.  Photo by Bill Black, a Code 1170 Photographer.)  

Performance Management Program 

Appraisal Cycle ends Aug. 31

    This is a reminder to supervisors that the performance apprais-
al cycle for employees covered under the Performance Manage-
ment Program (PMP) ends on Aug. 31.  NAVSHIPYDNORINST 
12430.1F describes supervisors' responsibilities for evaluating an 
employee's performance at the end of the rating cycle.  Perfor-
mance ratings for covered employees are to be completed by 
Sept. 30.  Supervisors are also required to establish performance 
plans (set elements and standards) for the new cycle, which 
begins on Sept. 1, and to provide employees with a copy within 
30 days after the beginning of the cycle.  Performance manage-
ment (which includes conducting thorough, prompt and accurate 
evaluations) is an important element of a supervisor's job.  It is 
mandatory that supervisors hold a face-to-face discussion with 
each of their employees to discuss the end of cycle evaluation and 
establish elements and standards for the new cycle.
     NOTE:  These procedures don't apply to folks who are transi-
tioning out of NSPS into GS this August.  Separate guidance on 
performance management for those employees are forthcoming 
via e-mail.
     Point of contact for additional information is Leisha Copeland, 
Code 902.3, 6-5772.

NNSY’s Inside Machine Shop wins 

Annual Shop Safety Award

By Michael Brayshaw

     Norfolk Naval Shipyard’s Inside Machine Shop (Shop 31) 
was honored with the Annual Shop Safety Award on June 24.  
     For the 2009 calendar year, Shop 31 reduced injury cases 
by 52 percent, compared to 2008, and the Total Case Incident 
Rate (TCIR) was reduced by 64%.  Out of approximately 300 
employees, the shop had only six lost workday cases last year.   
     “These reductions provide considerable savings to the 
shipyard and ensure that we are sending you home to your 
families every night in the same condition you arrived for 
work,” Shop 31 Director, Jerry Dempsey, told employees.  “This 
is all because of you and your efforts!” 
     Dempsey also attributed the Voluntary Protection Program 
(VPP) Passport for helping shop employees stay safe, with a 
completion rate of 80 percent in Shop 31.  
     To commend the employees, management treated them 
to an in-shop lunch buffet immediately following the award 
presentation.  Shop 31 employees will also each receive an 
award of $100.    
     Dempsey added, “This award is not just about low injury 
rates.  It’s about aggressive management actions, labor/
management partnerships, employee involvement and an overall 
commitment in the VPP principles of providing a safe and 
healthful workplace.”  
(Brayshaw is a Code 1160 Public Affairs Specialist.)  
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CMC’s  Corner
By NNSY Command Master Chief, Scott R. Kelley

RIDE FOR LIFE--Fifeteen Norfolk Naval Shipyard Sailors recently took part in a motorcycle safety ride on Wednesday, June 
23, starting at Terminal Boulevard in Norfolk, and riding to the Virginia/North Carolina border in Moyock, N.C.  The "Ride 
for Life" allows NNSY Motorcyclists to promote safety throughout the command, while sharing a fun-filled day with fellow 
motorcycle enthusiests.  Participants were EM1 (SW) Vincent Jones, GSE2 (SW) Daniel Baltz, GSM2 Jacob Norton, LCDR 
Christopher Peterson, Sarah Bartek, LT Jason Davy, MM1 (SS) Seavert Newhouse, MM2 (SS) Richard Keil, LNC (SW/AW) 
Steve Gifford, Lisa Gifford; HT1 (SW) Jason Hobson, EN2 (SW) Shawn Williamson, MM2 (SW) Jason Cockrum, EN1 (SW) 
Derek Nicholson, BMCS (SW/EXW) Kurt Roth, EMC (SW) Ron Caron, and EMC (SW) Steven Pate.  (Information and photo 
by Shelby Wilfong, a Norfolk Ship Support Activity Public Affairs Technician.)    

The 101 days of summer are going by and we have been doing very well in prevent-
ing any safety or health incidents.  We need to keep the press on though, as the 2nd 
half of the summer is when people start to get complacent, and we cannot afford to 
have anyone hurt.  So remember your summer safety tips; particularly remember to 
hydrate yourself regularly in the intense heat.  Off work safety should include safe 
boating and water sports, always wearing your proper PPE, and using the correct 
tools when working around your home.

