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A conference was held to discuss job performance expectations and/or observations(s) of job performance.
The expectations and/or the observation(s) and the conference are summarized below:
Ms. Brennan was observed in her 1st period Science class. 27 students were present. Lesson plan, which was
provided in advance, focused on analyzing data and reaching conclusions; continued learning from previous
lessons.
STANDARD 1: DEMONSTRATES PROFESSIONAL LEADERSHIP
The teacher provides professional leadership within the school, community and education profession to improve student
learning and well-being.
Ms. Brennan is very active in team and department settings and provides professional, constructive input with
other colleagues. She is an effective team leader.

STANDARD 2: DEMONSTRATES KNOWLEDGE OF CONTENT
The teacher demonstrates content knowledge within own discipline(s) and in application(s) to other disciplines.
Ms. Brennan demonstrates excellent knowledge of content as evidenced by appropriate and consistent use of
vocabulary and her comfort level in discussing science facts and processes.

STANDARD 3: DESIGNS AND PLANS INSTRUCTION
The teacher designs/plans instruction that develops student abilities to use communication skills, technology, apply core
concepts, become self-sufficient individuals, become responsible team members, think and solve problems, and integrate
knowledge.
Lesson plan as submitted was very effectively created and executed. Ms. Brennan based instruction around
appropriate science standards and developed a learning target that was clearly expressed to students.
Specific plans were in place to provide reinforcement for those in observed class who had struggled with
previous learning.
One area of growth in planning would be including several planned types of formative assessments in lesson
plan, not just the written work.

STANDARD 4: CREATES AND MAINTAINS LEARNING CLIMATE
The teacher creates a learning climate that supports the development of student abilities to use communication skills, apply core
concepts, become self-sufficient individuals, become responsible team members, think and solve problems, and integrate knowledge.
Ms. Brennan's commitment to an effective, safe, and orderly learning environment is clearly demonstrated by
both the physical set-up and cleanliness of the room and by routines and procedures that are well-defined with
students.
The room is decorated throughout with content-related posters and other graphics. Can student work be
displayed?
The display of a "permanent" y-chart was impressive but it wasn't used during this lesson.
Proximity was used very effectively both in Ms. Brennan choosing to teach as much as possible from the center
of the room and in her constant movement and private conversations with student during group work. Student
engagement was very high.
One area of growth would be in more verbal recognition of students who give correct answers.
STANDARD 5: IMPLEMENTS AND MANAGES INSTRUCTION

The teacher introduces/implements/manages instruction that develops student abilities to use communication skills,
technology, apply core concepts, become self-sufficient individuals, become responsible team members, think and solve
problems, and integrate knowledge.
Ms. Brennan showed effective implementation of instruction. Prior learning on photosynthesis was reviewed and
the connection to the data table being analyzed was very clear. When students struggled to come up with the
correct answer to "what is the Sequoia made of" Ms. Brennan used appropriate wait time for such a foundational
answer.
Ms. Brennan gave students specified amounts of time to complete activities and then reminded them with
warnings such as "30 seconds left'.
Once work on data table began Ms. Brennan began calling on a much smaller group of students to provide
answers. After a few minutes she recognized the problem and expanded the group. Great job of adjusting!
Transitions were managed very well and happened in timely and orderly fashion.
One important area of growth is in giving instructions. At least three different times instructions were given to
the group, the group was asked "Any questions?" and then told to go to work. Ms. Brennan was then called by
individual students or groups to repeat the instructions she had just given. To avoid this problem try assessing
the instructions in the same way as the content. Ask probing questions: "Sam, tell me what we're going to write
on our data tables", "Mary, what did we say about who will report the findings?" etc. This will not only save
teacher time but will provide all students with the chance to work independently once they start.
STANDARD 6: ASSESSES AND COMMUNICATES
The teacher assesses and communicates results to students and others with respect to student abilities to use
communication skills, apply core concepts, become self-sufficient individuals, become responsible team
members, think and solve problems, and integrate knowledge.
Assessment was ongoing with both written and verbal assessment present. Make sure that as many students as
possible are answering and providing evidence of understanding.

STANDARD 7: REFLECTS/EVALUATES TEACHING/LEARNING
The teacher reflects on and evaluates teaching/learning.
Ms. Brennan has shown the desire to be reflective on teaching practice through on-going conversations with
team members and with resource and administrative personnel.

STANDARD 8: COLLABORATES WITH COLLEAGUES/PARENTS/OTHERS
The teacher collaborates with colleagues, parents, and other agencies to design, implement, and support learning
programs that develop student abilities to use communication skills, apply core concepts, become self-sufficient
individuals, become responsible team members, think and solve problems, and integrate knowledge.
Ms. Brennan has shown her willingness to collaborate by communicating frequently with parents concerning
students and by working with them to improve student progress. She has also actively participated in science
department initiatives and in opportunities provided by resource teacher.
STANDARD 9: ENGAGES IN PROFESSIONAL DEVELOPMENT
The teacher evaluates own overall performance in relation to Kentucky's learner goals and implements a professional
development plan.
Ms. Brennan has participated in all required and many optional professional development opportunities.
STANDARD 10: PERFORMS PROFESSIONAL RESPONSIBILITIES AND DUTIES
The teacher performs professional responsibilities and duties as outlined in the job description including regular
attendance and punctuality.
Ms. Brennan performs her duties as team leader and teacher with outstanding professionalism and a positive
attitude. She is a great role model for staff and students.
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