
VisualCV Reflection 
 
As is required to complete the workshop on ePortfolios, I looked at many sample 
VisualCVs.  In my case, I looked at seven resumes, one from each of the categories 
provided on the website.  My hopes was that this would provide me with a wide 
variety of styles and insights into the different aspects of this unique website. 
 
To be quite blunt I was utterly disappointed.  As an advocate of the use of technology, 
I found that this website took the possibilities and shoved them into a box.  That box is 
the format of a regular, paper-based CV, and adding small details to make employees 
feel special.  Indeed there were interesting aspects to the CVs which I will discuss 
later, but I feel this website adds no extra value for employers.  They are getting the 
same information they would receive in hard copy, except this website seems to imply 
that the use of images, or logos in most cases, to represent words as the new age of 
CVs. 
 
In fact, five of the seven CVs I looked at showed almost no improvements on the hard 
copy layout beyond the addition of images, logos and hyperlinks.  Despite the 
attractiveness of images, I feel that this is more of a manipulative tactic as opposed to 
adding extra value to the employee.  This shows no added skill on the potential 
employees part.  Furthermore, the addition of hyperlinks, which can also be 
represented in print form, seems to assume that employers are lazy, and would not 
check out a link in print form.  If an employee has important information accessible on 
a website, and should the employer be interested, they are most likely going to do their 
research.  Just because an internet page is a direct link does not mean an employer will 
waste their time searching websites. 
 
Of the two CVs that offered interesting items, there were several items that I believe 
adds value to a Visual CV.  Kristen Wright added a video and a performance chart.  
Firstly, the video is excellent because it reveals to the employer the potential employees 
personality and mannerisms.  In many jobs this is important, and this insight can help 
win the position over a possibly more experienced employee.  Specifically, as a teacher 
I would be involved with many people, and a principal would do very well to 
understand my mannerisms and how I might interact with fellow teachers as well as 
students.  However, this does create an uneven field in terms of job competition, and 
there may be underlying issues in terms of employer/employee rights.  Secondly, the 
performance chart, despite being an image, is an eye-catching display that has inherent 
value.  The chart will indicate how well the employee has done over time in regards to 
a certain criteria, and provides the employer with an immense amount of information 
in a few seconds.  As it is not customary to add performance charts to a hard copy CV, 
this, to me, adds value. 
 
The second CV that caught my eye was Dale Penner’s.  He is a recording producer, 
and used images of his workspaces to reveal some of his skills.  In his image section he 
took pictures of the rooms in which he worked, and was able to describe the 
equipment as well as the environment he provided to clients.  As this is an integral part 



of the music industry, it seems appropriate for bands to discover where they would be 
doing their work.  Similarly, as a teacher, my workspace is very important.  I would be 
able to showcase the organization of my classroom, as well as the technology and other 
resources that would be provided to my students.  I do believe that this could be 
provided on a separate website for a recording producer, however, for a teacher it is 
much easier to compile all those images into a CV for employers to see directly. 
 
All in all, I am disappointed with the format and presentation of VisualCV, but am 
willing to give it a try.  I believe there is much more potential within the online 
document business, and hopefully I will be able to discover how to use it to my 
advantage. 
 
Brandon van Dyk 