NNSY Sailors Participate In Motorcycle Ride For Life



     The Norfolk Naval Shipyard Superintendents 
Association recently held their annual scholarship 
competition.  The Association’s Scholarship Program 
is funded solely from personal contributions from 
its members. This year, there were 48 applications 
submitted for the eight available $500 scholarships.  
The eight recipients were:
     Laura Daigle, daughter of Brian Daigle of Code 
106.  Daigle is a 2010 graduate of Portsmouth Chris-
tian School and will be attending Campbell Univer-
sity in the fall, where she will major in Mathematics 
– Secondary Education.
     Rebecca Gregory, daughter of Thomas Gregory of 
Code 105.  Gregory is a 2010 graduate of the North 
Carolina School of Science and Math and will be 
attending the University of North Carolina at Chapel 
Hill in the fall, where she will be preparing for a 
medical degree, double majoring in Biology and 
Psychology.  
     Tyler Humphries, son of Brian Trzcinski of Code 
320.  Humphries currently attends Oral Roberts Uni-
versity, where he is majoring in Finance.
     Matthew Peters, son of Mark Peters of Code 240.  
Peters is a 2010 graduate of Hickory High School 
and will be attending Virginia Tech in the fall, major-
ing in Engineering. 
     Natalie Powers, daughter of William Powers of 

NNSY Superintendents Association awards annual scholarships

SCHOLARSHIP WINNERS – Three of the eight scholarship winners were 
in the area on Family Day to attend the Superintendents Association An-
nual Scholarship Presentation.  From left to right, Superintendent Mike 
Zydron (Education Committee), award recipients Matthew Shaw, Kathleen 
Wassell, and Matthew Peters, and Association President Glenn Edwards.  
(Photo by Tony Anderson, a Code 1170 Photographer.)  

Code 270.  Powers is a 2010 graduate of Grassfield High School and will be majoring in Biomedical Engineering at the University of 
Virginia in the fall.
     Matthew Shaw, son of Kirk Shaw of Code 300.  Shaw is a 2010 graduate of Great Bridge High School and will be attending North 
Carolina State University in the fall, majoring in Engineering.
     Kathleen Wassell, daughter of Michael Wassell of Code 2380.  Wassell is a 2010 graduate of Western Branch High School and will 
be attending North Carolina State University in the fall, where she will major in Computer Science.
     Skylar White, son of Gerald White of Code 950.  White is currently a sophomore at James Madison University, majoring in Chem-
istry. 
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"The Facebook Fan Page is a great idea. Not just for news about 
the entire shipyard, but also as a symbol of forward movement 
and an embrace of technology, morale building and an attempt at 
more ‘up to date’ communication."

NNSY Facebook Quote of the Month

Chris Abaya,
Code 1170 Video Production Specialist

(Photo by Dave Pastoriza, a Code 1170 Photographer.)



By Kristi Britt

     The Apprentice Program, a four-year program at Norfolk Naval Shipyard, 
brings in workers who are ready to learn a trade and make a career with 
their newly-developed skills. These workers are simultaneously students, 
being mentored in their trade while learning academics and trade theory 
at Tidewater Community College.  The apprentices are not just limited to 
their studies however, as they also have a group within that acts to develop 
a fellowship between the members.  This program is the Apprentice 
Association, currently overseen by its Acting President, Donald Munden. 
     Munden, currently a 2nd-year apprentice working in a metal trade, first 
heard about the Apprentice Program through a friend who had applied a few 
years before, as well as through the radio ads. 
     “I never went to college,” said Munden. “I needed to be somewhere where 
I could grow into something bigger and do as much as I could.” 
     Munden applied and was accepted into the program, starting his journey 
with the shipyard. And while he started, the Apprentice Association was re-
established after years of being inactive. After a year, Munden joined the 
group and was elected their Vice-President.  His next role in the association 
will be serving as President for one year.   
     “We all get together and have a good time,” said Munden. “It’s supposed 
to be about mentoring and fellowship between the apprentices. A lot of what 
I’ve learned came from other apprentices who were ahead of me by a couple 
of years. Apprentices, you’re going to be working with them for years and 

