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Innovators DNA Response-    

 

 This article specifically tackles the inside scoop on Innovator‟s DNA. It gives an accurate 

description of what an Innovator goes through when trying to push themselves to become more 

innovative. The article shows how not only Innovators think differently, but also how they act 

differently which often stimulates new ideas that blow the „status quo‟ out of the water. It 

continues on identifying key areas on what makes innovators different. These key areas are 

broken down into what the article calls the “five discovery skills”, those being: Associating, 

Questioning, Observing, Experimenting, and Networking. Honing in on these key elements in 

the innovation process greatly increase and stimulate ideas that might had been previously 

missed. The article points out that it is obvious that most people are not born with innovative 

skills which can only be strengthened through time and practice. The article gives the best found 

innovative knowledge given by the best innovative CEO‟s and researchers in the world. Keying 

in on the “discovery skills” will push every aspect of any business or industry. 

 

 The article gives a great in-depth knowledge on what it takes to be an innovator as a 

leader. I believe that these are both key elements in becoming successful in today‟s world. 

Pushing the boundaries not only affects one aspect of a business but all aspects. Innovation 

requires sharing and building off of ideas and allows for a great breeding environment to 

stimulate new ideas from. By practicing the “five discovery skills” that they talk about in the 

article, will give any individual an advantage when approaching a problem by allowing more 

ideas to flow. Being creative can often be difficult but by asking the „impossible‟ will often lead 

to a trail of the possible, this often is done by asking oneself “why not?” This article is great for 

the realization that anybody can be innovative; all that is necessary is effort and the right 

questions. 

 

 Working in the library offers ample opportunities available to become innovative on your 

own but other employees are also great resources to share and expand ideas with. This article has 

made it clear that taking advantage of situations that offer great ideas to spring from. Using the 

five discovery skills I will not only try to bounce ideas off of fellow employees, but also be able 

to reciprocate the process in return. Working in an innovative environment, that come from both 

people and ideas, assembles a great habitat for success. 


