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Designed small and large promotional signage for company events
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Designed seasonal print and electronic cards for a variety of occasions
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Designed print and electronic promotional cards for a variety of corporate events
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Global Furniture Industries

Project Name:  Global Furniture Industries
Project Location:  11617 W 81st Street, Lenexa, KS
Project Description:  40,407 SF (9,500 SF of offi ce & 31,000 SF of warehouse)
                  Tenant fi nish included 1st generation construction including carpeting, painting, VWC,  
   wood fl ooring entry, bathrooms and indirect lighting
Owner:   PERG Buildings, LLC
Architect:   Davidson Brown Architects, LLC
Contract Amount:  $549,020 Lump Sum ($42.10 / SF for offi ce) 
Schedule:   Started 3/18/09 - Completed 5/22/09

PROJECT DESCRIPTION & PHOTOS
Pinnacle Construction Group, LLC 

SKCE (aka Faith Technologies)

Project Name:  SKCE (aka Faith Technologies)
Project Location:  College Crossings Building H, Lenexa, KS
Project Description:  45,047 SF (30,000 SF of offi ce & 15,000 SF of warehouse)
                  Tenant fi nish included 1st generation construction including carpeting, stained concrete  
   fl oors, painting, private offi ces, tiled bathrooms, parabolic lighting and work out facility
Owner:   College Crossings EFGH, LLC
Architect:   Davidson Brown Architects, LLC
Contract Amount:  $911,424 Lump Sum ($27.33 / SF)
Schedule:   Started 1/22/08 - Completed 5/2/08

PROJECT DESCRIPTION & PHOTOS
Pinnacle Construction Group, LLC 

Designed and laid out property flyers and proposals
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Expect corporations to begin investing in expan-
sion and hiring in 2011 as the overall economy 
continues to slowly improve.

Job growth continues to be the basic fundamental affecting 
the health of the office market. After improvement in the 
first half of the year, job growth in the U.S. declined and 

only recently have new jobs begun to be added. 
 At this stage in the recovery, the jobs added continue 
to be offset by first time unemployment insurance claims, which 
are averaging around 450,000 per week. That number needs to 
be consistently below 400,000 per week to indicate meaningful 
job creation. The sluggish employment market is evidence that 
while corporate profits are back up to their pre-recession peak, 
companies are sitting on cash and not expanding or hiring in 
any meaningful numbers.
 Expectations are that corporations will begin investing 
in expansion and hiring in 2011 as the overall economy contin-
ues to slowly improve. Lawrence Yun, chief economist for the 
National Association of REALTORS® (NAR), who believes even 
this slow improvement will benefit the office market, says “The 
basic fundamental of raising commercial leasing demand result-
ing from a steadily improving economy, means overall vacancy 
rates have already peaked or will soon top out.” He goes further 

to say, “The outlook for the office market has moderated with 
modestly declining vacancy rates expected as 2011 progress-
es.” During the last quarter, demand for office space started to 
trend up for the first time since 2008 with the demand increas-
ing in the Midwest and Mountain West where energy develop-
ment has begun. At the same time, rents began to edge up 
fractionally.
 The Society of Industrial and Office Realtors (SIOR) Com-
mercial Real Estate Index, performed a survey of over 400 local 
market experts, which shows total vacancy rates slowly improv-
ing, but with soft rents and elevated levels of sublease space as 
companies continue to improve efficiency and shed excess space 
caused by layoffs, attrition or job consolidation. SIOR projects 
the current office vacancy will change very little in 2011 stating 
that:

Rents will likely decline as much as 1.6% nationally.•	
The market will experience some positive absorption in •	
2011 after absorbing 3.7 million square feet of negative 
absorption in 2010.

OFFICE MARKET

 Nationally, while the office market has taken a beating 
for four of the last eight quarters, positive absorption has finally 

The 78,000 square foot building located at 8455 Lenexa Drive in the Pine Ridge Business Park was 100% leased on a long-term 
commitment by Uhlig LLC, an advanced technology publishing firm.
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After the abysmal level of activity in 2009 in the commercial real estate investment market, lenders, buyers and 
a few sellers came out of hibernation and began looking at making transactions again in 2010.