NNSY Apprentice Association builds fellowship between apprentices

Third Year Welding Appentice (and Drive to Excel-
lence Logo Contest winner) Tony Beckwith de-
signed the NNSY Apprentice Association logo.  

developing relationships that can boost morale in the workplace and make for a tighter knit group.” 
     The group has two board members from each shop, and focuses mainly on providing a voice for the apprentices, while also doing 
activities to bring the apprentices together. Past activities include softball games and cookouts, fundraisers with selling T-shirts 
designed by 3rd year Welding Apprentice Tony Beckwith, bowling nights, and volunteering in soup kitchens for the homeless.  The 
Apprentice Association has proved itself to be beneficial to the apprentices and they are working to grow more and more. 
     “I think that the apprentice program is great,” said Munden.  “I think in the coming years its going to be the backbone of the 
shipyard, because a lot of people are going to be retiring and moving on and we’re going to have to take over where they leave off. So 
the stronger the apprentice program is, the stronger the shipyard will be as a whole.” 
     The meetings for the group are held the 4th Wednesday of every month at 10:20 am in the fifth floor conference room of Bldg. 510. 
Membership is only 5 dollars for the year and is open to all apprentices. 
(Britt is a Code 1160 student intern.)  

         Norfolk Naval Shipyard employees should enjoy a little extra 
in their paychecks on August 20, when the 2010 Big Rock payout 
of $275 will be awarded to each eligible employee.  
     There were three rocks for 2010--Doing it Right, Delivering 
Ships and Developing Leaders.  The shipyard met its goals for 
“Delivering Ships” and “Developing Leaders”--these rocks being 
valued at $150 and $125, respectively--but was unsuccessful in the 
“Doing it Right” Rock given difficulties with meeting quality and 
safety objectives in recent months.    
     Leadership has decided to divert the money for the “Doing it 
Right” Rock, approximately one million dollars, on safety and 
quality of life issues.  Some of the items purchased will be welding 
cables, guardrail systems, drydock scaffolding stairway system, 
machine guarding, new cubicle material, ceiling tiles, fire extin-
guishers, and other miscellaneous equipment. 
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2010 Big Rock payout this month



Service to the Fleet, August 2010  21

Piranha Tig Qual (Featuring Shop 26’s Jeremy Clark)    By Tony Beckwith

DEDICATING RENOVATED BUILDINGS--On July 14, personnel cut the ribbon on 
Buildings 705 and 706, old command quarters that have been converted to office spaces.  
From left to right are CDR Marion Jacobs, NNSY Base Support Officer; John C. Grim-
berg  (whose company J.C. Grimberg was the prime contractor); Timothy Hintz, NAV-
SEA 04XI; Kathleen Kilpatrick, Director of Virginia Department of Historic Resources; 
Scott Sikora, NAVSHIPSO;  and CAPT Mark Libonate, Commanding Officer of NAV-
FAC MidLant.  (Photo by Bill Black, a Code 1170 Photographer.)  

Buildings 

705 & 7
06

Dedicate
d
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By Kristi Britt 

     Norfolk Naval Shipyard is filled to the brim with 
history, with a legacy spanning over 240 years. 
And working alongside the shipyard to capture this 
history is the downtown Portsmouth Naval Shipyard 
Museum, which is celebrating its brand new exhibit: 
“Keels of Victory: The City & The Shipyard, 1921-
1945.” 
     The new exhibit focuses on the time period 
marked by two monumental events in U.S. 
history: the Great Depression and World War II.   
Developing the exhibit took over 15 months.  
     “In most exhibits, the focus is more heavily 
on one entity than another,” says James Corey 
Thornton, Museum Curator of Portsmouth Naval 
Shipyard Museum and Lightship Portsmouth 
Museum. “This exhibit is a little more focused 
on the shipyard because it was such a huge part 
of the area’s history in general. And during that 
period of time, the shipyard essentially helped keep 
Portsmouth out of the Depression.” 
     The exhibit premiered on June 4 as observed 
with an opening reception. There were over 100 
people who attended the event, giving them a first 
glimpse at the newest addition to the local museum. 
In addition, the museum always has events on the 
first Saturday of each month, which brought in a lot 
of people as well. Within the first week and a half, 
at least 500 people were able to see the exhibit. 
     During the time of World War II, there were 
approximately 43,000 shipyard employees working 
around the clock to aid in the fight using their skills 
and trades. The shipyard was at a peak in activity, 
and this exhibit is a tribute to all that occurred 
during those times. The new additions to the 
museum include photos and artifacts, as well as a 
miniature replica of the Norfolk Naval Shipyard as 
it looked in the times of World War II. 
     The exhibit has a permanent home within the 
walls of the Portsmouth Naval Shipyard Museum, 
serving as a reminder of a long ago, but not 
forgotten, period in our shipyard and nation’s 
history. 
     Portsmouth’s Naval Shipyard Museum is located 
at 2 High Street, and its hours are Tuesdays through 
Saturdays, 10 a.m.-5 p.m.; and Sundays 1-5 p.m.  It 
is open on Mondays now through Labor Day.  
(Britt is a Code 1160 student intern.  All museum 
photographs by Britt.)  

