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 Activity 1.1 – Interview Questions

Instructions

You are going to interview your partner about his/her job duties. Create three interview questions for your partner.

Questions

1.____________________________________________________________________________2.____________________________________________________________________________3.____________________________________________________________________________

Activity 1.2 – Document Review

Instructions

Read the job description below.  Choose two duties and create two task statements for each.

JOB DESCRIPTION: STAFF NURSE 

Duties:

1. Give basic nursing care to babies in the Case Verification Ward

2. Perform basic pediatric procedures, e.g. gastric aspiration, sputum indication, heel pricks

3. Do routine observations

4. Assist with booking, admission, discharge and follow-up of babies

5. Assist Professional Nurse during clinical procedures

6. Assist with day-to-day running of the ward

Requirements:

· Live in local study area

· Registered Enrolled Nurse

· Willing to work shifts, including night duty

· Experience in working with babies, TB and HIV

· Interest in public health research

· Driver’s license will be an advantage

Duty # ______

Tasks

1.____________________________________________________________________________2.____________________________________________________________________________
Duty#_____

Tasks

1. ____________________________________________________________________________

2. ____________________________________________________________________________

Activity 1.3 – Job Shadowing Plan

Instructions
Now that you have read the job description, you have an idea of the day-to-day responsibilities of the Staff Nurse role. Prepare an action plan to include what questions to ask and what activities you need to shadow.
Action Plan

Questions

1. ____________________________________________________________________________

2. ____________________________________________________________________________

3. ____________________________________________________________________________

4. ____________________________________________________________________________

5. ____________________________________________________________________________

Activities

1. ____________________________________________________________________________

2. ____________________________________________________________________________

3. ____________________________________________________________________________

4. ____________________________________________________________________________

5. ____________________________________________________________________________

Activity 1.4 – Focus Group Checklist

Instructions

You are conducting a focus group next week to gather information for the Staff Nurse role. Create a checklist of all the things you need to do in order to prepare for the focus group.
Focus Group Checklist

	(
	What you need to prepare participants

	
	

	
	

	
	

	
	

	
	

	(
	What Supplies you need

	
	

	
	

	
	

	
	

	
	

	(
	How to prepare the location

	
	

	
	

	
	

	
	

	
	

	(
	Other

	
	

	
	


Activity 2.1 – Learning Styles 

Instruction
You and your partner were each assigned a different learning scenario. Read your scenarios and discuss the learning style described. Then we will come back together as a group and discuss each senario.

Scenario 1 

Claire is a biology major at the university. She loves Mondays and Wednesdays because those are her lab days. The other days of the week she has lectures. She likes lab days because she feels that she learns the most on those days. On lab days she does experiments and gets hands on experience that she can learn from.

What kind of learner is Claire? And how do you know?

Scenario 2

John has marine biology class every Wednesday. In class he watches videos about marine life and takes diligent notes on these videos. Occasionally the class takes field trips to the aquarium and local fish farms. He enjoys seeing what he learns about in class with his own eyes.  

What kind of learner is John? And how do you know?

Scenario 3

Lisa can get into endless discussions with her professor and classmates in her business law class. Every lecture is interesting to her.  She could listen to lectures about property, contracts, and torts for hours. One of the reasons this is her favorite course is because she is almost always given the opportunity to talk things through.

What kind of learner is Lisa? And how do you know?

Activity 2.2 – Learner Analysis

Instructions

Create three questions that you would ask about your learners before a training course.

Questions

1. ____________________________________________________________________________

2. ____________________________________________________________________________

3. ____________________________________________________________________________

Activity 3.1 – SMART Goals and Objectives

Instructions

By now you should have a good idea of what a Staff Nurse’s job entails. Now it is time to start creating his/her training course. Create one SMART goal for the course and two SMART objectives for that goal.
SMART Goal

______________________________________________________________________________

SMART Objectives

1. ____________________________________________________________________________

2. ____________________________________________________________________________

Activity 3.2 – Strategize Learning

Instructions

What instructional strategies would you use for your scenario from Activity 2.1 and why? What course materials will you need? We will come together as a group to discuss.
Scenario #______

What instructional strategies would you use?

____________________________________________________________________________________________________________________________________________________________

Why did you choose these strategies?

__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________What course materials will you need?

____________________________________________________________________________________________________________________________________________________________
Activity 4.1 – Logistics Checklist

Instructions

Create a checklist of all the things you need to take care of logistically to prepare for you training course.

Logistics Checklist

	(
	What materials do you need?

	
	

	
	

	
	

	
	

	
	

	(
	How to prepare the location?

	
	

	
	

	
	

	
	

	
	

	(
	What about breaks?

	
	

	
	

	
	

	
	

	
	

	(
	What else do you need to consider?

	
	

	
	


Activity 5.1 – Assessment

Instructions

Create one activity that you would include in the course you are developing for the Staff Nurse role.

__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Activity 5.2 – Long Term Evaluation

Instructions

Create a long-term plan for how you can continuously assess the nurses who have completed your training course.

__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

FINAL ACTIVITY – FINAL EVALUATION

Instructions

Create three assessment questions for this Creating Specialty-Based Training course.

Questions

1. ____________________________________________________________________________

2. ____________________________________________________________________________

3. ____________________________________________________________________________
	Summary/Reflection


	Objectives Reviewed


	Our objectives for this lesson were to:

· Identify four components of an analysis

· Define basic instructional goals based on a learning need 

· Write learning objectives based on the SMART methodology

· Create a simple evaluation plan




	Reflection
	Directions:  Taking time to reflect on learning is critical to remembering and applying the learning. Take a few moments to privately answer the following questions. Write what is helpful to you.

	
	What activities, discussions or topics ‘jumped out’ at you?



	
	How did you respond (surprised, angry, affirmed, etc) to these particular topics?



	
	Why were those topics, discussions or activities meaningful to you?



	
	How might you apply these topics to your own teaching?
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