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Generation Y has many stereotypes to overcome as they enter the workforce and the 

article portrays this perfectly. It shows the difficulties that both managers and young employees 

face as different ideal sets collide and what kind of outcomes can result. A few of the stereotypes 

that are made about Generation Y, that can often be true, in this article is that they can be  

impatient, seeking immediate gratification, and restrains respect for the hierarchy of the job. In 

the Article the Gen Y employee skips his superior and goes directly to the head CEO with his 

ideas. He does this because he feels as if his manager, from Generation X, isn’t completely 

utilizing him for his abilities and wants to progress faster within the company. The Generation X 

boss feels completely hurt by her employee undermining her and going directly to the CEO. If 

both the manager and the employee had given each other more respect in the work environment a 

better cohesiveness would allow for a better productive work place. 

 

I think this article is a great example for any new graduates including any employer to be 

mindful of what to be careful of when looking for a job or potential hiring. It gives an in depth 

sight of what can happen in the mind of a manager as well as an employee, and show the thought 

process that stimulates the event to happen. I believe it is important to respect the hierarchy in 

any job and to take insight from this article and to address any differences you may or may not 

have with another coworker. It is important to me that I give the respect that I would hope to be 

returned by others, and I think that it takes time to build those types of relationships. From the 

article if both the Manager, from generation X, and the employee, from generation Y, had given 

each other more time for each other this would have built a better relationship that would 

increase the amount of productivity within the office. 

 

From the article it has given me more insight on how I may be perceived from other jobs 

of authority. In the future at the library, I will be working frequently with both Generation Xers 

and Yers and the article has made it apparent that no short cuts should ever be made because this 

can harm those relations with individuals. Gaining knowledge and building off of other 

coworkers’ ideas is also a major foundation to this job, and sharing and accumulating as much 

input as I can will be vital to productivity in the work place.  