New NNSY-themed exhibit now open at Naval Shipyard Museum

OLD BLUE--A model of the NNSY-built destroyer USS BLUE (DD 387), 
launched at the shipyard on May 27, 1937.  
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New NNSY-themed exhibit now open at Naval Shipyard Museum

MUSEUM CURATOR--Corey Thornton, curator of Portsmouth Naval 
Shipyard Museum, stands with a few pieces from the Keels of Victory 
exhibit, including a working model of the Norfolk Naval Shipyard in 1945.

FLAG RAISING--Helping to set the tone for 
the display of World War II memorabilia is 
this painting of the famous photograph taken 
of the U.S. flag raising on Feb. 23, 1945, during 
the Battle of Iwo Jima.  

WHERE THERE’S SMOKE, THERE’S A FIRE BOARD--A fire board, as 
shown here, was used in the fire houses as a system of alert for firemen.  It 
is believed that the shipyard’s firehouse had one since circa World War I.   

IN THE ARMY NOW--The Women’s Army Aux-
iliary Corp. (WAAC) played a huge part in World 
War II.  Shown here is a uniform that belonged to 
a woman living in the Portsmouth area.

       The museum itself has an interesting history, even without its many exhibits. Before moving to its current address of 2 High 
Street, the museum was originally located in the shipyard in 1949 under command of Rear Admiral Homer N. Wallin. Though 
the museum was popular within the shipyard, it wasn’t very accessible to the public. The shipyard searched for a facility within 
the city and came across the old ferry maintenance building. The shipyard began the transition in 1961, and continued until the 
museum’s opening day on January 1, 1963.  NNSY now also has a small museum on site, located at the old Building 3 Tar House 
at the North End of the shipyard, open to employees during lunchtime on Wednesdays from 11 a.m. to 12 p.m.    
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2007 Chevrolet Silverado, 4X4 reg. cab LT. 21k original miles, Ruby red/tan interior, loaded, like new, $19,500 OBO, call 620-4651.

2004 Toyota Highlander, black, V6 FWD, 3rd Row, 75k miles, one non-smoking owner. $13,000.  Contact Richard @ 749-4207.

2003 Jeep Liberty Limited Edition, 82k miles, fully-loaded, leather seats, one owner, very clean and with new tires. $8,500 OBO.  
Call Clarence at 238-2106 or e-mail merlynb@charter.net.

2002 Isuzu Rodeo, clean SUV, runs well, silver 6-cyl, at, cloth seats, AC, CD, pw, ps, tow package.  135k miles.  $4,990  Pictures by 
e-mail available, call Randy @ 679-9715.

2001 Pontiac Grand Prix GTP, 4-dr. sedan, 138k miles, one owner, leather seats, HUD, sunroof.  NADA value in good condition is 
$5,700, asking $4,500.  Contact Willis @ 548-8706 or 573-8405.

2000 Toyota Tundra, 2WD ext. cab, 4-dr., white, 5-spd., clean, V6 engine runs great, pw, AM/FM CD Player, new clutch 121K miles, 
in great cond., asking $7,300, call Christine @ 816-7000 or Brian @ 615-1210.

1998 Ford Explorer Sport, exc. cond.  Runs good, cold A/C.  4WD, new Yokohama tires, custom alum wheels, tow pkg., leather 
interior, 136K, $3,500.  Contact Paige @ 297-1076.

