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Employers who need to fill vacancies generally prefer to pull from pools of candidates who are prequalified in some way, because it saves them time and money. Rather than sorting through every single application they might get by posting a job on a general job board, hiring teams can start from a limited field of candidates they know are somewhat suited for the job.

Job seekers can join the ranks of the prequalified in a number of ways:

1. Network. Groups of professionals are one of the most powerful sources of prequalification in the workforce today. Personal recommendations go a long way toward earning a candidate at least an interview.

2. Work with a staffing agency or recruiter. Staffing agencies act as a sort of networking partner for job seekers, vouching for their qualifications to potential employers.

3. Join appropriate organizations. Membership in industry-specific groups demonstrates a job seeker’s willingness to invest in his or her career.

About JobsInSports.com

The vast majority of employers who post on JobsInSports.com have said they consider its members to be “prequalified” for job openings. They cited JobsInSports.com as a positive investment job seekers make in themselves, which demonstrates their commitment to their career.

