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Leaderhship America

Leadership America—one of the longest running national women’s leadership programs 
in the world—was established in 1988 to recognize and bring together executive women 
who have achieved success in their professions, communities and beyond. Through 
advanced education, professional development and exclusive networking, participants 
establish a stronger leadership chain across disciplines, throughout the nation and the 
world.

Next Big Thing

In recognition of the signifi cant contribution to advancing women leaders, Leadership 
America charted a new course in 2008 with the goal of defi ning the skills women need 
to lead in the 21st century. A diverse group of women graduates from the nation’s 
leading organizations supporting women’s advancement were invited to participate in a 
comprehensive exploration of their leadership experiences and professional development 
at six regional summits. Focus areas for the program included looking at what has changed 
in the professional environment over the past 25 years and identifi cation of the “Next Big 
Thing” needed for tomorrow’s women leaders to successfully leverage their power and 
infl uence in the 21st century global marketplace.

New Leadership America

Building on the legacy of advancing accomplished women in leadership roles in all phases 
of society, 2009 Leadership America launches the third decade of programming. The New 
Leadership America format is a series of three stand-alone sessions. Each 2009 session 
will address leadership competencies critical to Agile Leadership in the current economic 
climate. The third seminar will have an optional trip to China to experience the realities of 
international assignments and provide participants a global perspective on the economy. 
The NEW programming will present ALL that is new and critical to a connected leader.



National Women Leaders Summit 
Series

The National Women Leaders Summit Series 
survey comprised of over 400 women from across 
the country. From leadership programs’ alumnae 
to emerging women leaders in America,  the study 
included women from all backgrounds and career 
levels. Leadership America transferred the raw 
data and discussion data to pinpoint what skills 
emerging women leaders need from a national 
leadership program to reach the next level in their 
career path. 

What does today’s leader look like? How do we 
bridge the gap between the number of men and 
women leaders? What atmosphere and class 
size best suits learning and applying leadership 
skills? 

Leadership America traveled to six cities including: 
Bloomington, IL (State Farm headquarters); 
Chicago, IL; Washington, D.C.; San Francisco, 
CA; Los Angeles, CA; and Dallas, TX in 2008.  The 
women participants ranged from age 22 to over 
85 years old. Responses were documented  with 
a realtime survey, open-ended questions, closed-
ended questions and video “Minute at the Mic.” 

Key Survey Results: 

Networking and professional development 
are the two most valuable components 
of a leadership training program.

Although women still agree with leaving 
work and attending sessions overnight, they 
feel staying 2-3 days would be more condusive 
to work and home lifestyles. (graph 2.1)

Women gain more insight and education with 
class sizes remaining under 25. (graph 2.2)

Most women were able to participate 
in leadership programs through 
either employer payment (30%) or 
full or partial scholarships (31%).

When it comes to advancing their careers, 
the women said global awareness (graph 
2.3), people management, and technology 
utilization (graph 2.4) ranked the most 
important. 

*Results compiled from summit series and online survey starting 
June through December 2008. 
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Human Resources Survey

After the completion of the National Women 
Leaders Summit Series, Leadership America 
launched the online Human Resources (HR) 
Survey. The purpose of the survey was to learn 
what HR professionals looked for in a leadership 
program. These results were critical to the 
development of the new Leadership America 
programming, as human resources is a key 
component in sending employees to training.
 
What competencies do decision makers look 
for in choosing leaders? What measurements 
of success do organizations use for leaders 
emerging from training? What inhibits the 
advancement of women employees in your 
organization?

This study was conducted online and emailed 
to human resources professionals at the end of 
2008. Over 50 large corporate Human Resources 
departments participated in the study. 

Key Survey Results: 

66% of human resources professionals 
stated a clear link between leadership 
training and career advancement.

100% stated decision making skills 
are important to advancement 
of women in their organization.

99% stated leadership skills are important to 
advancement of women in their organziation.

73% stated technology competence 
is important to advancement of 
women in their organization. 

85% of human resources professionals 
surveyed stated the inadaptibility to 
change inhibits women from advancement.

When asked how they would measure 
the success of training programs, HR 
professionals top responses were: idea 
sharing, implementation of ideas, and 
impending advancement.
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66% of human resources professionals found a 
clear link between leadership training and career 
advancement in their organization.
Graph 3.1

Leadership and decision making skills 
ranked highest in the advancement of women in 
their organization. 
Graph 3.2

An inability to change was the top inhibitor 
to women’s advancement in their organizations. 
Graph 3.3

Graph 3.2