While this did not indicate that the market was back, participants in the market at least began to “kick the tires” and con-
sider investment deals once again. However, uncertainty continued to plague the commercial real estate market in the 
post-recession environment as owners, lenders, investors, tenants and developers continued to look for signs that market 

fundamentals had hit bottom and a recovery had begun. 
 Signs of a recovery have been elusive, making it challenging for market participants to formulate short-run and long-term 
strategies. As Deloitte points out in its recent publication, Commercial Real Estate Outlook, there are several factors that exist in 
the current commercial real estate cycle that differ from previous cycles, which make it difficult to estimate when favorable market 
conditions will return. In the current cycle, there are several historic tendencies of other downturns that have not held up, making it 
difficult to determine if the current cycle has hit bottom and essentially making historical data points useless for evaluation. Deloitte 
points out the following historical rules of thumb that have not held up in the current commercial real estate cycle:

One Liberty Properties, Inc. acquired the Kohl’s Department Store at 8540 North Church Road in Kansas City, Missouri for $8.95 
million. This purchase was an 8.25% cap rate and Kohl’s had 15 years remaining on their lease.

Historic tendencies during downturns Difference in current cycle

CRE downturns based on overbuilding •	 CRE downturn driven by overleveraging•	
Lenders remain strict about CRE loan terms•	 Lenders displaying more lenient attitudes•	
Limited capital set aside for opportunities •	 Sizable capital waiting on the sidelines•	
Distress-driven opportunities come steadily to market•	 Delayed wave of distressed deals•	
Economic recovery driven by employment growth•	 Jobless recovery•	
Housing leads the way into and out of recession •	 Housing led way in, but continues to decline•	
CRE lags return of economic growth by 6 to 12 months•	 Yet to be determined •	
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Designed and laid out the 2011 Real Estate Report for Metropolitan Kansas City
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Developed custom designed location maps
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Overland Park, Kansas

700 W. 47th Street, Suite 200
Kansas City, MO. 64112

(816) 756-1400
www.blockllc.com

Developed custom designed location aerials highlighting client properties
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Developed custom designed location aerials
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Managed Event and Open House Visuals

Colony Annual Dinner

Company Lunches and Events

Corporate Medical Plaza

Pine Ridge Business Park

Pinnacle Corporate Centre

Plaza Corporate Centre

Roe Corporate Centre

SIOR Development Day
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PRESS RELEASE          Tuesday, October 05, 2010  
 
 
Alesia A. Kays Has Been Awarded the Allen J. Block Scholarship Award  
 
Block Real Estate Services, LLC and the Lewis White Real Estate Center are pleased to 
announce Alesia A. Kays has been awarded the Allen J. Block Scholarship Award. 
 
Kays is the first recipient of the Allen J. Block Scholarship Award.  The Allen and Gloria 
Block Family Foundation created the scholarship endowment to support students at the 
Bloch School wishing to pursue a real estate career. 
 
The fund will award one or more scholarships every year to prospective recipients who 
demonstrate noteworthy accomplishments such as community service, extracurricular 
activity, commitment to a career in real estate and a GPA of at least 3.0. 
 
"Ms. Kays has a tremendous resume which includes extraordinarily high academic 
achievements together with substantial community service.  As the first recipient of the 
Allen J Block Scholarship Award, Alesia will set a high standard for future students.  We 
are excited we can assist Ms. Keys in her educational pursuits as she moves closer to a 
career in real estate," says Kenneth G. Block, Managing Principal, Block Real Estate 
Services, LLC. 
 
Kays obtained a Bachelor of Science in Business Administration with an emphasis in 
finance and banking/real estate from the University of Missouri.  Currently, Kays is 
attending the University of Missouri-Kansas City working toward her Masters in 
Business Administration with an emphasis in finance, real estate and general 
management.  
 
Kays accomplishments reach far and wide.  She graduated from the University of 
Missouri with a GPA of 3.8 in majors and a 3.3 cumulative.  Currently, Kays has a 3.75 
GPA in her masters at University of Missouri-Kansas City.  Leadership roles have been a 
priority for Kays while in school.  Throughout her collegiate career she has worked with 
multiple organizations and taken an extensive role in her community by volunteering 
with the Special Olympics, Central Missouri Food Bank and Caring for Columbia.  In 
addition to schooling, Kays worked full time funding a majority of her college expenses.  
In the summer of 2009 Kays completed an internship for Congressman Ike Skelton in 
Washington, D.C. 
 
Anyone wishing to contribute to the Allen J. Block Scholarship Fund may contact Karlyn 
Wilkins at 816-235-5554 or wilkinsk@umkcfoundation.org. 
 