1996 Lexus LS400, w/177,500 mi. New trans., new rear main seal gaskets, valve cover gaskets, oil pan gaskets. New water pump and 
timing chain done. Good cond. and w/ brand new driver seat and armrest. Four new tires w/ clean chrome factory wheels. Has XM 
satellite radio paid for the year. Very clean. Priced under NADA bluebook value, asking $7,500 OBO. Contact Kendell @ 537-2154.

1993 Chevy Blazer, 2nd owner, 4X4 full size K-1500 Silverado package, a/c, at, pw, pdl, Eclipse CD with 6 CD changer and remote, 
good body and interior with 157k original miles, $5,500, call 485-2237 for more details and leave message.

1984 P30 Chevy Step Van, set up as work truck w/ shelving.  Asking $3,000 OBO.  Please call Linda, 717-6568 or 853-7885.

1983 Classic Mini Cooper, 44k km imported from Italy, gray w/ black top, clean title engine restored and some of the interior. Am/
Fm/CD stereo, runs great and lots of fun to drive, a must see, asking $6,500 OBO, contact Chris @ 319-5244.

1971 Chevrolet El Camino, dark orange w/ black stripe on hood, 383 Stroker motor in car (does not run) and 350 engine out of car, 
that will run if swapped.  Custom interior and truck bed cover, at, subwoofer, bucket seats, hood pins. Comes with both 350 and 383 
motor as well as engine stands and engine lift.  Will throw in Chevy 305 if you want it.  $9,500 OBO, contact Brad @ 660-4119.

1969 Ford Mustang, 351 Cleveland, at, disc brakes, power steering, car has been garage kept, great cond. Asking $12,500. Serious 
inquiries only, contact Dee at 672-4736.

2007 Kawasaki KX 450F, 4 Stroke Motocross Bike, less than 20 hours on bike, garage kept and no damage.  Bike is very fast.  Ask-
ing $4,000, like new condition. Call Jeff @ 951-7784.

2007 Harley Davidson VRSCDX Night Rod Special, 7,659 miles.  Garage kept, new front tire, 240 rear tire, passenger seat and a 
built in trickle charger. Paint job is flat black with gloss black racing stripes. It has Supertrap Fatshot aftermarket exhaust pipes with 
Sport Tuner that match the paint job. Keyless Start and security system.  $12,500 neg. Contact Bill @ 217-5204.

2006 Suzuki Boulevard C90T, 8,900k mi., phantom gray, exc. cond., very well maintained.  Lots of chrome and extras, highway 
pegs, saddle bags, billet backrest, windshield & wind deflectors, windshield bag, passenger and driver floorboards, heel/toe shifter. 
1500cc V-twin, shaft drive, 5-spd. fuel injected, hydraulic lifters, good tires, asking $5,800 OBO.  Contact Kevin @ 512-5448. 

2006 Custom Whiskey Chopper, 120 cu-in. Ultima motor, 6 spd Rev-Tec transmission, wide tire, priceless intricate paint.  One of a 
kind head turner.  Brand new condition (<300 miles) , $14,800,  Pictures by e-mail available, call Randy @ 679-9715.

Submit Swapshop ads to Mike Brayshaw at michael.brayshaw@navy.mil, or fax to 396-8005.  No ads 
will be accepted over the telephone.  Ads must include a non-work telephone number as a point-of-contact.  
Swapshop is for the re-sale of personal items only; do not submit ads for your part-time business, timeshare, 
or real estate.  Ads may be edited for clarity or length, and will run only once unless renewed via e-mailing 
michael.brayshaw@navy.mil or by phone at 396-9550.  All contact numbers are in the 757 area code 
unless otherwise indicated.  
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2005 Honda 750 Shadow Spirit, windshield, leather saddle bags, passenger back rest/luggage rack, Honda bike cover included, low 
miles, beautiful condition, $4,500 OBO.  Call Bill @ 641-8644.  

2001 Yamaha YZF R6, blue & white, 21k miles, garage kept, micron carbon fiber pipe with sprocket/jet kit.  Includes 2 helmets, 
cover, and attachable duffel bag, $3,500.  Call 620-5470.

