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 The role of the teacher and the role of the student play a vital role in my personal 

philosophy of teaching. The role of the teacher is to be dedicated, demonstrating care and 

commitment to their students. Students should be treated fairly, respectfully and with a 

sensitivity for the individuality of student learning. Professional knowledge should be used to 

promote student learning and help respond to needs of students by outlining steps for success in a 

student centered classroom.  

 

 The role of the learner should be respectful and active. Students should feel comfortable 

asking questions to promote their own learning and construct their own knowledge. 

Incorporation of prior knowledge and experiences will enhance learning and allow students to 

take on many roles within the classroom; as both a learner and a teacher.  

 

 This is part of my philosophy of education and it goes hand in hand with what I believe to 

be my teaching style. I want to model for my students that learning can be fun, fair and diverse, 

however it also needs to be structured. From personal experience as an elementary student I 

always enjoyed coming to class when I knew that I would not be sitting in a chair all day with 

the teacher talking at me rather than with me. I enjoyed teachers who made learning fun and 

relevant. If my teacher was having fun and enjoyed what they were teaching  it was a guarantee 

that I would be having fun and learning, too. I realize teaching is not all fun and games and that 

actual work is involved, however I believe a child’s capability to have fun while learning all 

depends on how you manage your class. If you are well managed, I believe children notice, and 

they will respect you.  

 

 During my first practicum placement I made it a priority to maintain student engagement. 

I believe boredom leads to disruption not only for the teacher but the class. My students realized 

there was a time to share ideas and a time to listen. Outlining these expectations at the start of a 



 

 

lesson seemed to keep the students on track. I would not be lenient regarding my behavioural 

guidelines and would stop lessons if students did not comply.  Everyone knew they would have 

an opportunity to speak and would usually wait their turn. It was a goal of mine to keep them 

engaged both mentally and physically so extra unrelated talking was minimal. A significant 

factor in being successful was realizing when to transition from task to task.  

 

 Currently, transitions and time management guide my classroom management. As has 

been stated in class, “down time is downer time”.  If twenty minutes seems short to me, it 

probably feels like an hour to a young child. I try to put time into a child’s perspective and plan 

my lessons accordingly, providing plenty time for breaks and activity changes. This forced me to 

be prepared and have extra lessons planned to allow a “buffer” time depending on the students 

attention span.  

 

 Transitions were particularly smooth because I would warn the students in advance about 

how long activities would last. For example I would say, “We will be working on sight words 

and letter sounds for 15 minutes then we will be washing our hands and getting ready for snack”. 

During independent work I made sure I warned students about time limits prior to the 

conclusion, for example, “In five minutes we will start cleaning up and get ready for our next 

activity”. Nothing was set in stone, if I felt the class was losing focus I would cut time frames 

short or extend them depending on productivity.  

 

 This past placement experience has helped me realize that I want to be the type of teacher 

who models behaviour and management skills in a consistent manner. I want to be respectful and 

fair but I also want to be firm enough that my students do not try to take advantage of me. As I 

accept the changing roles from autocratic to democratic classrooms, as described in Shapiro and 

Skinulus Classrooms that Work (11,15), I still believe it is the role of the teacher to maintain 

focus and discipline in the classroom. I hope that in doing this I can maintain a comfortable and 

respectful relationship with my students.  I do not want to be a dictator, I want the students to 

share in their learning. I want students to feel comfortable asking questions and taking on 

different roles; as a students and as teachers to their peers. I want my teaching to be inclusive yet 

diverse and promote deeper thinking; I hope if this is successful my students will also teach me 



 

 

something. I want to get to know my students on a personal level, where I know their names, 

their interests and ways in which they learn successfully. If I learn these things about them, I 

believe I can modify my teaching style to be multidimensional and beneficial to all of my 

students.  
 
2. Room arrangement map, or maps for different types of activities including a student 

seating arrangement, teacher desk, resources, displays, etc. You should include a written 
explanation of your choice of arrangement(s).  

** See Attached Classroom Plan On Next Page**  

Legend 
Kidney table - One on One help/ group help 

Round table - Reading stations, group work, individual work  
Desks- represent desks grouped in fours  

Projector- SmartBoard 

I have chosen this type of class room set up for multiple reasons. I have put the teachers desk at 

the back of the class because I believe I would never really use my desk, except to store my 

things. I dislike the idea of a teachers desk at the front of the class because it represents authority 

and I do not want to be portrayed as the “head” of the class, overpowering my students. I want to 

appear approachable.  

