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Summary

· Over 10 years of experience in quantitative research including use of SAS, SPSS, programming and analysis, report writing and presentation

· Extensive knowledge of statistical theory and modeling
· Conducted original organizational and social psychological research, analyzed data
· Published over 10 original journal articles and book chapters; and, co-authored one book
· Presented research in a variety of settings, including major conferences
· Extensive experience mentoring colleagues and students in the research process and teaching statistical and research-related concepts to others
Technical Expertise & Competencies
· Qualitative and quantitative methods and analysis 
· Experimental and field/survey research

· Experience with context-aware experience sampling
· Experience analyzing intensive longitudinal data

· Multilevel modeling, regression analyses, ANOVA, etc.
· Factor analysis/Principal components analyses
·  SPSS, SAS

· Currently Learning R and MPlus

Experience  
2011-2012      Illinois Institute of Technology

          Assistant Professor of Industrial/Organizational Psychology

· Conducted original organizational research and published study findings in journals and books
· Taught graduate and undergraduate courses in statistics and social psychology
· Mentored doctoral students and chaired a dissertation committee
· Acted as a reviewer and editor for various publishers
2011
          Mather Lifeways, Institute on Aging


          Senior Research Associate
· Analyzed data using quantitative statistical techniques and software packages
· Wrote and edited research reports and presentations.
· Wrote literature reviews using academic databases and journals
2005-2010
University of Arizona, Eller College of Business
Organizational Researcher
· Conducted research and analyzed data  in various organizational contexts 

· Developed curriculums and taught the following business school courses: Business Statistics, Workplace Discrimination, Human Resource Management and Business Negotiations/Bargaining
2003-2005      Anheuser-Busch, Inc.



Human Resources Supervisor, 2004-2005
Human Resources Intern, 2003-2004
· Assessor and administrator for Supervisory and Production Assessment Centers.
· Created technical training programs for mechanical, electrical & instrumental
maintenance technicians in conjunction with local technical schools.
· Developed and compiled exhibits for use in arbitrations
· Redesigned employee mentoring program
· Interviewed candidates for brewery positions. 
2002
          AFSCME-Council 40, AFL-CIO



Research Assistant
· Designed and maintained databases for use in benchmarking, collective bargaining, grievance arbitration, and interest arbitration
· Advised staff representatives on what angles to emphasize during arbitration, based upon case law precedent, labor laws, and contract language 
· Compiled research for exhibits used in contract negotiations
Education
Ph.D., University of Arizona, August 2010
Concentration: Organizational Behavior & Quantitative Methods/Statistics

M.H.R.I.R., University of Illinois at Urbana-Champaign, 2004  

Concentration: Human Resources and Industrial Relations
B.S., University of Illinois at Urbana-Champaign, 2002

Concentration: Industrial/Organizational Psychology
Selected Publications

Cropanzano, R., Stein, J. H., & Nadisic, T. (in press) Social justice and the experience of emotion. New York, NY: Routledge.

Stein J. H., & Cropanzano, R. (in press). Death awareness and organizational behavior. Journal of Organizational Behavior.

Stein, J. H., Steinley, D., & Cropanzano, R. (in press). How and why terrorism corrupts the consistency principle of organizational justice. Journal of Organizational Behavior.

Van den Bos, K., Brockner, J., Stein, J. H., Steiner, D. D., Van Yperen, N. W., & Dekker, D. M. (in press). The psychology of voice and performance capabilities in masculine and feminine cultures and contexts. Journal of Personality and Social Psychology.

Cropanzano, R. & Stein, J. H. (2009). Organizational justice and behavioral ethics: Promises and prospects. Business Ethics Quarterly, 19, 193-233.

Pearsall, M., Ellis, A., & Stein, J. H. (2009) Pushed past the threshold: Examining the effects of challenge and hindrance stressors in teams. Organizational Behavior and Human Decision Processes, 109, 18-28.
Goldman, B. M., Cropanzano, R., Stein, J. H., Thatcher, S., Shapiro, D. L., & Ko, J. (2008). The role of morality in mediated disputes at work: A justice perspective. International Journal of Conflict Management, 19, 210-233.
Cropanzano, R., Stein, J., & Goldman, B. M. (2007). Self-interest. In E. H. Kessler & J. R. Bailey (Eds.), Handbook of Organizational and Managerial Wisdom (pp. 181-221).Thousand Oaks, CA: Sage Publications.

Goldman, B., Cropanzano, R., Stein, J, & Benson, L. (2007). The role of third-parties/mediation in resolving conflict in organizations. In C. K. W. De Dreu & M. J. Gelfand (Eds.), The Psychology of Conflict and Conflict Management in Organizations (pp. 291-320). SIOP Frontiers Series. Hillsdale, NJ: Lawrence Erlbaum.
Goldman, B., Gutek, B., Stein, J. H., & Lewis, K. (2006). Employment discrimination in organizations: Antecedents and consequences. Journal of Management, 32, 786-830.

Presentations 
Cropanzano, R., & Stein, J. H. (2008). Organizational justice and behavioral

ethics: Promises and prospects. Paper presented at the Fifth International Roundtable on Innovations in Organizational Justice. Lisbon, Portugal.
Stein, J. H., Steinley, D., & Cropanzano, R. (2007). The federal justice system and 9/11: A longitudinal study of terror management theory and punishment. Paper presented at the Annual University of Arizona Student Showcase, Tucson, Arizona.

· Best Paper Award from the Association for Women Faculty
· Winner of 2nd Place Award in the Social Sciences and Law Division
Ellis, A., Pearsall, M., & Stein, J. Hindrance/Challenge stress in teams (2007). Paper presented at the Annual Conference of the Academy of Management, Philadelphia, Pennsylvania.
Slaughter, J. E., Kausel, E., & Stein, J., Evans, J. & Schmader, T. (2007). Stigmatizing effects of race-based preferential selection. Paper presented at the Annual Conference of the Academy of Management, Philadelphia, Pennsylvania.
Stein, J. H., Nadisic, T. & Cropanzano, R. (2007). Organizational justice and emotions. Paper presented at the European Academy of Management Conference, Paris, France.

Stein, J., & Rupp, D. E. (2005). Mortality and morality: An integration of organizational justice and terror management theory frameworks. Paper presented at the 20th annual meeting of the Society for Industrial and Organizational Psychology, Los Angeles, California.

Stein, J. H. (2004). Assessment Centers at Anheuser-Busch, Inc. Invited talk at Colorado State University, Department of Psychology.
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