2006 Load Rite 3 Rail Motorcycle Trailer, Galvanized coated. Lockable mounted storage box. Trailer is in exc. cond. New was 
$1,200, will sell for $850 OBO. Call Jeff @ 951-7784.

Harley Davidson saddle bag, from 2003 softail standard, may fit other year model, $150, call 412-8928.

2005 Sea Ray 185 Sport, exc. cond. Depth gauge, Bimini top, AM/FM CD player, swim platform w/ladder, carpet liner, swivel buck-
et seats.  This boat was  never stored in water; always winterized; approx 24 engine hours, includes ShoreLand’r boat trailer - $11,975, 
call Robert @ 235-4575

1999 27’ Rinker 272 Captiva Motorboat w/ trailer, Mercruiser 454 (low hrs., newly remanufactured) with a Bravo 2 Duo SS Prop., 
Refrig., Head, Cuddy C., new full enclosure, new carpet, GPS. $22,500. Contact Brian @ 574-2976 

1998 30 ft Maxum Power Cruiser, 2700SCR (only year as a 30 footer).  Sleeps five comfortably, sink shower, stove, microwave.  Aft 
Cabin and forward V-berth.  Dining area aft of the helm console, enclosed custom canvass (new) and 30A shore power service.  Pix 
available by e-mail, big boat for small price.  Look at blue book price and then make your best offer over $20k to Randy @ 679-9715.

1990 Stratos 295 Pro Bass Boat, 19.5 ft. w/ ‘99 200 hp. Johnson.  Blue metal flake, in good cond.  SS prop, hot foot, jackplate, runs 
great.  $6,300 obo.  Call Rocky at 288-8980.

1999 Johnson long shaft outboard,  25HP tiller steer w/ manual start, will demonstrate, $850.  Call Donnie @ 255-4486

Ford Lariat F-150 OEM aluminum alloy rims, Size 18 x 7.5, bolt pattern 6 x 135, rim finish is machine driftwood. Exc. cond., set 
of four, $120. Call 288-9382.

Four (stock) tires and rims, 17”, 6-lug for Chevy 1500 4x4, 1,900 miles, great shape, $25 each, call 934-3323.

52” Sony LCD & Sony BluRay DVD Player, bought 8 months ago.  Asking $850 for both. Excellent Condition.  Call Mitch at 252-
548-2131.

50-inch projection set with HDTV compatibility (540p/1080i), Dual ColorStream HD component-video inputs for sharp image de-
livery, SRS 3D surround sound and MTS stereo sound with dbx noise reduction, features 16:9 widescreen aspect ratio and dual-tuner 
picture-in-picture, includes backlit universal remote control. Picture is great, bought in 2003. 
Entertainment center in great shape, must see to appreciate.  Would like to sell both items for $500. Will sell separately, TV $300 
(Paid $1,700 new) and entertainment center for $400 (paid $1,200 new). Call Tom @ 647-3296.

Behringer Europack FX1832U mixer w/ effects,  Console comes with 2 additional mic strips (including channel inserts), for a total 
of 6 XENYX mic preamps. Onboard stereo 9-band graphic equalizer w/ superb system EQ.  Handles live gigs and provides profes-
sional-quality recordings.  Like new, $200 or best reasonable offer, contact Walt @ 876-5607.

New Dewalt Model 718 12 inch Miter Saw, Double compound, sliding miter saw. Will cut up to 6 1/2 inch verticle height/thickness 
and 14 inches across in width. Comes with matching Dewalt Model 723 aluminum stand. Both items are brand new, never used.  $650 
for both.  Call Mike @ 582-5969. 

Redskins Tickets. 4 lower level tickets (section 232) and parking pass for following pre-season games - Aug. 13 (Bills) and Aug. 21 
(Ravens) - $100 per game - Contact Mark at 549-9078.  Redskins Tickets - 4 lower level tickets (section 232) and parking pass for fol-
lowing regular season games: Sept. 19 (Texans), Oct. 17 (Colts), and Dec. 12 (Bucs) - $500 per game - Contact Mark at 549-9078

Baby Bearded Dragons, two for sale, approx. two months old, $30 each, call Linda @ 717-6568

GE Washing Machine for sale, 3 years old and has a new motor. $200 neg., call Henry @ 560-4214.