 I have put four desks together because spatially it takes up less space, but it also allows 

for students to collaborate and participate in group work easily. I will be arranging a permanent 

seating chart after I have had the chance to get to know my students better. I want to do this so I 

can place weaker students with stronger students. I believe this will help the weaker students to 

be successful and build relationships with peers they can look up to and trust as mentors. I will 

be posing this notion to the students by telling them they can feel free to ask their group 

members for help at any time, as to not put a spotlight on those who struggle. 

  I will face desks towards the blackboard because I believe it is just visually easier to see. 

I would like a carpet in front of my smart board so that my students can come up close and have 

full access. I want my smart board activities to be inclusive of all learners so we will all sit 

together. I have left a space for a round table. This will be used during language and reading 

activities (ex: readers theatre, guided reading). Groups will have the opportunity to use the round 

table to work away from the rest of the class when there are larger assignments or stations. This 



 

 

table can also be used to students who feel they want to work alone if they are distracted. I have 

also provided a separate table, preferably kidney shaped, for one on one help or assessment (ex: 

interviews, oral assessment etc). I want my students to feel free to ask me for help, and there we 

be a comfortable spot we can talk that is not my desk, so they do not feel intimidated. This 

classroom set up mirrors my teaching philosophy because it demonstrates community and 

inclusivity. Students are never segregated and always have someone to turn to for help. It also 

provides many places for children to move around and maintain engagement.  

3. Classroom Guidelines and Rules 

 I believe I will have to incorporate both rules and guidelines. Guidelines can be bent and 

broken and I want my class to maintain some form of structure that is absolute. I want to create 

the rules and guidelines with my student’s learning styles and preferences in mind. What works 

for me may not work with my students. I will be having a conversation with my class at the start 

of the year to try and create mutually agreed upon class rules and guidelines that guarantee 

success. These rules and guidelines should be age appropriate and things that they can do without 

having to try or memorize, for example, being on time, speaking in respectful ways, keeping our 

classroom clean, listening to everyones ideas and so on (91). I want to know what my students 

think is important; communication is key.   I will have the rules/guidelines posted around the 

room as reference points. I will also take the time to make sure my students know what is 

mandatory when it comes to classroom behaviour.  

The following are some examples of my ideas for classroom guidelines:  

• Participate when you feel comfortable 

• It is ok to not know the answer 

• Speak your opinion using “I” statements 

• Be respectful to yourself, your peers, and your teacher 

• Do everything to the best of your ability 

• Strive to make today better than yesterday 

• Use positive language 

• Keep your desk as neat as possible 



 

 

The following are some examples of my ideas for classroom rules:  

• Come to class on time 

• Sit in your assigned seat 

• Raise your hand when you would like to share your opinions or get the teacher’s attention 

• Notify the teacher when you are going to the washroom  

• Use indoor voices 

• Follow directions the first time they are given 

• Keep your hands and feet to yourself 

• Walk  

 

 Shapiro and Skinulus explain the results of good communication in their chapter 

“Communication Skills - How to talk, How to listen”. I hope that by including my students in 

classroom decisions they will feel purposeful and respected. I want my students to leave our 

conversations feeling that they have been understood, and that they can share anything with 

myself and their peers. I do not want my students to feel that they are pressured by others.  

Instead they should feel confident in their own decisions (169).   

 I will be continuing communication beyond the classroom by sending home a newsletter 

to introduce the year and on it I will include our class rules and guidelines. I want the parents to 

know that I appreciate their child’s opinions and have incorporated their ideas into my classroom 

management. I want the parents of my students to feel free to communicate with me on a regular 

basis as I hope to work with them to make sure their child has a positive and successful 

educational experience.  

 As for administration, I will have my students agree to our class rules and guidelines and 

make an individual pledge to be true to these rules and guidelines. I will have the Principal come 

to our room as we do this so they know that they will be held accountable for their choices and 

hopefully this motivates them to make good choices and be good people. During my fall 

practicum placement with did a class pledge with the Principal and the students felt good 

knowing he was there to watch them do something important. We made a tree and our branches 



 

 

stated our class rules and guidelines. The students traced their hands onto coloured paper and 

signed their named on the palm. We put these hands up at the leaves of our communal tree. The 

children pledged that they promised to follow our rules, and the principal pledged to do the same.  

