
February, 2009 

 

To Whom It May Concern, 

 
 I have known Michael Kimball for about 3 and a half years now. I feel honored that Michael 
thought to ask me for a reference letter. Michael and I have known each other both on a friendship and 
professional level. As a friend he is committed, caring and on my short list of people I know I could call 
at 3am in a time of need.  
 

Michael and I have worked with each other on projects while working at Kingdom and also on 
the side. His organizational skills astound me as he is able to take almost any complex task or idea and 
break it down into a process that he then affluently communicates to the team. Using tools like 
MindManager™, 6 Thinking Hats™ and others he can hone in on an idea or vision like a prospector 
mining gold. In the process his enthusiasm and excitement becomes infectious to his teammates. You 
hear of sales people who could sell ketchup popsicles to a woman wearing white gloves, well Michael 
is the guy who inspired those sales people and developed the business plan and gave them the tools 
they needed to do it! Connected to his organizational skills is his high sense of responsibility and 
commitment to meet goals and deadlines. He isn’t late, and helped encourage me this area also. 

 
When becoming part of a team Michael quickly analyzes what the skills of his team members 

are and has the humility to draw from their expertise to strengthen his own. He is extremely intelligent 
which can easily be seen both in his business life and in his writing as an author. I would consider him 
one of the best thinkers that I know. Because of his intelligence, ability to have fun and deep values, 
Michael is very easy to respect and like. He possesses natural leadership abilities and in every project I 
have worked with him on he has been the force that has bound the team and the project together. I 
have also had the opportunity to watch Michael’s ability to handle conflict. Not only his own, but as a 
self-volunteered mediator. He has an ability to help cool a potentially explosive situation and to try to 
bring mutual resolution to the conflict. He also maintains focus on a project during conflict better than 
anyone I have ever met.  

 
I hope you seriously consider Michael for the position you are looking to fill. I know that if I 

owned a business he would literally be the first person that I would hire. If you don’t utilize him someone 
else will, and for your sake I hope it isn’t your competition! 

 
 

 
Sincerely, 

Derrick Jeror 
 
 
Please feel free to contact me with any questions. 
djeror@gmail.com 
 


