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	Profile
Career Snapshot
15+ years of strong experience in Human Resource, IT Resourcing and Technical Recruitment functions with competitive spirit & effective presentation skills. Also, encompassing 5 years in Sales & Marketing operate
Corporate Sector : Strengths lie in developing relationships, building delivery capacity and setting up high standard delivery processes for recruitment. Specialize in Hiring at Leadership Levels as well as Campus and recruitments and hiring, Conducted several Weekend Recruitment Drives simultaneously across multiple locations in India. (Delhi, Kolkata, Indore, Chennai, Hyderabad, Ahemdabad, Bangalore, Mumbai, Pune, Trivandrum). Managed all Talent Acquisition activities with a maximum staff strength of 19 employees working in Talent acquisition departments for a MNC while generating revenues in excess of $25 million annually

As a Consultant : Posses core experience of setting up consulting / profit centers, incubating them and hand holding to fruition. Established successful relationships with large domestic and multi-national IT product development as well as IT services companies and backed them with solid delivery successes.

Technical Strengths : Thorough understanding of the technologies from recruitment perspective with exposure to EPR,  Telecom and Embedded Systems and Banking  - including Areas like Investment Banking, Trade etc.
Objective
Apply relevant technology, Utilise Innovative Recruitment avenues to develop and implement efficient sourcing and cost effective recruitment strategies, ensuring a good quality flow of employees in a Leading Recruitment Management position


	Education
1994 to 1995
Diploma Marketing Management from KC College, Mumbai - India
1991 to 1994
Diploma in Computer Technology from Fatima High School, Ambernath - India
1998 to 1990
Higher Secondary from Bhonsala Military College, Nashik - India


	Work Experience
Comtel Solutions Pte. Ltd., Singapore
February 2010 to date 
A company engaged into Permanent and Temporary hiring in the Banking Technology Space
AVP- Technical Services

· Recruitments for AVP and Senior management positions

· 360* recruitment including Business development, client interaction and delivery

Financial Information Network & Operations, Navi Mumbai, India
October 2008 – January 2010
An IT product development and Service Provider in the Micro Finance space enabling rural banking. The first to use BIOMETRICS for BANKING in INDIA.
Head – Recruitments
· Heading PAN India Talent Acquisition Function, as well as devising and leading strategic hiring initiatives
· Hired 450 strong field staff (about 80% from Rural India) at various levels for the Operations within 6 months
· Hired  - 350 new resources (Out of a total of 450), on boarding in 2 months 
· Innovative plan to save on cost – advantage towards market situation
· Responsible for reviewing remuneration plans, timely payments and other activities
· Played a Key role in team working on automation of entire HR process in recruitment, HR, Appraisals, Payroll, Expense Management etc.
· Campus Recruitments for TOP 20 B Schools in India (DIKSHA 1)
· Campus Recruitment – Armed Forces Course – IIM A
· Initiated a Strategic Initiative for hiring Expats
· Conceptualized and developed DIKSHA-2, an Executive Trainee program for Non Premier B Schools
· Study of Academic Business Model 
· Introduced Annual Budgets and Manpower Projections
· Drive IJT and employee referral scheme
· Controlled individual department budgets as well as combined corporate payroll and human resources management budget of  35+ Crores annually.
Key Achievements

· DIKSHA 1 and 2, Recruitment Process, Strategy Team, Leadership Hiring, Special Assignments – Bulk Hiring
H5 Asia Pacific (KPO)
February 2008 – June 08
H5AP, A Leading provider of information retrival and document analysis for fortune 500 corporate legal departments and leading law firms is ranked with NASSCOM as one of the top 15 emerging companies in 2008. H5 is an information retrieval firm that assists law firms and corporations access, search and manage electronically stored  information through patented software based in artificial intelligence.
Director Staffing

· Heading Recruitment and staffing function
· Campus Hiring 
· Closed CEO level position in 45 days
Quinnox Consultancy Services Pvt. Ltd.-Mumbai, India
July 2006 - January 2008
A leading IT consulting company focused on providing business relevant solutions to its customers. Headquartered in the US, Quinnox has a presence across four continents and prides itself in its SEI- CMM Level 5, ISO 9001:2000 status. 
Resource Manager