 

4. Classroom procedures/routines 

 In my class I will have daily outlines as to what subjects are going to be covered at what 

times. This gives students a visual of time limits and a reference for when transitions will be 

happening, for example: velcro images that the students can help me change from day to day and 

be put next to appropriate time slot. Students will know their daily schedule in advance and 

know what to expect, for instance when to bring gym clothes or how much time is left until we 

transition to music class.  

 I will have my lessons structured in a way that tries to promote differentiation. I want to 

incorporate multiple levels of learning; desk work, group work, smart board, chalk board, 

physical activities to get students up and moving with lots of participation and opportunity for 

discussion. For example: if a student performs better by creating a presentation, or perhaps they 

perform better writing a story, I will try to incorporate their strengths into their personal form of 

assessment.  

 In regards to student movement, I do prefer students to raise their hands if they wish to 

seek my attention or if they want to speak outwardly. I choose this because I believe students 

who get up and walk around to talk with me disrupt others. I do not want several kids lining up at 

my desk. This creates a distraction and encourages more and more children to get up out of their 

seats. I want my students to raise their hands and wait until I am done with a current student. 

This relates back to our guidelines of being respectful. This is why I want to implement a one-

on-one help table that students can clearly see and know to wait their turn if I am busy.  

 I want to have a table where I can work one-on-one with students to help build a plan 

together to ensure their personal academic and social success. Shapiro and Skinulus say, “Human 

beings always feel a tremendous relief when someone demonstrates understanding regarding 

their problems and themselves” (144). I believe individual conferencing with students can help 



 

 

build a strong rapport and give them the confidence to embrace their weaknesses and be 

motivated to turn them into strengths.  

 

 I will implement a cueing system the first week of school. I personally enjoy a clapping 

pattern or yelling a funny word that the kids have to repeat back to me. This will stop what we 

are doing,  get their attention, and they will stop what they are doing and listen for further 

directions. For example, this could be used to transition from seats to carpet, seats to line up, take 

out language arts books, or rotate stations.  

 I believe practicing routines over and over is key. This could mean lining up quietly takes 

three times to get it right, but the next time they will know to be quiet in the hall as soon as we 

exit the classroom. My rules and guidelines are not going to be the same as their previous 

teachers and I need to create routines through modeling and repetition. I do not expect students 

to adapt to the new classroom setting overnight. To aid in my students success I plan to keep as 

little as possible in their desks. This will keep them neat, but also give students opportunities to 

be helpers and leaders and distribute books and supplies. Knowing when to get books and 

supplies and the methods in which we distribute them will be a key routine that will take time to 

master flawlessly.  

 

 Regarding curriculum, I will be listing expectations for each unit/lesson on the board, in 

language the students can understand so the students have an outlined idea as to what we will be 

covering. I will also be outlining success criteria so students know exactly what they need to do 

to be successful.  I will be placing a lot of emphasis on self assessment according to the success 

criteria. I believe in a gradual release of responsibility that is guided by the teacher. I will be 

conferencing with my students to log their personal feedback on their own work. For example, 

one way I may begin this conversation would be to ask them to tell me two stars and a wish; two 

things they think they did well and one thing they think they could improve on. I will keep notes 

on what they think and note their improvements from what their “wishes” are.  

 

 I think observing students and making notes is key in assessing a class. Observation puts 

less pressure on the students to perform well and it keeps the setting positive and less like formal 



 

 

test. Students will be producing exactly what they are capable of and will not be nervous. I plan 

to partake in casual conversations while doing this to keep anecdotal notes. I enjoy talking to 

students about their work, asking why they chose to write about what they did and what inspired 

them. I want to do this to fin out where might they need help.  Talking in an informal way can 

also help me to find out if they understand their task and I can make note of whether or not I 

need to spend extra time on a subject. I also enjoy peer directed presentations, not where the 

students solely speak to the class, but where myself and the students can ask lots of questions and 

make the student feel comfortable and confident in their assignment. This, to me, is like an 

informal group conference and takes a lot of pressure off a student who may not be comfortable 

speaking in front of the class, but needs oral language marks.  

 I plan on outlining what type of work we will be doing, whether that be group, 

independent, or partners so students know what their expectations are and they can refer to our 

class rules/guidelines in order to maintain a positive classroom environment for their peers.  