 
For further information: 
Scott M Rohr 
Marketing Manager 
Block Real Estate Services, LLC 
816.412.5844 
srohr@blockllc.com 

Wrote press releases promoting Block Real Estate Services, LLC, honors and achievements
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Ingram’s 2010 Best Companies to Work for Essay

At Block Real Estate Services, LLC our roots run deep into the community at 
large.  Our employees are committed to long-lasting relationships with neigh-
bors in the small towns and big cities where we live and work.  The success of 
any company is ultimately measured by the employees.  From the front desk to 
accounting department and from the largest office in the building to the small-
est, each and every part of the firm has to be perfectly aligned to achieve the 
company’s goal.  

We believe it is possible for each individual within the organization to be part 
of a vital, progressive and cooperative group working as a unit toward our com-
mon goals. BRES is a progressive entrepreneurial organization.  With active 
leadership from the family principals, we are a true, full service commercial 
real estate organization.  Because we are a large entrepreneurial organization 
we have been able to attract leaders in their fields within the metropolitan area.  
We offer career paths in multiple disciplines, including but not limited to: op-
erations and facilities management, construction services, property operations, 
accounting and finance, development, brokerage, investment services, market-
ing and research.

Knowledge and expertise are extremely important in our competitive market.  
In order to hold an advantage in the industry the company offers reimbursement 
for tuition cost of those courses leading to a professional certification in their 
particular field of expertise, such as CPM, SIOR and CCIM.  The company also 
strongly encourages its employees and contractors to participate in continuing 
education related to their particular real estate area of expertise. 

BRES pays a very competitive salary in the Kansas City market. Employees are 
offered premium medical insurance through Blue Cross Blue Shield of Kansas 
City with a portion paid by the company.  Other coverages such as dental, vision, 
accident, cancer, critical illness, short-term disability, and voluntary life insur-
ance are available at very affordable rates. BRES pays in total for life insurance 
and long-term disability insurance on all employees. The company also utilizes 
a Section 125 Plan which makes all medical insurance premiums deductible 

pre-tax.  There is a company sponsored 401K Plan available and a percentage 
of each employee’s savings is matched by the company in a vested program. An 
annual holiday savings plan is also offered through payroll deduction.

One great amenity of working at BRES is the location of the corporate office.  
“I often think I am down right spoiled working on the Country Club Plaza, the 
shops are wonderful and the dining is outstanding”, said Kim Bartalos, Vice 
President of Retail Leasing.  Quarterly catered luncheons and monthly birthday 
cakes also help to break up the hustle of the day to day business.  Teamwork is 
a very important component of the workplace.  When working in a company as 
diverse as BRES, one has to be able to have confidence in his or her coworkers.  
“At times a project can look overwhelming but by days end everything falls into 
place and for that I have the greatest gratitude for my fellow employees”, said 
Harry Drake, Executive Vice President and Chief Operating Officer.

In a down economy you would expect layoffs and hiring freezes, however, to 
date BRES has not laid off a single employee.  In recent years, the company has 
actually grown larger and stronger in these tough times.  Our experience now 
covers 197 cities in 37 states.  Of late, we have pushed into new markets focus-
ing operations in Atlanta, Phoenix and St Louis.  With our continued growth, 
we are making important new investments to further sharpen our leading-edge 
services to business partners and consumers throughout the Midwest.

Every year BRES and its employees contribute to a host of local programs and 
organizations.  Some of these include: Treads & Threads, Jazzoo, Children’s 
TLC Groundhog Run, Nelson Atkins Museum of Art and the American Royal. 
Recently, The UMKC Bloch School of Business and Public Administration’s 
Lewis White Real Estate Center and the Allen and Gloria Block Family Founda-
tion announced the formation of the Allen J. Block Scholarship Fund to support 
students at the Bloch School wishing to pursue a real estate career.  “Our family 
could think of no better way and no better place to start this scholarship fund in 
our father’s honor so that his love for the business can be carried well into the 
future through upcoming young professionals,” says Kenneth G. Block, SIOR, 
CCIM, Managing Principal, Block Real Estate Services, LLC and son of the 
late Allen Block, who passed away in 2009 at the age of 93.

Wrote promotional material highlighting Block Real Estate Services, LLC, achievements
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Selection of photo editing samples
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Recommendation letters
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Recommendation and thank you letters