· Managed Calypso Hiring as Quinnox partners with CALYPSO Technologies catering to its customers globally
· Planned and Executed high volume recruitments, Hired 600+ resources in record 8 months time 
· Responsible for the Complete Recruitment Life Cycle i.e :Managing recruiting process from requisition initiation to sourcing, acceptance of offer and allocation to projects
· SPOC - for volume hiring across multiple locations parallel in metro and Delhi, Kolkata, Indore, Chennai, Hyderabad, Ahemdabad, Bangalore, Mumbai, Pune within India
· Vendor empanelment ,evaluation and management
· Administered hiring for the entire project team of 60 resources within 30 days from project initiation
· Expectation management with the stakeholders, Interaction with Business Unit Heads / Hiring Managers at the venture of new projects to acquire an insight into the technologies/resource allocation 
· Co-ordinate with Practice Heads & Managers across verticles for resource management and effective recruitment and resource utilisation, thus monitoring hiring budgets
· Devise and drive Employee Referral Payouts & Various Schemes
· Market research, data analysis on the grounds of salary survey on niche technologies and availabilities in the market place (File net, SMALLTALK, Calypso)
· Market Intelligence: Created and maintained a good database funnel via Referencing, Headhunting
· Maintaining weekly reports/monthly reports and dashboards.
· Presentation to the management, on Cost per hire / rejection analysis  and PNL on quarterly 
Key Achievements`
· Achieved 200% target. Predominately with requirements for “BFS” and Retail Manufacturing whilst being involved in large volume hiring. Awarded cash incentive of 2 LAKHS.

· Bulk Hiring, Strategic hiring of Java resources, Pan India Hiring, Calypso mapping
AG Technologies – Mumbai, India
June 2005 - May 2006
AG Technologies is a CMMi Level 5 company, with its core strengths in ERP (SAP) and MS Technologies who are currently building a SAP Practice and a Microsoft Centre of Excellence
Manager – Recruitments

· Leadership Hiring (SAP – R3 , SAP B1 and Business Development) 

· Leading the recruitments of Software Solutions with a team of 5 and 3 SBU’s – SAP R/3, SAP B-1 & Microsoft 

· Key role within HRD Team to design a new competency based hierarchy structure 

· Designed and implemented the recruitment process 

· Design and  Implemented technical tests  to identify right aptitude and attitude candidate 

· Interacting with LOBs heads & HR Business Partners on achieving recruitment objectives and hiring plans 

· Responsible for the keeping the ‘Cost of Hire’ low and ensure profitability of LOB 

· Guiding, mentoring and monitoring performance of recruiters, Task allocation, generating recruitment metrics for the LOBs 

· Responsible for initiation of weekly and fortnightly Resource Management Group meetings with the LOBs & HR Business Partners and driving the same 

· Vendor Management, monitoring vendor performances, etc. 

· Overseeing the adherence of the recruitment process and HR related issues – joining, induction, documentation, etc 

· Responsible for initiation and completion of recruitment life cycle 

· Responsible for formulating assessment sheets, application forms for different levels and positions in the organization 

· Participation in BS 7799 

· More than 200 offers made in a span of 1 year on SAP and .NET technologies.
Planman Consulting   

October 2002 – May 2005
Planman Consulting is part of IIPM (Indian Institute of Planning and Management), a Management Institute with its presence in Delhi, Mumbai, Pune, Bangalore, Chennai, Hyderabad and Ahemdabad. Other business Interests are Manpower Consulting, Training and Development, Market research, PR, and Planman Life (Media and Entertainment)
Consulting Associate   
· Primarily responsible for setting up of the operations as a separate profit center head for Executive Search and Technical Resourcing in Mumbai to cater requirements of Blue Chip IT companies 
· Setting up a team of Research Executives and  Team Leads 
· Revenue Development activities with Profit and Loss responsibilities. Instrumental in increasing revenue from 6L (October to December 2002) to 40 L (in 2003)

· Developed clients like Accenture, Honeywell, Mphasis, Zensar, Nihilent Technologies, and many more 
· Lead the teams through entire recruitment process 
· Involved in Business expansions in Pune, Bangalore and Chennai 
· Contributed towards strategies for revenue generation of other branches
Key Achievements 
· Received two increments in a span of 7 months for the outstanding performance 
· Mapping companies for effective hiring and market intelligence
Access Enterprises

November 1999 - September 2002
Manager
· Responsible for 70+ offers made to candidates by various clients within a span of 10 Weeks 
· Setting up a tracking process for recruitments and the candidates placed 
· Database created for Experienced Professionals, Senior Management Professionals 
· Recruited for Rare skills 
· Handled Turnkey Assignments in the area of Telecom, Embedded Systems, ERP, and CRM, etc. 
· Identified new associations to established newer business opportunities and business development 
Key Achievements  
· Lead successfully, the deliveries for clients like Infosys, MBT, Agere, Nihilent Technologies, I-Flex solutions, Air-Tel. CSC (Computer Sciences Corporation), IBM etc in various locations like Calcutta, Chennai, Jamshedpur, Indore, and Delhi etc. 
· Was one of the First Members who initially came up with the idea of a National recruiting Model which lead us to a turnover of more than 2 Crores in the last fiscal 
· Pune Branch Turnover reached a high of 23 Lakhs optimum utilisation of market intelligence and quality resourcing.


	Personal Details
Date of birth
November 16, 1971
Languages

English, Marathi, Hindi, Gujrati
Passport

No.: H9763459
Date of Issue: 10/02/2010
Expiry: 09/02/2020



Page 1 of 3