5. How I intend to encourage and respond to positive student behaviour and how I will 
manage students that are behaving negatively in my class.  

 I am a strong believer in behaviour modification techniques. This could mean a lot of 

initial positive reinforcement, then weening it back over time until certain behaviours become 

engrained. That being said I do believe in reinforcing the class as a whole, and not always 

creating exclusive situations that identify one child as the good or bad student.  

  One way I may do this is to instill a stoplight behaviour chart, not for individuals, but for 

class behaviour as a whole. If the class is having a great day overall they will remain on green. I 

intend to reward them for staying green for extended periods of time. This could mean playing a 

game, having extra computer time, or having extended free time.  

 I do not want to put a negative spotlight on any one child who is misbehaving, I think it is 

humiliating and does not provide opportunity for the child to realize there is a chance for them to 

improve nor does it give them any motivation to change their behaviour. I prefer to use positive 

reinforcement on a regular basis that identifies a behaviour that gives students an idea of what is 

expected, for example, “I like the way Jimmy is working so quietly at his desk and using his time 

wisely” or “Boys and girls, I like how hard you are working on your math questions”. This does 



 

 

not exclude anyone in a negative way, but highlights a positive modeled behaviour that is 

transferable to all students.  

 For children who misbehave due to restlessness or lack of engagement, I like to give time 

frames, for example, “We will be working on the odd numbered math questions until 9:30 today 

and then we will take a break”. Younger students require breaks more frequently and I like to 

motivate them to work hard with rewards of tasks they like to do, for example, help read to the 

JK’s, have an extra five minutes on the computer, getting to do silent reading in the bean bag 

chair. These activities are rewards for good effort and positive behaviour which I know for some 

students can be a struggle to maintain unless they can visualize a means to an end.  

 I plan to manage students who behave negatively by giving them guidance as to what 

they should be doing as opposed to what they should not be doing. This keeps the situation 

positive and shows them that they are not getting a negative reaction to reinforce their negative 

behaviour.  I want my feedback to be positive and encouraging. Encouragement lets students 

know that they are capable and important in any situation(23), and as most students act out in 

order to avoid work or responsibilities, I want them to know there are other, more positive, ways 

to handle situations that they find challenging.  

  I do not believe that calling the principal is an effective management technique. I noticed 

this frequently on placement and it was ineffective. This lets students escape the class, which is 

often their reason for misbehaviour in the first place. I make it a goal to not react to a student’s 

negative behaviour because I need to keep calm in order to successfully work with the child and 

assess the situation. Choosing to react positively in such a case lets the child know you are in 

control and that they cannot dominate you or your class. I believe the principal is more of an 

issue for children who are a threat to class safety.  

 The idea of staying positive and calm does not just apply to an extremely negative 

situation. I believe this works for all students. For example, if the students are getting loud 

during a lesson, I keep calm, stop talking, and stop the lesson. I wait for students to stop talking 

and then refer to our rules and guidelines about respect. I do not believe in taking away recess or 

free time as it maintains a negative energy in my classroom. Instead I explain to my class how 

their disrespect made me feel in hopes that they would not like someone to be disrespectful to 



 

 

them. I want to instill a sense of empathy in my students that is evident in all their classroom 

relationships.  

 Random compliments now and again are a way that I find keeps students confident and 

happy. Shapiro and Skinulus give some very effective examples of how to do this on page 26 of 

their text Classrooms that Work;  

• “You really seem to enjoy doing that” 

• “Don’t give up. Keep trying.” 

• “I’m sure you can figure out a solution to this problem.” 

• “I enjoy teaching you” 

• “We missed you while you were sick” 

• “I love the colors you used in this picture.” 

During my practicum I tried to give compliments like this as often as possible. I found it helped 

the most with students who lacked confidence in their abilities and in themselves as people. 

Compliments that are not forced or spawned from premeditated actions are the most genuine and 

I believe students are very aware of the difference.  

 

 My favorite motivational quote, that helped me get through many hard times in my life is,  

“I hated every minute of training, but I said, ‘Don’t quit. Suffer now and live the rest of your life 
as a champion’”  - Muhammad Ali 

I want to use the message in this quote to help my students. I want to discuss it, break it down, 

and find out what it means to them. I want them to understand that school (training) can be hard, 

but it is worth it to take the extra time to push through our struggles now in order to be successful 

when we are older. This is the tone I want to set for my class, we will work hard but the results 

will be worth it.  
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