See Swapshop, page 26



NNSY Supply Department Analyst Doug Barnes receives special honor

By Michael Brayshaw

Congratulations to Defense Logistics Agency Maritime Norfolk 
Supply Systems Analyst Doug Barnes, who was recently honored with 
Defense Supply Center-Columbus’s Excellence in Customer Service 
Award.  This award was in recognition of his efforts to save government 
administrative costs by using one contract for supply and logistics instead 
of the former process of using three.    
 “Most of the savings is in the form of cost avoidance from 
reduced contract administration, management and oversight,” said Barnes.  
“The time saved is significant when considering required input from 
managers, finance authorities and contracting officers and staff.  I estimate 
we’ve reduced costs to the government by approximately $250,000 a year.”  
 Barnes began his career at the shipyard as an Electrician 
Apprentice in 1981.  He notes that in the past three decades, the NNSY 
Supply Department has transitioned oversight from NAVSEA, to NAVSUP, 
to Defense Supply Center-Columbus/Defense Logistics Agency (DLA) 
in 2009.  The latter command transition was a result of the 2005 Base 
Realignment and Closure.  
 Discussing his new streamlined process for using contracts, Barnes says it has made his work day “more efficient and 
productive.  Time previously spent performing repetitive admin functions on three contracts is now allocated to more critical areas, 
such as invoice verification, financial monitoring and quality oversight.  I also function as the Department Information Technology 
(IT) Coordinator.  By reducing the contract effort, I’m able to provide more IT assistance to our personnel.”  
 Barnes’s supervisor, Supply Systems Analyst Laura Anderson, attended the awards luncheon with him in Columbus, Ohio.  
“It was quite the event!” she said.  “There were about 300 people there.  We weren’t expecting all that hoopla.”  
 Barnes said that when he first learned he was the awards recipient, “It was a complete surprise!  However, it’s important to 
recognize that many individuals contributed time, leadership and expertise in making the consolidation effort a success.”  
(Brayshaw is a Code 1160 Public Affairs Specialist.)  
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Swapshop, Continued from Page 25

Bunkbed--Twin/Full Set, 2 yrs. old, light colored stained wood, still in good cond., top bunk twin-bed, lower bunk full size bed, has 
attached armoire, two drawers, and bookshelves. $500 neg. Call 673-0021 for more info.  

Ethan Allen furniture, dining room set includes table (rectangle) with two leaf inserts (seats up to 10), eight chairs and two arm 
chairs, and hutch. The set is approximately 2 years old and in like new condition. Paid over $13,000, selling for $6,000.   Two swivel 
bar stools w/ leather seats in very good cond., $195 each.  Dining room set includes table (oval) with single leaf insert and glass top 
(seats up to 8), and 8 chairs. The set is approximately 2 years old and in very good cond. $2,500 OBO.  Call David @ 621-0164 after 5 
p.m. 

Dining room table with 6 chairs, great cond., semi-formal/traditional style, $400; Can send pictures, email me cingad@cox.net or 
call 582-1724. 

Bed, with built-on back and side shelving/cabinets (no mattress included), blond colored wood, $400.  Can send pictures, email me 
cingad@cox.net or call 582-1724.

72 International CUB Lowboy 154 tractor, 5’ belly mower, pto, extra blades, good cond., $2,500, call 484-8305, leave a message.

Free bedliner, fits 97 Dodge 1500 short bed, Call 484-8305, leave a message. 

50” big screen TV with remote, works fine, not HD, $275, call 484-8305, leave a message.

Bally’s Fitness lifetime membership, with no annual dues. Use of any Bally’s facility anywhere in U.S., $1000 firm. Contact Alan @ 
363-7622 before 9 p.m.
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NNSY Mission - Vision - Values

Mission: We are NNSY, continuously driving to excellence and delivering Service to the Fleet Safely with the right Quality on Schedule and within 
Budget.
Vision: Norfolk Naval Shipyard is recognized as a world-class organization in executing our mission, developing our people, and aggressively improving 
performance at a state of the art facility.
Values: Character and Competence 

Norfolk Naval Shipyard, as well as tenant command employees, seek leave through the Leave Donor Program:
Michelle Myrick, painter; Robin Salugao, Occupational Safety Specialist.
Personnel still in need of leave: Carol Jackson, electrician leader; Gerald Moring, insulator; Cheryl A. Davis, fabric worker.  To 
donate to any of the above listed personnel still in need of leave, call E. Allen at 6-9023.
Drew Terry, health physicist.  To donate leave to Terry, call Shirley Colden at 393-7003.
Benjamin Cost, mechanical engineer.  To donate leave to Cost, call Leticia Ordonez at 6-5371.

By Michael Brayshaw

     Portsmouth’s Morale, Welfare and Recreation Department 
honored several employees on July 8 at the NNSY Dry Dock 
Club with its new customer service excellence awards.  For 
this program, MWR patrons are able to personally nominate 
employees for the honor.  
     “We are wanting to recognize all that you are doing right!” 
NNSY Base Support Officer, Commander Marion Jacobs, told 
MWR employees.  “You are doing a great job taking care of our 
Sailors and civilians who are enjoying all our programs.”  
     John Lucas, Portsmouth’s MWR Director, commended 
employees for their friendly service, and he said in many 
occasions employees are on a first-name basis with patrons.  
“Remember how everybody knew your name at ‘Cheers?’” he 
asked.  “That’s why ‘Cheers’ was so crowded.  Customers are why 
we exist, and we want to reward those men and women when they 
have hardships in their lives during deployment.”  
     Customer service honorees were Letty Knox, Child and Youth 
Programs; Tammy Teachout, Bowling Division; Jenny Lane, 
MWR Administration; Daniella Beatty, MWR Administration; 

NNSY Base Support Officer, Commander Marion Jacobs, 
congratulates Morale, Welfare and Recreation Athletic Direc-
tor Fred “Skip” Foy for his 40 years of service to the govern-
ment.  (Photo by Tony Anderson, a Code 1170 Photographer.)   

MWR employees honored; Athletic Director Skip Foy receives 40-year service pin

Debbie Bailey, Bowling; Jewell Camper, Child and Youth Programs; Marsha Potter, Fitness; Nichole Didomenico, Fitness; Anthony 
Damerow-Wallace, Fitness; Cindy Perkins, Child and Youth Programs; Robin Pitts, Child and Youth Programs; Darlene Sykes, 
Child and Youth Programs; Gail Modkins, Child and Youth Programs; Sonya Chapman, Child and Youth Programs; Suzi Jennings, 
Bowling; Stephanie Thorpe, Bowling; Bryan Casto, Bowling; Steve Peay, Bowling; and Meghan Handley, Bowling.  
     MWR Athletic Director Skip Foy was awarded with his 40-year service pin and certificate from the Secretary of the Navy at 
the same event.  Foy has worked in MWR since 1992.  Prior to that, he spent many years in the Navy and served as Gunner’s Mate 
Master Chief Petty Officer on USS MISSISSIPPI.  “Longevity like Skip’s speaks volumes to the level of dedication exhibited to the 
job and the customers,” Lucas said during Foy’s presentation.  “So, any words, Skip?”
     “I feel old,” Foy joked.    
(Brayshaw is a Code 1160 Public Affairs Specialist.) 

Employees seeking leave for personal, family emergencies



NSSA’s Team DYNAMIC (AFDL 6) Participates in the 3rd Annual Joint 
Expeditionary Base Command Challenge

Personnel from the floating dry dock 
DYNAMIC, part of Norfolk Ship Sup-
port Activity, as well as fifteen other 
commands from Joint Expeditionary 
Base, Little Creek, recently competed 
with one another in five events includ-
ing kickball, volleyball, flag football, 
basketball, and dodge ball on the 
recreational fields of the base.  Team 
Dynamic placed 3rd in both kickball 
and dodgeball.  

FLAG FOOTBALL--

DYNAMIC vs. Assault 

Craft Unit FOUR (ACU 4)

DODGEBALL-- 

DYNAMIC vs. Navy Expeditionary

Combat Command (NECC)

BASKETBALL--

DYNAMIC vs. Navy Cyber Defense 

Operations Command (NCDOC)

(Information and photos by Shelby Wilfong, a Norfolk 
Ship Support Activity Public Affairs Technician.)


